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mfftr 5ft fiPFTP Jfri 

'Pf PfT'tfT, 21 HPf, 19 88 
ctftiWf 

psjtq’ irn fa ftp *ffa mi in (ppm ?mt prfr) faMin, 

1983 

p. fr.’f.qn, ■ qT.fr.fr.it. ^-rr^-JT fit fam ftf 

TTfafarpT, 19 37 (1987 TT 37) "fa OTTT 43 % TFT ) T'T "Pf 

ippr irPmf qi ft nrc it rrn nfn tr rr^r irfar rrfr nit 
wrPPT'ff tt jt-tw |q mr p-fafam "fa jnr 40 % pij-tti 
fafrir rfr=T % TTfaf 14 fVFT 4 1411 Ptfafrf ifr PSW 
Pmfaftn faPmrr rnri J, p-ifa:— 

PKTTT r 

srrfftrr 

1. Hftr-T tft<fr qf wrwr; ( 1 ) q=T fafrpfrf pt 

fit fairra wrw wma (*rnm *nwt rr4r mt*r) fafarpm, 

1;? ss- 5fr tit 7 T “in. nfqir 1 

(2) f '4114 ir rnpr^ 4 Frfr qmq fafa fa- ref"! faff) 


2. fafatrfrr : 

(1) crfW, «rrcn trr farjfrr *rr^r, rrfafrijpRr pt ifawfi 
fa irff ir rpunr *5 stepp Tiffan frTfa % pfaPcvr i fafarpn 

firtrpr vri % 9?ifa Tpnrn tt pot faff? 1 

(2) >?frr j ttt'jti , % faq w fafal frp irrai 8; frjp 5 *ir- 

fr) rpffar tpFfr, 41 

(tfTJ ^ qir-F, it 
( 4 ) nrfafair 9Pc4t4.Tr, 

nft run-TTlfr -TTPT ’Tfpf ^'fr I WrrrH fT^TpTpfcr 
TC sp»T 4^ iff if : 

(1) frit ®TfaT Ti nr mi fritfVT | rnr ni? fV ft# 
artr if irnrur pfiffsT pn-rr Mi 4 frnr nrq, 

nr 

(2) frit gnr ifrft tf f-TnrfrT OTfrr tc fm'i triPnftf 

nfftTit 8 1 

(3) si fiPnii (3) if fVfr nrr nTifr-T gfr jrir 
nSfrjfr# tpr JT^-p wh fr"t nfirt qrfr, 7.nr tfrr, q >: f 
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W q? irqffte q-ftiten wi imfart rffn wr *q fatetetf 

■F 'j'Wtff it Ffl F^r-r rfpr | 

3 . ifarnTC : 

i i) fapmqf ?r it if ft if imr ^ifteq 

'i p‘r,— 

( r'I 'iDteY i) qpqqrT. fTTN qfi ’'tPlf-PTI, 

1 ‘IN 7 ( ] DS 7 TT 3 7 ) 5 V f-| 

(N) ‘tete iifimif’ fite ww? if sqm 5trfn- 

ift -m qrrqqr T srqr htot ter qr? *ra it qqq <ptwt ix nra 
eYt qrq if Prater ttf qrir Vteq w % w uterrir 
ir *Tfinerff ir $ r 

(q) ‘sntefpf’ if srsw, jRtr Pt^tt qr ?q titer ii 
teTTpiq ipf? iqwr irPmfr *ff iteter £ i 

(i) 'Yr>: ir ntem-. 'n'ftq tfi Orate qftf % Pterar 
tet ?r i 

(*) "twar" (mfq; frfjlq fwr^ % bwt, <sff 
te% 'jq mOnr mifimt? ^ afhc aw qqr *tew ant it trrr ,T r 
ten arm, fspffq fq Prim ter q^arte teir it (fW ifff 
ite 5T qrfr qr) qif teqterfq n qrqr ramiiT ftet Ptf 
ifqq qqqfq fpf qfft ftqt 3f)r (p?r Jr«if tern »m sflT 
tftete m rM term prater tefra qrqrt irtiff i 

(q) "tei tTffm*T' terf mqqrt qr Praif ira mfmff 
% fte teff rrftmPf qr Prafr wr % nit if ter ftepr, 
terr rrterrq: iff ir xra&r qr sm teff jrrftftei if £ ter 
it? qr arm if te nOrter qr rrTq%, teTftePr % qafrr if 
orfmr terrq>P>r?r if £ i 

(®) teteff stef tr^i fff Pm»r ifrt qrr irOrarO 
qr mm 7 ; 

( r 3 r) 'itm 7 :' wrfq ^jr in qr>$ riTq *rrrT T i 

(rr) 'frrrPr Ernifi m ®qffq m ffNf >fqr ri ttht 
t sf)r n't f«pff tw qrqrrr jp ft-prr qq 

qrrrr t fwf f^tw ¥m t «qfrr »ff qfbrPr^ k | 

(«r) 'Tft'T'T'' <?% TrqqrT m wpjqqt iff q^v 
m Ptw <rr vk ifff »rqrp.T qr ^r;. T m ^qfiqfq qfr 
^^rftr qr wTfWf % m sVf it qq w i 

(t) “qtftr" gTrr ftErfffq f#vtt i 

(s) 'qwpTfw' Trtf3[ TTifWfi Trqfi^rTf ftt TrtfajfN 
% TOT ^ ^T ir Pr^W fq^TT qqr I ( 

(q) "sRfffrr rrw" TrfPraH' urn spiffs rnr 
-j^fifr tqrfirqr if iff, fW<r ffrrqprf^t qffqPrq ¥ i 

i. EfrimTr tWr^r, 

1'. gqqiff, 

3 . ITT^fr, qrtTTTT, 

4. lOTfqf 

s. ’tnqqTqqftifqAmqqpT? 


6 . 

7. TT^fq tr?T fjR Fiptr, 

S. gvaftriftt^ 

(*,) "Tr'ffq >?Pf Pnrm <jYJ' it twftifN «ntt 4 % 
Epqfq' 'irf^r PriPm Pwq, 

(ur) •'■Jitw’ f[ ifr tfnrPn Z i 

(q) fTRfPrf iftEffw’ w*tftr qT?Pm? jitt nfr qf q^r 
qfVqRq[rr fqqir qrVtFf qrr qqpiq jttnr ^ ft 

rq fqffnrqqf % qrfTT' qq fqjqfqfw t qrq fr S i 

1 . ITT sfft qtprff tnpq> 

2 . qqr qTTTqqr qwrrtf iffqtqnrr 

3. qqi? qfwfirqr 

4 . m#q ft^q q^-fqPf qftirttqr 

5. qEnrrm iWrsRr 

(q) "fqqfqq Tiqqrq” trqqrt tf qqr ftqftq qq 

qx fqjfpr ^ ^ nw^Tq ffrfgq tq ftqr qqr 

* ■ 

(q) '®rft?rqq tqq mrfT tnr»TR qif ftqr w sfrft?q 

%rR I 

,(t) ’ffi i qiqff PnrfiRT it $ tfor ^qq iff ^tPt 
iff inri ^ fHq ir wq’mPrf imif iff Bfrtr et^ht qipq 
§qqXTi % ffqq, it 

(if) Emrcmt i(tff«rRwf ti Mh murx qr, 

(sr) "sTTr" «nfr[ wfiiPm *fr mtr i 

(i) "ycir tiqf” qifq tiiPfafR' vr ^ qti;/iPtifqqr 
fqir tiqf ■qfsrftqq, 1 9 (use tt j) t iq?q 7 fq tfhpr 
fqiT qir J) sftq m Pnqftfeq qffqfrq f. i 

ifT-rq 4 ?nfl PrOnhr 

(q) r ?;tq TTf' wfi\ qrtprflii ^ iqfffr»T q«rr s^IVi 
ipqp qr TTf qqr flqif fan Pm qfNTqq ^: 

1 . FIT §ff, ftwif 

2 . tftqq £ff qinFrft q^qif, 

3. tftiq Tr^ffwftqqq 

(q^) 'afnwunql' wfq »ff^% tht, fqq Mf qiq ?r nfr 
qqfffrq iff, qtt i'r if^rsn $ ^ qqr Prilq qm^ t irnrrq 
qq iftr t feqr it ^ffrit qrqirqir nffttrY t 1 qqHrff nff 
qrqT srr^qr i 

(q) "qprqfifq qqqqTq" iff tthiv qf — 

(i) qq srri % Pit *rwr*ft *n ^ fqq^qq ten in ?(t 
fqit qtfqq srifj if qim rff% fi qter ?ff, it 

(ii) tef q’qqqf t qfqffqq ttutt % ^q if sniTuff 
qqrfffit % mir ten qqr ?t, 

(q) “inwq'’ ifff ute ter tr^qf# if 
!ff!»rq, fqq, qqqftr, rfir-qq, tetrrff qr ii%r«fr qqiff % ter 
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wf t r, m $tfpn >k Pt<Tf?r fcgr ppt if efti flNfbn Yr wOt 
fTcr gvTftf^T gT PT Pgr, P71 f-R7far*TT Yt pfipfpp 

Pgf .ttitt; 

(1) tt papYr gr jnrrgYtP ipi pi i-mg t«rr 
(ii) Yt,-- 

(v) gfauw % y<r »r fwvr $ Yrt f-TR gfagrg p»F gsri 
®: g> ipY it srFp* ‘‘jrsrjft” fgg.fr St, pt 

0 <r) wYrg ippp W PtY wn gr g% ^ p| TP% 

TrrgprpT'n prt r3 rPTp gr gr tp spY fgg ggrrgffgg jfTf^Frqr 
SRR *F?V lit ?T 1 

«Tf*TT: w wit it “PgjIT' 7,T £TgT qf gPIT pi arrtttfgs; 
fYrrar wfirfotpr, 1947 {1947 gr m) Y ggrgg gggTP pm 
Y frrg grp ir 1 

(2) TP PT*fr tWT jftr srfgsgfifgpT prr fjpg' ?g fafgpggi 
*r gggp Ft-tt put & ftr^ gfYgrfgT gff fVgr pit £ gpi srfa- 
fggg ir gftp fqrgr ggi {r, gift g-Y StPt tt tp? ppp: ^rfw- 
fggg Y gm=r ftgr ggi Sr t 

TTKITg II 

STRI'T, gpJTfPP PPt T'fT'T 
>■0 

4. fafYPPp't EiPTfa PT Wp PIP PT gtfptP ' 

ir^rg Tit fggrg ft* pt tipp prwtr eg fgfYggpf p«ft 
ftrfr str Mpppp, wfgftgg % *t*pY p pt % prir Yr g€ pwpt 
gr wrw, Yt tp pi mrj kw I, prr grgg pfr % fag 
wrw gkr g«rr ?p prfpR Yt sgmgT pi pf^ srgig 
¥tp fgpr pfr ppp-- 

(p) pip PwPrsrr ppih kjpt, 

(«r) rppsrpTwr fwrqrrr m\ pfiiprrfVpr pp^ff pn top 
<r^pr p«tt pftcc ^ p>ft ppppf 7 rrpT*TPTt i rT 1 

(p) fYcTr pIpYippi ppkj, Vipi; 

(p) frtn pfri pip p^t p>pf sfr prsfvp sfi fwip Yri 4. 
’prppr< «F fpp wpf^p prpr pprt- ppt 

(S') P^PTP PPP p wp fpppp Pi Mlfljpfp <F pvppppFei 
PT? Tfp” FT pr PR TP'‘IT p PRPt I 

5. ptTptPfrr ppfp wr prr pfftRp - 

3R^<P PiTPPTI PtlPiPpr ppTtT «jp 4I5P ^IPf, iTPT 

sfT? atrr'■fnf Ffisr sfK pN'YTpp? pp p'ippi r f topt t 
PITP TPPT TP PPP p.napf Pit PHP PIP ppp 
PT TP% WmPF ^TTtfr TTPPI^t P WTP P1?fr (Wl ^PPT 
pt sfPJ p^t pwr pTp tpp -uc^Tp ttT fwirr mi tc fWf 
pfr ppr? tptp-t pr pp<fr g pr m pc pFMpt pptp p? 
1 tf 4 -.gr TAT PS TTfapT PPT fp^i'P pT Wli flpT Tfr 4RP T 

trpr ppm v p?ptp -4t TT?Pf7 "ttp-ttp pt tip -qpr 1 

a. f \5 prrpt % Ftp ifri'Tmr ttpo' stFp«ttp ; 

(1) pthtitr tt£ irTp pr m, frrpTT t?t^ pstot 
TTfjrff, pit S'Ti^ if TTS^fT TTfcTT, ^ "Y TSTp 

iTrtTT-TTp'T ITT H TTKT Pt'T pfTSTIST, 'TP?T J . T'TT T ff-PTT f-mP, 


pr ptY .pYip’r tti Pmup pr# ppp tt'Tp ?rrp if ptp prfr 
frrfr ptp# pit yY pIppIp % f*rr wtp tr wpp tpr, 

PPT PS YTfPTP PTPPtl TP PTp'fpcptpp PRTP iffir PT PiSfW* 
PT PTPPIP p ■ sYp PI pr TP pp TT 5 J p|pr 1 

(2) Pft v\i pttpptp tp fpfpppp (1) % Tppipr pt 
T tp-pp ptp g'T ^ pr pfTr»ppfp pppt | pr tpY farmp 
Yr gr% pt'Ft fppr str prtptf p^pt fptff ^ptps% ^PWKPtp 
P Pg PTPT PTrrpr fp pp'p PPIPR pY PS PP tfr fpfpppp J 1 
p pfppf^ni pt, ppt sp^t pptpp tp pi ippiPTi Y fpi^ P^prppT 
phtpi ppptt 1 

7. PPT pr PifP:P : 

irifYiYi Yt ppt p ptpPt ptppti ptpt pptp it^tp iir 

fpppp 5 fW «if T'TPW PITTTPT PPT Pg fppfr Pt IPTP fppP 

ii^tp Or Yptpp pit p?p«t pt P 5 TTPW pg ir ppt 

TP IPTP PI ^ TP Pgfa ^ ftpr PPif pYPT PfpT T?T PPP 
PPP PI fPTP fpPT TI^PT 1 

8 . prY PI fpigpTP : 

(1) ptYip ptppii ppp Ppws pifpprt^i arit ypp «pp pi 
F?tt pt; fp? 5 fr Ypppfi pr^fpipTfpp pip Y fpn; ptep stpt 
ppr PPP PTP fpcp 7 ?p P (("t fp. 7 !T, PPP PTPT, pppr ppT pfffpf 
pr p#p Tipr 1 

(2) gp Ytr ipppri tp fpfpppp (1) p TfifrRaP % 

PPPR PMP P 7 p*pf % FpiptPP P PPPIP IIPT & Pt fpfpppp 

31 Y pptYp tp fprpii prp fri tttY fPis ptipti Y fitr 
pptprf pY grrfpt 1 

9. gpfpp ppqfi«rfa ar'ti spY PtYrop: 

(1) Fnfr pr p.tppti pt itpptij Y mj/v pip fpiTi 
grpfw wpptot Y'pr, pt tp stop ptptp'T Y p-Tifipp igpr 
st^ttpp sTppt pnfr unrrpt s(k g$ pritftp ftpr 1 

(2) ppjTTPTFrpPT _Y fpir ifr TR PTTt - fllfr grp 
pipfpp: PTipri p fppr v f<pr, ppppr'i % fpp tp- 
fpfPTPP (1) % gg% Eft pftfrpfppf if gppfrpfp pr tp^^t 
pifrorrit Y gppm % fppr pfp ^Y pt fPrpfiifpn pfYPTP nr 
gpY r, ppY % p^tp grftrrrnt ttit wvm fp 4 p p fagr mpi 

(pj) ir'ifr grjpftpfp ppfj pr fprr ^pp PT Pm PP 

pgr sipt ; 

(u) pfp p«tp TifPirir ttit pp;rftpfP tY ppfe stpt pSt 

P.I i\ Tfpr PT PPT Yp pf TTCrpt srtl STifft Ypp' rjfsr Yt 

..fti Ip p.^pfipfp ppfp Y atrPi p^t ?r 'srrmft ; 

(p) ^jtt gprftpfir Y ppY 4 iippri Y fgr% Y uP'fTT ^tt 

•^tp ifr grpi; ppi pfTfiPftr Yt ppfP Yt pFtp ppitp' pt 
prgpr ppnrpiP PfY fppr Tic^pr; 

IP) Tippri it 'tY itsr pip pprfpp pgT grpt, ppito^ft 
p ppmi'f r^pr pT'rfprfp Yi pti P Pgr fimr ttitpt; 

(s>) sir ptpt fipTpp % jRTsrPt^, g^pfprfp Y pit Yr 
■rprfp Yt tp pi ptpt | Y fp-ir grYpt affi 

’tPPPTi Yt srprftpfY Y pgp Yt fvfr nfr ppRi % Pnt 

ptpt Frtpp Yp •£* pijpfp p?t ir Tp-pifr 1 
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( 3 ) TT ffafaffff (1) faff (2) % TTTOfff faff fftfa 

nfanfa % ffmff if rwn snar'd fafffff ftro nnffnn: ir 
nftffffr fa fa niff faft faff tor rrmr fan far namr 

if W f*r^ 7 T tT^TfrnfA tfnr fn to ffafamn 2 if t 
<flffr «rff iftpr ffnir snftff TOA mi nr 1 

(4) TO ffffTOffff (3) % ffTOfff ffffff ffrfalfffa 9 TffT ffTfa 

fan TO sr?nir BfrJtfT fa srfo *pnmrT ^ ffn Tt1T TOnn ft ffr 
irarfatfaff TfRTfTffrftffnrffa % 30 ffffa nfai faftwir 

fa W r ff : T <Fff' ffffffT ft, 3ft nfa TftffafaTT TO fffffTff nnsr jn 

farr trfffn ffnn *nfa in: fffat ft faff nfa nfam irrfar fafar 

fanr 1 

nro fa nft mm aifteift mra fnrow ft nt trim ffsnw 
% ffwp* fafff I 

10 . fa* ffTSffTffff : 

faffr tottr Trffrffrtff-rfat if iret ftr fan IVnfar fan to 
mft fannafr ir mr inffffR % ffrfar 4 fa ffftfnfat 

strfft fatr faffa nr fa^rfarff font writ fatsn *r fanr ffr^nr ft, 
fa ffrofa; nft 4? tot farro jp TrTff *fa wt m to fa* 
TOrffaT ffffffT ft fa ff r *fffff>t ff fffff fasTTfafr fair iff far 
*rfair t(®! ?5 31 farro if nfa fanr 1 

11. fffafa ftPTtfa % trw nnrfa : 

(1) TO-f nfftn ffff (3) 4 - TOnfam it wfafara fat nffniff 
jrepj ffamr nr nfarsKt far faff fa ffffajrn ffafafffamTffr c 
sRjnrcff % fa-rr, farfr faifar, faffffrnr iTTftnrrfr am faffrffarfofa 
ft; tRtit fa fat w^T sfjV TO 1 

(a) to TO-fnffanffff (1) % nrofn ffa fafafa toft to: 
fa fff ft Itwijt fa ffTO fat TRRrR TI^f-T 3? A fV^TTT Sffa 
ITT TH?r.TT A ffHff *TT fafft Tfalfa fffa TTTKfa (T iT.fT TOTT I 

( 3 ) inr ftf-lW Jr TRTffa»<T iftt TO fatTfafTiT TT Tni 

Rfr fffa’ 1 '—- 

(t) gtTVC <rTT TT TWT faTO R»W iTf XiAfalfa SRr 
fatj^er nrftwfar I' irc^r faff faff Jf fanrl ^rr. m 

(«r) fafa ffalfar faff if Rfajf itffr, in 

(r) wrtw fa fp'fa Tr<«H fafsnirA 5 Rr RnsriT ^r fafa 
fanfafa faff if fa fff i 

12 . TWTTC faffTT fa 5 fa ffJTfa 

Tifffat vjifaii'fa f 'Iffr^nA ff n 4 fffa 

ffCTT IPTT TOfafffanffffar fflff-T Jf Trs'fifai’ fa Pfa ft ffff^ 
fan'f fa ffsTffr fa T fan ffTffff srfaff tAit ff«rr nm fat <m iffa 
ff^fa ffafa TTTffalff fa @|if, Arfff 7T TTlhfiff fa ^T-fTfa T?A I 

13 . fffffff if ffTTff fffa WtT 

(1) fat mrrrc f%fa PfTOfar-T n iw. wn: nltv rlfa 

wr % ffT.ff if Ttlff ff|i' ^ R'TffT I 

( 2 ) sff-fftffaRff (1) if Hffiffaff to ffafr ffTHirn: % 

if 5a fa % fffaf ffffanx qff faf irfffPff arwiff r^t ¥i%>ff to w 
nm" mfff ^ fa nff ^rt fa fffar ftr ffaf 

fffa% % ffn far ffiro t fa '5rfa fun fat% it ff=r fffffr i 


( 3 ) nmr ffTTFRTTff fffft ITFT fa ffaft Trfafilff ffff ffT tiff 
Rffit tpttoI ftfa ir t>t ir farR nSn i 

( 4 ) faft ffffa ffTffTff ffT 17 ff fftffam fa faffT i; TOfa 
ffff T faifir it fat HRT OT1T rj fa ITT TT far ffaffff ffT Plfat 

n'ffai ffar 1 

14. ■’F£ 'fa'faffT «F IffirfFT ffrfaffFT 

fat ITOTK ffTT'T fa ffijflffr fa TIffT fa fafff, 

ffam'l % tTT*T, faff fafffat, TTRfapTff ^Tff^ffT %f(fT fffa^ff ftfaf 

ffifaffifa if to fat fan rt fffaf irrffar n^f^rnT nr nfaroffr 
fun ffTl ir strtffff fa nprnfff faai fa, ffifftfaT m wmmftrfffn 
3 to ; t n ifafir sfa fwiff fat t. ffav ffnfapff 'tfa ffrrn far 
ifan i 

15. Trfaffar nT TO rto sto ff^prfffff 

fat ffmrr nfam fart Fmtr to if tot rrfar nr tow 
it faffaff TOfa if wfa fan fa ffjfa % fat toT affas htN-fri 
fft Tf? Tiffftfaff nr to r -nrrT fffa *pr tor nfa Tfarr i 

10. fftr nr to htto '4 fasrer 

(1) faf fa TOTO, n*«fa ffairff fa Ttrsfar i> fro 
ffafr TOfftr-w nr to 'ttfro nrorff nr jof to it nr fafa 
it rffifatff nfa n»*rr, nr ntrftr fawr nr wi n tt rfffiffff n^f 
fafft nr fffar to nfafarn 

(a) fat fa Toth, srnn fanw nr mtt fane ir ffttftr am 
nt%?n ffafr to fatmA fa fatpftr % ffarr fafa ifalr ni 
^roiff tow ff tot nifr ifai nr frfa rmiffn: to nr Trftw 
ffrom if wfaTOnr totht, TOsfrffnrnrfaifa to snfan f: nm 
if fat itffn^f fawn! far niff fat to fatfnri. 

1175, nfr tow nr ’farcin ^farrr nTf^fapr n nTOrc- 
nwfa tt | fa nfa ffafr fffafan fa TOmiffr n?ft ftnr i 

17. rtffffrff nr ffi^m trr fniw nN fa wfaw 

( 1 ) fat fa TTTOff ffafr ffffffa ffT ^nfa'T TOW nT TOT 

nin ffw fafa ffffr wrffa fa ffm fa irnfara TOrnff nr nn nr 
ffff TO TO nr fa’fa fff-fafap fafanfan if fafafafar win tt 

fat TOTO Tiff ftffT I 

(1) farfar fafan ffffffRnr ffwi- totk nr ffwftrfat nr tot 
toRto ffafft tftffTff nr faifa to ffrnnfa-ff ww fa ffmjrfa fa 
nr '3nff nfarvir wrrq, nr 

fii) Emir rrfan ^ff'r ffam fat nr nfafar faisfa % nanr 
nr fas ffffffrtnr fnfa xm faffffmrnr ff?rn*t n faff «‘ 4 s nnrr 
nfa nr fnnir fau ffffnrff faff ffar nwr tor % faff *3wn 
nnr fa ffnf, 

(iii) Ftot tfarn nr Aift ffanr rrm fa nw< n 

fa -1 TOff o'ffTT fflfffl 

( 2 ) w fnf^rnffn fa fat nrnffffa nrffffrffiKr TOrtfaff- 
mfw wfffa if nr sir faft to *rn# to ffaqrcn nrtn if fa Pf 

n^nyt tout m t .to nfafarn nfa f, ffa to nnn»n nr 

*nrr ffar to ffarrff to nrr nfarrVrr 1 
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[wi 7 lll--w*? 4] 

is. Ttwnr =rr wrfaFT ttSt 

( 1 ) ft* *fV TTWT Wt % fart 71777 tt flT'i ’4T%ur 

f ffTT 71 *3% ffT 77 TRsTT 71 TfWIT ft ffTKT 7X7 VP TT 

7 uni ti nrntT tt 7 fif wfrmfW 77777 qr wot 
ffxfr %™t tt fwrir wit Tfrrxr xr flr'if wq rItt, ffiT r/ 
tt uimTxr £tt %r f%Tr -jSr rnfaw t#t ffn ttt t 7775 
tttttt !tt 'jrRqrrtt T^ffr t#T 7trr 1 

U) wtwFfr ir wftrrrfx’P ewr 7 TrrfTR titut m 
ferfw irr ttt TTTTfxr *fTi tttt tw tpxi ttt 7 me; 
tiwi inferaRr nift ?r. vr fw 75 wrTf ^777 sywr it rtt 
f f*r 7 aTfsnrr T^r | fifTT ffffTTT % *pf 7 ttttt wrfaTT 

5rmRt TT 7$7«V TITT 3TPVTT I 

19 . fwr urm tt f^ift5pr tx faw 

(t) fit *ft 777717 WSTO 7T7W fTTTT !#r ^7 TTT#f7 
% farrr dw«t tt wifrRT 77 ir fit ®tttr *rr nTTm tifr 

TT fit ft-farfT T1 TRT TT77.7I7 7BI' ffTT TT fit 5F7 fT'ttaT 

t4T7TX mp TT7T I • 

( 4 ) t.tt ttwt wtr fTftiT ft ts tit Txrr, ufa 
ttt 7ft tr tt fr# tt^t Tit stitk ti «mrr tt xxr 5 tt 
T it ftfmfarTTTTT |fftrf sfV<TT R^r*fr, tt mwTT fr M'r- 
tt fSrfrt tt «mft | xr tttr witt tt xjr r. 1 

( 7 ) Tit vr ttttr «r«ir<;T ti sf* ffwT fr 54 ifr^fe 
f tor Tr ww tttttt tH tt PmTTT Tfr §n tiMitt 
nntsFT % ftrn; frrfr sit *rr ?r«r tpt^i *rr fT^^Tifr ?ftPr % 
crsfWxrrr, mfa, xr % -att =r^f %xrr 1 

tirj, Tit ■PHTifR, sriKWRt ^ ^r ^jsnrfw irf-iRTf^^fT 

t r tjfi 7 r r .ir ) <rr 5r vmr ?r ^tt^t r t 

(I ) XI?rf<T*ftS T Tff^TtXU'f T =5Tr*T ®f> f-T" TTflW^t ^ 
fairfa ^i^rFr hPtRt if, 

(a). TORfr 'rttixt ^yfjrriR iseo (igyuTT :i) xi 
fT^fr tRgwTfijr *nir thjt t q-sfrcxT fTffnnf^T, SitrftT 
m 'Rtqritr if 1 

( 4 ) qnf-^TWf x Tfirr^r q Rxfr s'-tf-t 

( 4 ) xlt TUTTn; it m4t‘i fai^T tt tt Ffrirfx t 

finl ftljft f'tTTX XT fe<fr fx^ff ^ T 3R^ 51X7 

^lypr^rf m 7>t 771^ 5TfW T^f %b(il 

( 5 ) rirt >fr ?iwi wwwr tfr ?%fa % fVxr hri 

W TIW FlTff TRIT 4T X7rT if 'TrffwfiTT T^TTR JRT T^IT 

wtifti' H'fr iWf'i 4*^^ (wvfiir7fxff' I iPTn'f if ?*ti h 4 srsr^ 

| fr TPTTtrejrxr Ti";rxf'rwr Uc^ifaiRi ti wif'igwf'i 
ftrrr fVwr 3 rr ?wfTf 1 1 xx sfrfffr.. if T't wt wiwM nfpfr 
fr Tnjrnx ^i^fsfi-'rr ttot ut?t <vh xt xxi wffirpir >x ^ 
TT f? 4 T : xrwvn 1 

J|J, tTT^' f’Ttfr'Jf*! HXT TT[4 ETla^M 4rM if; (fr Iq^ti 

(i ) Tnrvfr Tfwx asiw UTl^wx'r T=r wxTf<T x 
TJI^iT fT'flTTT Tf TTWf'TT, XT? T 5 ^TTTTf'fl WT FfffflX 

tn^f tw, ■ri% fir nrfar pft m farr mrTTlf tt^tt 

(^) %iff nrftmff trr ^?t ^^. 77 ; faffr TTTfir«rnft Tt 

fir-.Tr-f% TT TUrflTffa T fxr, %>’ IiR TFT WITTR XT'tsrfTTW-f 


(l) TT iffwr % WTTX Wf'ft 1 TPTr TTf<fT T W^WTT 

<t4 wwfT ^ frxr i=r^f Trrfff 1 

T1 TTFfJTrr TT T5Tifr%r fTTTTm TT f^TrsiT 

( 1 ) JTR %ttV -TififT Trr THItTTt 71 Tt-IT T 7 I T>, 

=TTr ffwfff, if «rr xr f^rR !tt fwxr ? rfr x? wsW xr f»T 
wrx if Rtf^rriT irati Pttttt w y% "==ff?rf%- % fjerr tisWr! 
ir Wil^ff ^tr Ttitt ttfitt i 

(j) Tiit '4Y ^iT ' 1 wtt ir mT wT-if TtTt wr tJ't fr 
% qr tVrr^ fr fxrT tt TfTfw? Mr *7% tt wi% 7? ttt tt 
wTffrr s> 7f Tryfiran? w 7 : 77 sfir stm ^nf 

fTTTf WWST 7 XfjfTR ftjTTTir % f^rr T f TTTrTiT 7 

WT 7 TT 7f 5fHWr TT HW Tgf TiX’TT I 

(j) TRW 'rlTWTx 7T577 7?r W g;«RT ifT % Wt 

77 TT STTt 7ft X 777 JT, TTTl 71 Tf^W. 77 Ttt Wf 7 OT 
7TC7 if XTifTK TffwiX TX 77r | f^ffif XW 7WW7 717 
T?7T I qr %7 c r wr 773 T if fWT Xisfffl'rf 7r 7IT T?Tr 7, 

r fffr 777 ifr TTRfr % ffr Mf TffjfiX'r xxfr f 7 r-TrJT«r tt 

7fi if TWtfsTT . fwCT 7T7 7IT.7I % 7*77 WftRT 4777K Tjif 
7T57 TRir MT f*TT TTET ?'f7I I 

■J 2 . Timix f77r sOTfa in ttit ir wTTfwT 7 5r Efr mir 
7f 7 >fr ir wfan 5 'nf 1 

( 1 ) T‘rf Tirtr-TR 7if7 TfrfjTrrnr if wt-rfa f«nr ftr^r 777 

7 7T7 o qfi#rT nfr 5 'Ttt 1 

( ■>) vtf 7777rx 5ff fvqr 777717 71 xr7 ir Trjrfrw r^rr 
b tt m<mr if wfiTn sptjr ar'r 75 wT.'TftofTr m wwpr *f 

wf^-U 3fR7 TT WrfsT MT ^iXT-f WtlTrX^W Tit 777 71 VTXTT 
7TT TT £WTX T^V ?f7r I 

(3) Tit WT TWIX ("77 ETT IWT TrfsiTTXf JlTI 5R7TT 
TiftrsT 75 T fqnrr 717 |i wTif Tmfw rwi wfunxl xt 
WTwfa frx7 Rrxr wrif TWXrf'TT ?>TT7 TT Tiff Tjr?TTI 

( 4 ) Tit '*fr Tnrrrx wtt titt tPx^' tt 57 1477 % «7 

TTTT TTT TX «rx XT TTfx«TT T?f ^fTT TT fipTrfT wxfsr if 777 

7 Tifinr T?fr siplTr tt kwt if ttjt T^'r xdfTr ttt <f?r wnrir 

ir 7 «t TrfiiTfxr wx-t it/tiKt ir t^t iftfr titt t ?fer if, 

■i-TTTTX ft wtlr 71 W f?T f h'X RTT TJ tFtT XIJTftTr, 
W^'TfTTT WIT I . 

(5) fit ’*Tf TWIX ft TW 7X fxXfi' TXT f 77^17 
T1TIT7 f 3ftxTT WTT TXTIX xfos ff TfTRffT f fiTT 
wTT ttt wit if w a qfvTT 7771 xttt S; utf txt f^T f finr 
WTftTTT V-f if 7 Tiff T T T.'TI 7.7ff 7 XT 77 TTflTJTr 

f fTq.r tjfl- Tjjf f TTT 7 ITlTT fTH XnfTT (TTr TT 77 

FfTJ f fr TIT Ttfff fflfl WT,TITfTT TIT Tit f fTTT fTfff 

7TW f 7 f ffirr) 1 

JJ. '^IX 

( 1 ) XISITTI4 q,I T>4 Tl TiT-nX t'^fWg, tITf<Tx;ffTT, TTTte 

tt arfw Trifi^T f dwr tx wt't fT-xx ftftrff ir rt^ix 
xTfrrx tx wrrr | tt tt^r xrr TTfirr rrrfw tt Tiwrfirf 

rffMf f TT^TT 5f, TXHJ TfT TTTlX 5,0P0/~T. % wfw T=T 
ti n Tr tt twt srrfrTrxr ft tttt rf^^i fir 1 
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( 2) OTT ftfOTOTW (l) it W<OT# TT wrsfiwtr 

<frt wmrnt wt% OTfarww ftnrr, fir# twot rtf wm p# 
wtot, w tToR rftwrn: wr wi £ i tiot; Ar ot wtwk 
# TrfKr wfw # to trwftrr; '? # wy ?rt;i ^,rr wot wrftTWfKT 
Tt %»rr i 

(3) %\ wot^t OTf-fafatm (i) tfu [u) f wrirr nsfr 
wrwr | wV; w# wt ijott # wfa »ft ott w wfiwfr 
£ tfr wrifirw# ww «ri# wrfwwir wot wffirrr# # #OTriw fir: 
fawr #t trot pfHTtr v#f tprwr wt www wfwr % f#ff titot 
wt nw wit w rrw wr # %# OTfifT rt ttwot *flr f wr# % 
wwwfw Wfjt inr i 

ottot wiH writ? w#w # wwfy w; wotc tot ot% wr wwcw 

W nip if wfijT TROT W ( OT f#7 Iff: £ w'K wfic TOTfOT OTl ^tt 
WOT wt'T OTOT Wl % WflOT i\ 3TIWT f, WT WR# ft W-TOT WOT 
wifim# rr wt wrcrafr i 

(,i) pw fiffwwfi it wottt 'irrfi'jr T waffiOT, Trsfaw# 
rr #t wotwot #t trot ptR-p: w# wRWr wr wt‘t otttot 
r ^iwot it v'W arc w th* wr# wth f#ft OTt# ww w,R 
wfTOtr wot # wot% w# %nr i 

OTtSWT 

Ptfewfin ir wott wf#?w trot wr ott 

wwt wt wrfif wot wrfiTr wot wfrwfww £ srwr wit fir-pr wnwi 

wt Jwfifwn fw?r fVrr otw wriTwr# m #f w.rii-rp r:J 

TfSi t?wt fe, ot% totto fir4)' Rf?r swfiOTSrtr OTT-OTtr firwr wi-tt ^ i 

( 5 ) nwMtt ww stOTn wOTtrn; firwr wr r5r fOTrr 
tot wifwrfOT rr^ s-n-rr wswr ? irt wtw^ fipri 
jttt rfTR wr fTT'wr wrf-iew wotr 4 w-wwrr OTwr i 

2 ,1. Rot, T’S\ t ott otr irrr 

wV' '*fi rOT-TT' 1 , ot anfirw ir fww^ wot wwrr rTWfirr wrrw 
wijwt k OT >f.n‘ rr w'wrwfTT ?, ottot: ot^iti $ :ftwr lr, 
WOTT fwww *rr wrrq't r>t w trw ott w?r wrrwr wr wr 
■jijr witr wwt wt tJw 3JR w^r wt <tt w^w wr ot r 
Ptlfi-TW.' wwrcntnfl i|T WOTW OTIOTI HT Tpfil OTT it Wf WWT 

wr’r t fir’, wr www wfOTfr % tr# tr-t l ir ^ frr fr^ 

TJlT OT wr gOTTT ’’t 41 TTIpR; WlfifOT Tf-IWW T 1 1 ; t-F 
'ST'OTfH 5WT I 

^5. firWlfirflOT iff WOTW ‘^IfOTWT 

( 1) OTfir^R W WfTOTfT WTTTT WTW fOTWr W WWWf I 
wit OTWf WOTTffTWT Iff fitOTOTTOT ^ firf WtiW ffiftfW7K> W;t 
Rf Wta % WOTT RTWI Twi fi«T Hint TRfOTfrtf Wff WWff 

ffpr'cR v wr?.T ilk % 'TfRnOTTw^'T Kwr ■' wtt fT-i^OTitt Wf 
WTOTR iff fTOTW W^f t 1 

(z) wfa wr^fajfri wff ifiif; fm’TTf frnfirTi ftr rwr k wf 
tWlffRT WlW fWfifl HWT ^ WT FtffiOT twr.IT ‘TOT if OT ^ VI 
«ftr wjpprr fiw U wot TTrfiTTm rr OT|f I 

2 b- 4^. tW"T’ OTTT ff-wtwfr Tfwfir 

(l) -PIT Tfr WOTTOTT, OTOT fT^W-JT «ftl ^ WW.’TfiT % fwOT 
fip^f JWfifW OT ^iwsw if fisTWWTT WOTOTT OT OTTf: % WW 

^nfspr JpptWTTBTT f TTOTT OT" WW ^Mot *t »HfiOT ^fOTT Wftf’ 

<OTn 1 


( 2 ) otw wtottr TrrfOTR r wot ww4r jtot firwfifw w T 
fOTwfirftrfr ww fiiwOT ifit |<r firOTfVw mot Jr WOTiifirff ottt 
4OTTT n finfOT WbJW WR’fr ; 

(«r) WOTSTOTT OTOT OT WWW TfH wr WTr OTOTfOTW fi 

Wf WT WT fnOTl OT, WOT WOT OT WOT WfOTR WT fOTff WTR WT 
WOT Wf fiffwt W»W OTfifW ^ WOT WT Wf^W wt w^ ww; OTfH ; 

(u) OTt, fOTwi WWT WPT fif-TW W’Wl'Tff OTOT WP T-TT'OTr 

wf ??ft TTarn: ww?r OTrfirw, www, wr www wot r^r wf nwrOTt 
'Wt^OT wfOTflOT S I 

(w) OTT =WW wwfiff OT OTif WROTTW WfOT Tt % Wf WWW 

OTffOTr, wOT wr wftrfw OT $ wft ww wwPw vr fjfw iootod/- 
P , if wftOT; k, ww f 

(a) OTtw wf wot OTwrr wfi aww wm wt wstOT« ot w 
wwww OT 1 1 

( 3 ) wwwt wwwwtt, m wOT OT ^wt rOT *tT Rtr wtrfWf 
wOTr w'mww utot , TwrfOTr ?fr wtTfw www =-nfw ww firm, 
rw ; 

27 • OTftr fOTw'n 

( 1 ) wot sTtfisrPTfr, fpfft wt www, wotot wf fifiOT wt^w 
n, %?fr w:rwwTr w'f, mf^rf if OTotRiw wwfiw w: vfrwr aw'fr fftpr 
Wf OTWtr WR ir WT WW% WKWR P WWOT WTWf ^Wf fip WfWW 
w wfwwr Mr ott ^twr, wfww wr wfww «t wf ww wr wwrw 
viwfn wr ’jot W wrrpf fwwrw otjw rfiw OT wwfwr \ i 

( 2 ) aw-Wwwww ( i ) ^r w'w4w wqw fp'p nfif wr^r f>WOT 
it f3w OTtwr OT wfe wfOT % wruw wr OTnr v fwwiifr OT nf 
wfOTfOT tVwr wwr wrwr prrn.wr i 

28. fafirwR 

( 1 ) wirt '4r ■ffwwn, ^w »wfifW ^ firrr? wf witfr ec.i 
w'<wr fair# w#r/wfd #fww c, wwr 

( 2 ) #t # wriwr. fOT# wtwr/wfir OTfirw ’£ fipwr wot 
OTfww wr wrw fwwiw wi =p<r< w^i wrKwr i 

2 ». W4«f i‘n Wf WWT fwOTI 
n T# ffOTOTf— 

(1) w#r w@ Iot wt wwr wr #w ww wt i# wr aw tr 
W#WT wff, wt 

( 2 ) j?gw wt 5 #, wwrfrwf-r, % wnr-fwwf wt wfwrw w 
hottt wt wwtwtt ww % WTf # wtw wift wRwt I 

OTOTWT 

T^r firww % wwtstwT^ "#ji” w,t w# ww ^rwr # "wffwrw 

<OTW it fwowiw W« wfafYlW, 1961 (l961 WT 23) 

k It 1 

3o. wwftir ww ifR vnaiT ww swiw 

wiifirfti «ot a#r totwr f*?# # ot 4 ->rft w^ v .0 www 
firr | w#% 4w #r Trnff ir w#tn s#r iot^t ott wtot 

#wt ’At w? 
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a a-^Ji .Vi..M7 > r < 'Ma iJ »r J U w l%-n-rT-» ^ » < i ■ i r*' tta»*' . 

(*) wr* * "rttnr Mr auftSt 3 a frw ar aata (nj ttHWiV * ftrifr afart % tfrat "w*i tmroT-ar 


'•fiff ^*rr sflt a?; a$ »ft wr wrr fa $if 3 a ar aarat *wa 
’t ^T% atf Mfls»r ar, at# JTW a a3 I 

(t) Mt tr f*tr ■tr nMt't 3a att aar 3* VfnT ‘t art 

at Sp: “rSttt i 

fa) arra A MY aa Tan ar a?r 'srrr'rrT i 

( 7 ) fell aWH VT 5 TT w aT wfUa JT4T-T H3f -Mf 1 


11^7, °raT#, 3 ar, wafwa Mif ar farm mar ar 
an nM ipt^t aar TTrfaa'Ts % aF ttt a a?ft ^ft ar 'fTaPt 
It alt *rr *Rr >nfVr nyr? MRT Iff fRTTRr, 

(j ?) iriMt'f > crt>fr t tfPrr ar ms Mt tvnfr an 
ar snWt (awfr ,-|-r^f at T,^f) ^tot ttt yu$w Mr farm 
«r>i rft *r=rr a tftrra MY tr-a Piatsc-T, ^thr, Raara (rtvi 
afta ar rfor) at am, 


sanar 

sn a aaiaara “tt *«rr=T” aara at# ?'ik r Mfaa 
(ara, 5 ft Pro aaraf 3r M £ sfn: ^7,1 aarat qa a> arm 
ait arnffgm arm %) an sftr isarf, 5^t trr at vrtt 
srrfar «rwr *rr *tr«tt jtft fi’fr.ft 1 

m. q.TTir-f 

ips 1 i.Tran at rr car if aMa rprra M fan, *jr 
apr a: MiFiftia wt at aarm aiar mfrt, aaftr 

(1) w%r *ri *r?q sqfcwf % trrtr ftFWc tf^s qfr Tqaj-jrr 

HTtR ITT TtM ■MTTTr WT ^TTT HT TTq? ftq tT?TRT !Tf ^T 
HT'rf qrr^ ttttt 

(2) m Orffrw’t, fr , fr *rl'Tfa, ftwr jtt serfsfirnpff 
aft wrht rto if fVa’TT.i ff nr eft tt^t-thtit u. rrflq firq 

arirfit gtaq ww grr ifnwt R vn T#>rrTft *rr 

wt qTinrrfr % tttv wt iff kT'Trt jftrrr ar twMit % ^rff 
if ftrft warCr qq tw Ht rs'iTT % fV ^RrnTr, 

(3) TrtftaVr irr Ttiftafr# % M to m M Ttwfircf 
Tfn®(T arTfartTRcrw ar afpTmr ahr^t arWffrrctr<Rff % ttt>tr 
ar qrtfir 3 mrq«m araar aT nrfa qJ«rraT ar arafvra TTa- 
RaTt % Tfaa if 'ftft. «fPt*Tiff ar afaafr qrRT, 

(4) f-.n 1 ar far-fr =si aaat arr a^r wra,arfa«r %ai aT 
aaT aT ap?arta ?ft 7 a? t^tt-tt r<ar ar Mt Tr^faw ar M ttr 
stPpt faraaa trSfaaii ar aafaa aa^a ar aarfira aaqr ar 
a?wa qjaat aT rRraf a qaa afar rf, aa% tar tan - 
tar, 

(s) araaTt ar aaatt sftc it qrR tsqfira % ssna % 
aia wftift ft aaa aTfarr area ar aafa fVnar aarr raf^fr 
aatatav la ft a/f a aaar f,, 

( (1 ) faaT aaaTa a wrftafa ar aaftr otui’T, afaa ar 
aranraa twia^a % faar raTya aaqaa ft aftpa srp^r, 

(7) laaf^ra faafira aaffafa ar Trar aRa % rffa ar ?ara 
fr TT^afrafa, 

(a) aaaa star aaatfira a foa fVrfY M % faa arifVatf 
% af 7 a"< a qftar aa *rr aaat qrarr aT *faaa ^7 fan; aaaraa 
arar. 

(9) Tiifaat^ a afiar ar aftar ft/ aa trr 5 rr?t 
<rg apr^t faahra ft jf#R ar tttt grrr ft aat auyT trt ar 
ana arrar ar arm ar anfla-fta qmr, 


( 13 ) ara Tt aaaraaaT ar ara fqraraa a amairfr arar, 

(u) faar a-jarra a TrSfaati % a(Vt % acar 

OT ar aair urTftrr ?tar, 

(is) ^t«tt a^nrf aa araa if wrmr rflar, r/ifir’ftf 

rfaPr if R>rSa arar at aft firarsaT aT air farmr, 

(is) auf tItR afar, 

(17) rrefirett ; f; afnn; % tAt't M araTat, qiitaTfl ar 
TriffaV a tt 7 aa '4 ‘r f^n arfirya Mr ’aPra % firtar m- 
arataTT ar Tajfaa nrar qrr aata artaT, n pm atar ar 
srafrr at a a?r sa-fr tar. a<rar aT awaara atar aar afqa^ 
% qr^T; t/ft a T ? ar Pht qaa w Mft fa Trtfpfrt % wa- 
armn Tt srw afrat aara avar Jr, 

(i») Mf TTwr ITO tr^ati ^ ater ar ®aaara % 

a^fa ft Mt wafirlR wrfaa tt aifS mrcwi'ft aars arm 5 fr 

T/^farflTr if PpfbR ^ t'i'Tt aa% mfta ar anff gaar if arrj 

(19) ftrrft rTR »iro ar ®rftfr afr M if w nTjf j^tt 
atm aft trifaaV i^ri afava tit, 

(20) ■<i 3 Pc«H * aWr vftrrr %m #t*rr, 

(21) trSMrj <f; irfnn: % atfiT Mi ar meff ar ian 
•ft aat arm ar fipft ffr M fajaraa atar,, 

(22) Mt 'iftar =tfr ar^r aM ar afaar ara ar ttiW ^ 
maa qt^ a ara^iTipT %ff atar, 

(23) ’nTt sTTfiiarft iff yf «ft*fir q; Mr faar rrnrtf 
faaM ar arrafera, g nqftr , arWT a^rra ft/naafir (afMrafta 
ar sMPar) % faa pntaa an/TT ar nara arrar, 

(24) MMft % aParr % nftar aa tan: M tt tap: 
ira rffiar, ^aTatr arrar, 

(25) rnftraiV *r afm - % tfrar Mr (ana) trrtqr »fir- 
aTT aft aaftTf^T aa a aaa titt wrr, 

(20) Mt rraffenaa iff trsfirati <r ^tf aufta, 
m n arga paTa aft aaafa ?ar aT trapnaa ^ ^ 5 rff aMT, 
arr ar ana aarar, 

(27) aa-fnaa aa if f<((r a^: ar ara anr ^ at?; ar tt?- 
ftrati ^ gsanj ar •srftrgM M aa Mt matraa, TTrSar ar 
Mt tna qa at qtfran: at?r ar foa qff aaifr qrrar, 


(10) aM aferjftaar % aaaa aM MVa rrma ar^ 
irra arar aa ar ara a^ar 1 


( 2 e) ^aa aMftaar % aaanr afea Mt ?Mta aapTr 
^ M saam ipt atrftM t^rar, 





8 THE GAZETTE OF INDIA : EXTRAORDINARY 


[Part III—Sec. 4] 


( 29 ) % tRjj ttw ftrr, 

( 30 ) rorfarfE if tAEV T'J *frT=TT tt PtMt tot tppttt tt 
cErA jr- ■PEto. 7 ’ if tAEV rorfEEr tJ ttE E fErr tortr 

(:»11 trftfirsfrf t jftR % , <(pn tf Rft; :Efar *rN R 
*RTr ftn Tf tttt totTt 

(.ii) RtteT ff tittrA tptt Rt w iTvrr to fa.Er «rt>n 

ft? r$ RPR WT, 

( 33) TPnrTT, 

( 34) TOTMlft % TfTOTT ft? EtT7 RtEtT TOPT % TVTT 

TnrEfsm ttEwE »r Tpr faro to fEEr tot tA% it frPmEf 
% TTTtff *FT TOTOTT sfr^TT, 

(3 a) ftEiTOT % TO? ITT fEEfTOT E RrPT SfR/TOT TOT 

wiw tAstt ronE Pptt top tot akpr. tot, utij, faro if? tot, 
d’srfirr tptto, tNtto tt TroEf Ett tot Ppikrr E TOffaFf ft?A 

TOT m % sfrft if TO TTOrorA totot ttott. 

(3 6) PpEPt fifa apr tt totE tpt ttt tottt TitMfr 
•FT Rffn TkrE if TOPR EtTT, 

( 37 ) tt Error tt ^ft % far tot tt toE % fErTTrr 

RTit ?fT TOT Tt TOT if TORT iffTT, 

( 3 s) TO ficiff TOTr itt tot tttA Er tfPr R TOff jfr 
TO TOO- STST TO «?irr TOT TfST ?E iff TTOiA TTOT, 

( 3y) Tj^fruV % tjpOTT if TffTO ITT TOTpr Ef RTOrfroTO 

aftftnr E nrE tpf ncro tt, rorr Ef totojtpft roftsrr tpr to 
tE *ffHT TOE ir TORT TftTO, 

( 4o) rrEfEEfft if fwTTO % akro TOE SR TO ftpfr tot 
ttttA 3tct, PtoA aftTTTO toPtofit to iff'fT farr tott oftro to 
■ nfroroTr faro tott Er foE tot stator Et tot rt E fw 
irr Mt tot wrfrr, tw to topt E rt E fror tort tototto 

T.VTT TO RTYAtR TPTO, 

( 11 ) rrjfrof.? E fTTrj TOT?ftTOfi tot Eri t.(f? to nffff 
TTif “A Tiiff^EA % '.•[Potto ft. 

( 42 ) faro tott? to faro TOtfro Tn^'j v tt 4 E faror itto, 
tT TOrifprln, 

( 43 ) TOJTOTOT TO TO^ TOTOfTT E faTOTO Eff TT 7 TOT T?pf 
T?TTO, 

( l-l) 'TTfaVTO TTTOffaR TOTO TO TOEErT if TFT if* |frr 
E TOtTOT TO ftiEV TTOPTn: TO TOT TAn^f TO RTOTTTf 

E to) to 7 TrfarTOY E tot TufTOfaifT E faroTO: totEtto ffRTTOrr 
TO trlfTTOffT TOTO TT TOffT TO 3 TT, 

(45) TfifaTOrf E ttitoEN Pttrt, TO^ftro to tot TOtPttot 

S?iTfEE»T TOffT TRTT, 

( 46 ) ITW 3 T TTTftTTTPr Et TO^fa E faro TlHEst# E 
Tfm - E toTtot fTOft -*fr tott Prof vfr TOffror E Prof TTO, fTOftr 
TOTTO “I 4 t%T T T; Tf, 

( 17 ) fETO rorro-rfroro et tt ^Pttot tortto E tito tt 

7 ,EfTOfrf E 5 Tfror E tto t ttto, 


( 48 ) ifEtfr Pi«nn «rf wit Iff tTOEtori Eaimt ETOff 

to franr TO ffr roi ft rnr urrff fEr eo; t totot ito t Trr§?ir et ettot 

TTOT T %T 5tTO, 

•- -(40) Tr*fTOfti_E fa-rff TI-fTTOT TO TOT q^TOfa Ef toEto 

ttt^ (Pm et if torPtti faro Ei) ttftito w faratro to 

totE far? pjpjY PttV 4 tot ttott, 

( 50 ) TOTT TOTTOtE ^TTTO To TOTT ^TO TO®- 

farE£ Ef TTOiffPr t^; 

(m) Error to iftrEfTTr Ef- wr tote if et ^totti; 

TTOTT; 

( 52 ) Tfa rorofrarfE sirr tttT etot Ef i?tS; affT TOTEm 

WTftT if Tiff TBEf Tf ft TOT TOTTORT TOlftr T TOfTT tR TTpf TTOff 
Tf ?f; TO 

( 53 ) fEEt stttt E tttr EPtt roroTTOETO ttrE tot 
tort TORT I 

( 54 ) fEEf totit E pr PtOttotto E nrorf tot tottot fa.Ef 
wStt nr Pmr tot ror ?roE tort ft tifEtot to t tt i 

( 55 ) TOpfElr''TOR Tf ETTO f'T n , TTOftTT TO’-TOr TO ETOTOTT, 
TOTTO if TOT TOTE E Prj ETOTTTT, TOTT far TORT TOTTT ETT TEE 
TORT Tf TfEE TTTTT f^Ef -TOT TOETOfPt E TOT pPTTOE TON 
TtTOTO, 

(56) TOTTT TTIER TOT TOTTOfT ETO, 

( 57 ) TOPmr etEPt E Pte tiett, ■jrtiTTT, tEtott EfEiroTro 
Tr t?to roiTTOrfa Et tt totptPtA rorTTOiff Ef tott Tf etEI 

TO6-E TO?RT I 

ProrEf 

r fTfinmif "tittot” to tot ttotot tot roftroT if Et 

TO Rir TTfiiTO TR Tf PresE toto TTfEr T 3ffEr te rok tto 

E TOT w. TIE TJT STTTf I 

32. ffrfTT 

(1) Ppjftr TOTffenrrO- to Erl tot ttot toPtetA PErfr tot- 
tit El Pf'EfifT TO 7 TTOTO ft 1 

(to) et eEt; Ptf 5 Erf TTOrrTTfTOro TTftTOt Ef Erft totoT 

ft Tt TOlftrof EpTOt ft, Tl 

(w) totto fEror EfP ttoPt rtto Tf ffTOPf tot tttet ft, 
Tr 

(T) Pif TTPurokf Ef TOT E toEtoA PE TOPfTOETT E ERTT 
ft TT TOT TOTifaiTT Tf to!e RATr E fftT E TtpTOfTO ft I 

( 2 ) Erf Et tottttt tt| totott Tr fEEf wt tttA E, 
Tfa 48 Eft E TfETO RPTOcT E Et ^Efr ft Et tE tot EPr % 
far E fEEffaTTiTr TOPfin Et fErfaT qrofEnrorEfa Tr wro fEEt tott 
■stErroEr tr ftVr Efr t ro tott ftiE top ppt topit rtti 

(3) Tfa PTOfr PrtfTOT TOTTiT TT 3 (TWI TO TTOITOpff, 
Ptitottot Tr tPttpt Ett PtoPto Erfr Tf ft tot r f-Tfarroff 

% TOTTT TOroETr Tr 'TTpTOT E ttE tE TOPT tott TTO ft TO 
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*TT5fV artg ir nrfnTf *tt *pt nTTn it nr/mr tfPm fnnr nnr $ (ft j (4) jn ftPR/ml apnfrr Prof? ^ nT 'ff^t^rnr tRP»n 

<ra?:r Preran nrff Prn it *rr^nr arrft ifft nn ni r nrnr nPRR jrt sn PrrPjn nnnr % wftn ^tnr % n$ Pt^tt 


arr^nr fan Pr it nntr n'sfcj.fr, Pr'nwn irr srPTirtf irnrPrfpT 
^r arRf fnrr n^ ®r 1 

(4) «rsf fanf (RReft Prfl ST 7 f nrr*T»TfT % 3 TT 7 n'nr nnr 

^nfnr i/f TRrrcnnt, fnewnn nr srPrTfif irnrPtiffa nt nnn norr 
'nwr | *rr 7 ? ntPrr fnnr «rrnr \ ark nnnmPm nrfanrfr, 
iftfinfrnf nt nf trip; iprniR ^ fm >jbtt. fan 

nrfVtfw 77 nnfat, rwmTift, Pranmn nr nfmFf itnr Prefer 
npft ’if ®ft, nft nfa arfa ’rncr^t nr Pmfa % nn PpjPrt STfsnRt 
*Rr nmnr 7 nt urn* mfnr nrit rffr m mft fan & Pfaftrn 
nmr Bfft^r fan Pm nn% mrifant, P/ch/rr nr qfanfa irnT 
Pt^Pt % n«=r 5 T($vr srrtV fan «r 1 

( 5 ) ^n PrPmnn *P spun arrfr Pir mr nr fari m^t nfa 
Pfann nn*ft nrifn iTf?sr fnrft *ft w m nrfanrfanf srt 
H ftr tf? 7 n nt art nnfT fr, fa^tr ifr rtRur nnnr f?, nr nrnn 
«nPr | in nn infErcrKt nr nn% wtftnTn f 1 

33 . Pmfa vrcrr 

(1) Scihp Pfafan nrnnR nr Pfam nt nnftr % nfarn 
-Prmfafisn Trf 17 Prat? n<nr ftnr atrnnr, prnftt : 

(n) am fanRcntn nr nPfrfa arhr PnrnfPT t wr Pr^ 
>iP ftrf«r ?r t ri[ s r ^ frff ^ tin, jrs’nf vrrf ^rr «r^r 
JiPi^n W ^ P^i/fr EfriTnTfT % sr^TW ^ 5 ^ 51%, ^ 
r Prrff vrTn Pwy wpt’it i 

(w) jtPt ji? PnrnfPr ^ >nr »rnr$rr (^ 7 T«rr h^pt mr 
'i^mr | ’PT^piTt’m Prff ?r stFiepf qP sprfN ^ P^rf P ; rafPm 
T$m “w trPr«P w<rfEr tt Pwf^ vrm ^ ^^pt, *r?^rf 
w ?pn wn «trff ^ «Pr ■ffV'rrf % $>n : wf 

Pp tsw srH T/’fiTT "re HfnaT w Sr smfar wrOTf vV ft 
’r# Prrt tpy wsrftr tr <aftw ?> ^rnfV t ?nr ^ ftsff % ^ppp 
pfr «nf& % PrVf? vr# n't ^ ’tjr’rrf v/n Tpn, uPr- 
. n 7 :n *r?rf ^ ^n ’Mif w wwfwi nr^r 1 

(2) PrsPpr %■ aPn’ii fffifn nr»r^TT n't, ’trP if ^ 

irr^Ft Trofsat tpt nt Tift ft i/r ott *rTTrsft nrf^t nt nNr 
>Tfwrw nr ’tn^n nn I Prnfn nt niftr % ^ ^ 

wTtft ppff % Prn ^nnn, nsnlt rr-tr s^n nt nn% 
(fmrtsT tt gtit it. nP nn ?tP nnr nrr>3 % nn^n Prnf$ 
»rflT iPr nr tfn s'nrr, nnr nPr nN nr mritr nr/fnrtft 
urnPr nr nsrcft | n«rr nm/7 PrnPrrr wnr rm |, rm rftft 
nip't jf wifir % Pr^ P/nt? nnr ’prPan, nttirf ura- nrr <rmT 
srpryin <trff ^ rm^n nn?f fn nn n? nN nr *n7rtr 
nrifnT?t mnnin nc sr^nw winttn ni";qt nt nnj s mp ^ *,-Hfr 
ftnf iP *mfa ?r wfan^ | nn PmF? n^ 1 nr nn \?r^nn, 
n^nrf nPr nnr i-n, nPn^Tn vrff ^r rtn ?m nn fnnr 
arr^nr 1 

( 3 ) nPt Pr^ft niinn: nt vi7rn ^ nr/fm ir i jPrn ^ Pt7i- 

^7 fnnr | mr ^r m™ nrft nt mrft ^ it nrf Prnfrs nnr 
rfu nft ?tnT ; . 

nwtf fn nfn nm if arninn nnrn nr nt arrrft % aftr nsm 
niftmiTt PrPnn nt nrft TnPt nr Pptn mt |, nt nnmn: 
omm nnm 5^ nt Prfn n Pml^ *>mr nPr nT ?nnr7 jtnT 1 


nft nnfn % rflrm ntf Prftnn, wtiitt, ^niirTn nr ^1 
nr T^r | nnr Pmt? nrf nr ’{’mrn wtf ^ rr^tn ftnT fn 
nfnpm trrantTt fPrrnn qnfn n nt7rn ntf ntnft n?t nr Tijr 

t i 

34. 'fTTftr ^r^rr i 

(1) n’jurnrPm, nftn nr 'jnftwr nrftmrfOTt jttt mnPn, 
PrwprPnn *rr pT?tPrn n 7 'jn- n$r^r Put n<t nfnrfrnf nr/Pr 
if nfn n^ nn?n arm fn Pr 4 nn n’nr’ftfnn | nr 'y’fnin ’nr iF t- 
fnn n?f ^, nn ffit nrftrnrft Pmnr PMn affnn ?tnr, ^ 

% Prrt Pr=nPrPan iff in%fn ?nr 1 

(ip) q-Rr n^ npnm^nn ntn w ^mr nrnr ^ nt ^?r 
ipftnn Prnf^ nfl it nntfnn n^Pft nT n^t yn ?rm aftr n^n 
fnnr ntrnnr art nr; n 7 nrmr, PrnrrPm nr Prstfirn n|t ?Pt. it 
it t$t 5'tnT 1 

(jj) nPr ntf tpn mnwr ?[t nt wnw/Pm nntn nT fr- 
n'tnmnrftnrrft sri nnr^ mt rin & ^rn sft 7 nr ntf f^ftrri 

(2) ^n fnPmnn (1) ^ ni (n) % n^t'/n vPr ni%nm% 
if nnf 17 it 'nmPnfn nt nnftr n't nitf 17 fnnrf nf wnfk 
mnt nrnnt sftr ^f 7 (nr) % ^ift nPt nr% nwfi if 
qyrpnpr trnPr nt nr 1 ? 17 Pmmf nnr rmr n|t nmr 
arr^nT, nW fn TT^irrcrPm, wnPr nr trrftwn rrrPmrft, nr iff 
rft sft7 Pnnnr Pt 4 n nffw ^rnr, n^n it Pr?n n i 1 

3 5 - n®» 

.prnnref 17 PrmPrPtm n>r fnrft nt STruTn nnnr ntf *ft 
mf 1 ^ nT 7 °r ^r r^rar if fTt^ fnnT arr itnnr $ 1 

(1) mj <m 
(n) twr 
(n) ajnPn 

(n) #sin % nm nr 7 ppr frrnnft 7'fnnr 
(n) ifPiPr 7 fnnT 

(n) fnrff nrr^nr % Tj^fnn nr nmnr^t n nrr'1 <n n’inr 
Tiffnntrf nf 5^ mPw ?rPr % PrtT nn% ^tr mt nrnnR n't 
pp?ft pt^, fn 7ifm yf nr rtn nm nt natrft 1 

(2) nrft nw 

(n) Pmnt imr nr m 17 nnrnnnn nr ’^n frmnrn, m 
fftnnrn ^r fnnit 17 /nTTnrn ; 

^(m) prPRif Irt Pr^Pr; 

(n) im it Prmran; 

(n) nmtRnt 

«nw; 

7 n PrPiwff it Trrfim PRnfHPsn % nrn% if nr n^f nPr 
amif 1 

(1) fnrfr nuriR nt Turn-nm if nsw rftir 77 mftR tfnnr 
nffPn 73 % wRT fw tr mS % Pr ^nr n^r nnirr nnr 1 


773 GI/88 —2 
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[Part III—Sec. 4} 


(m) 7777 tnm ffaqTfa t# fart ?.t, fa# 

(it) Trffappt % *nfarr ^rfa ^p?rf 7ffar 


(2) TfTqTTT fa) ITT Tfaffrft 71$ HWW $t qT Wmt 7# Tsjf 

qtfrafa % tt^ $ 7tt ttt# $r fJrqrr % fat w^tt Tr-rr 

Wl 

(3) 7*7 77 TT #4f TT TTRTTSr qfftTTTT -P7 TPT7 iVr 
77/4"ft if wmfa rt qmn: tt ffa 77 tt #ttt ffarrTTr, 7 # 
fa T 17 R 7 , f # 757 77 T 7 -iNt 77 FTq WJfTTfr 7 RT 777 77 ffait 
SPffrTfafT *PTT«ff fa #7777 77fa 77=777 7 ffafft WTf fai# qfr # I 

(4) TTtffW 77# fa fatr# 7r Wm swfa fa 7 ff7'f TT 
Trrfat ffarffar faf tnfaf % 7^717 #77 “fart tt 77 77 tt^th 77 
7777747 ; 

( 5 ) wMit ^tt %%, trwr tHtt frrrtpr fat fafR-r =ttt 
tliffattT 777717 (ffarffaT, 4=77 777 fffaf) ffaffafTT 108 :-: % 
37 Wf % *T^ 7 t 7 faff T^T «P[T 7 Tt; 

(fi) #77 777?#— 

(7>) ffaljffaT fat.JT'ff % TT'JipT 7#7t77 77 #77 T-THlrTT’!-fat 
TfaffiTr TTsrffer fa 7)717 77 5Tfa 77177 77 

(<*) TTTTTt 77 fa ffajifT 777777 777 &"fa fa-iprTT 7 77777 
77# ITT# 1# 77lfcT 77 TT 77*7 7J# 77# PrTffar 

WTt % PPTTT 

(7) fa# 2fa 71 T.T7T TT P-i777 7,T7*T# faf 77# SV 71 ';.'7T J 

fa 4 <fr vr^rf # 7777 qr 771# ffa^r wfaf q-rr 757^7 737 

T7 

(7) 5rf#S£T7 fajffaT $ffa 77 Wfa Tft'nTTTT^T TT7J jfrt TT 

( 7 ) ffarff-777717 fat Slffat 77# (f#T7) fat 77tf7 TT, 

(7) ttttttt--^ rrraTT #77# 7 r 77% #11*7 fa ttot faft 77 
7377T ff7 ffa#T77f fa TFTifT .,7T#Ffa TT fa 7TT77 
777 37# Tt 

( 7 ) #tt fa# fatffafar # T^Tffaftr ttt 77 % Tffarrr #tt ffa 

triftfa# 7TT7TT (ww, PppTTTR 777 TIT#) ##777, 1988 7 

TTfaffar 11 

36. 7*JWT7faP TrfWff 

57^far7ffap TTflTTr# 77 ffajftT 57rftT*Prft 7! 77# 7R fart 
STrffaprff #<77 7$ ##7777 -3 5 fa 7fa7pTT # T777 i7 -tTtTTT 
TT #tf 7t 77 377^ ITT 7777 t I 

37. 571 !"» qgf# 

(1) ##7777 -35 % 7T-fapT777 ( l) if X#7 77 # F5T7 

#r! -77 4 t 7¥ TrtTT | iff 7lTjT-7777iT ft ^77iff fawn 7TT77TT 

stk 1*47777 % Trrttrf ftr wrwpff 777 ^ -jfat ^4 777 tt vft 

f7T777 faTT 37777 * 7> T77#f >j4 #77 ft tt ? sffef qfSfT T# 

Rt#T 7 77 if ^#77 faqf STr^TT ffa T# 7TT7 77TT if faffar 

r77T7 fairfter TfTfif if TfrJT.Tfar «P7 77TTT fall TUTTI far IS 
faff # SrfiTTT 7?t ?t7f I 7.'#7|it JTfTf qT^JT faTT TUT 7777 #7- 
TW TT, 7 # frf Bt ft -T^^TTFrlT Tr#T 7 [ff 7 TTTT 7 fR 7 377 # 
ITT# # T^# ffaTTT faTf TSrTTTiri | 

( 2 ) . infan^t % 7 P 7 T 7 if fTrrfaiVr m 

(tt) 5T77T7 far j473rx % TTfar Tfsnft faTT'Tft Tf# ft 
pittiC far Tjt ft-rrfat 


( 7 ) ^4 #T7 7f v rT7 77 7<7 TT falTIT faTT 177TT $ I 

3 8 . 77 # TT tt fa TO# 

(l) #-#777 -35 % 7T fTp7T77 (2) if 7777 77 fat% # 
frf fa 77# tt TT TP 7T-T 7<f '# ^TTfaTT : 77T fa f7#7T7T 

% tttw-t qrfa 7fa "fa fit -Tifa 1 

( 2 ) 3f^ ^TirjfTip q-ftfTTifa T^ 77(777 ^ fa fafa "(77717 
7 fTTS sfTWT % WffaTT 7>T qffatrfa far JTsrrff 577 ^# 
% qtrfcT tpfTOf fa3JT % ft Tff PT7 7fa Tt 7777 S 77 far 
% fa'7 fafa 7# ®7#T far fffTTT TT 7TT7 ^ (fa 77 7 777 
Trarrfa f ttt 7 7T7r 77771 ) i 

( 3 ) 7sf77 TTTTrT #7 qfatf ftT 7r7fafa # 77rffaT Tr^IT 
T7 #77 TTTTT 777 7^7# T 77# # fa=7T 7qfa frfal ^7 7 
7TO TT# 77 7T7T #77 7fa77l T# ffaTT TT7faT # 7#7- 
#77 77#% farfr fat FffaPTT 7f 77T T7TT Tfa faTf ft fa 
7?7 7(7 ffaTr 7T77r fa 7 Tt Tlfafa fa pfaPTr TR faqT ^ 

( 4 ) 7# T77"7T R-fafa % qpflfafa # faf-fTT qrTTf ^ fa 
777T7fa7 JTfftmfa 37T7 TT7 T7 7f7 nT#7r(V % tot if faq7=f 
fafa qrq- efafa frrr fa 577 iTfa I 

( 5) 17777T f f7fa7 #TT7 fa 77TT TT Tf faTfpTT 77pJ 
if fat #777 Tfa TT C 7 fat fa 777 if Tfa 777r7f7T TfRlTTfa 
77 ^ifarTTT (2) f 7747 f7^77 fat faT 7#7rfa 777# fa 
7# BT-f 7T77 11 

)-77 fa Til 7(7^77 Tfa faTf fa T777TT 3K7 fafaT 1P7 if 
wftpr 77## f 777# if faT TT' t fa7, fa fa fa T^TfTnftf 
TT#fafa 7# Sffa"P 77faT % T3P 5 U7 <Pf qpfafiJr 7*377 I 

(e) 377 fat 7f7 TTT W.r»7f7r7 ! P Tfftlfafa 7TT7T | 77 77# 
ffat fat iffa TPTPrfa Rtttt TTTr ^ (far Tfaw Trftr «pt fafa 
*qfa7 fa ftf7rTT "7T7(7P WfTfafl” T ¥T »P7 7T7T ^ fa 7771 
#77 7(ftT 7 77177 777q fa" STT^ff 7.777 I 

(7) 3717717 fafa 7 "T qfaTffa fa 75777 # 777 f t (fa 

fafa ffTT 7 : I7r7ffap "PftlTfa t 7?-TTf777f Tfa t 777 #7# 

fa «7 fart 7 ; 7 77TT77P 77r4Tffa 7fa ^ 77 ffar'p fnrTfT faff 

77’JlT7f7P 77 3r {J TpTT 7r4'7lfa 7fa |) fa 77fa #777 77 Tfff 
VTffT fa p tfa7 "PifaTT, 7 I T7 f 7Tft, if Tlfa 37 TBT ^ I fat ^ff far if 

ffafar 7r'J773f far 37Tt 7r fart 7#Tnr Tfa 5t77 777 fr 

TTT7747 TpJTrtt aftf'WT ##777 Ttft t I 

(8) 717 TfffaTlfa TTTf r7fi7T #77 77* TTtlTT TT "P777TT 

Ttffaf 4 777 77 777, T7f7 fa# Tfan TT TTpTPPft fa TTfat 
^rftTT 7t77 far T17P7T fa 75 TT ffa TTT far 

3T7T) T^fffaf T77 74717 5“ 77 77 3fT : f 7777 7 PtfS Ep^Ti TfTT 75 
ffarfr sff tiT far tt pt T'fa f ^ ^ 737 #^^ Tfffar far ffaprf 
T7T77, ffafarf TT *77771 T77 fafa 77777 tp771T fa 5T57t;7T 
farr TTTTrT 37^-7 viTCff faf T"ftfa7 "pi-fa ft 7Tf'[7 777 fa OTlfa'fH 
fat T7TT TTTl I 

( 9) q# T7T f'T TTVlTr 7^ RTT ,T faf 7# S7#T7lft 7T77 faf 
fTTfl 7 ! 3777 fnfa® 7*P fa f?TT 777 TPP'IT f faf 5 fjtf (f riff 

m I 



nTm nr rmiS : amrSTTm 


vr HI— 4\ 

(i o) TRT' ^Tin-far nr nnrjf ip arfTfa nrfa rma 
Ihi'HT nr fa gafa fatfaR nr rrnr nfani nnr nfa nrin 
smsnrri fasjg t fn nfnffcr n nnrr ntr £ srtnrf if 
fann nfaf % fit nq r.-Trnfar far vr*T?r nnt nr ^TTi^f nt granfat 
fat ^rjirf-T ^ fam arfa STfaWri faf ^T nrT R nnrfaf fat* 
a(t«r nfat far wnrfn n fan fa T>rr^r fafarr fa nnTqnr i 

(11) gn nrnrfaifr fat rnjn R--t far irn nffa n^t fat 'srTi^fV 
aft aprWT nr sTf^R % %T fa f-TFn Fjfff I 

(12) (v) arts zm fnnfffan frrft’j nr faffm sftr frrfirr 
jpnur ffanfa sin nr^'m <ttrt foq farfa | wnatfraffan arfanifr 
ffin nr nnfa Fnq rr^n frrq ^rr-r-r sftr nrr^ rrrrrrn Wifanrfat 
srtr nr i.n% fan; nfafaflr frrq ariqfa aftn nr Trfanrft srrr nr 
u*rfa fan; Jifanf^fair fat ffaq an n%n i 

(u) sf^TPTF fl-fapfa 3 T gfar nmrr nr ^ nr qn; rftnrw 
nr rrrrnr £ faff srfVri'rfa^ famr arr nnr .$ wr cij 
■iffa srTfirnfa «tfa rr^nfa fa ffanr faff! nq t? nr n^: 
rffarm nr rrnn $ 1 

(»t) arfa rrrfcrmft fa gfnn rrmfa rr nrryf fa far qua 
•in gr-rr 1 1 

( 13 ) arfa rrfmft tw't fa fa & nrTrnfa rrfanrfa fat fat 
*rf r srcjs nfa far qTftfer fa rrnrrr | ffafa win rr fa nfaf nnrnr 
rrcr % nr rnr iff nq mTfaf nr nrn w«irr nnfa fa 37: ^rfa nr 
rrnsT^ fafr 3 fa arfan nRfa fa qtfn'nt fa ^ qz fa fafat fa 
tT5 isrfasw rf fan arfa n fafa fafar irnriT nr ffar^ur nr 
rfa nr fan -farj fa nnr $ fa irfarfaffar nr rr% 1 

■ (14) (n) am rr^fanfnn srrfanifa spnn vr^n nr Sr fa 
nrfarr ! ^r n? fa>nn ^rni fa ».rfa Trrrn # fafan 
rr^Trr^i 

(w) fafan ^rnm fa vrfafafar fa'ST ■sr.tfrr far rfWr nf 
un nr nrn fan 1 

1 n) nren m nfafafer WnR-r fanrw fa i^n nfa srruRn 
rrfanifa nr, fas fa? fasw fa fa, fa ■fafafV 1 

(is)(n) wm wrfa n^JT'.R rrr^n faq nnt*r 
far ^rrr nfa to nFr Fnrfar ; n,-| nr rarn fa »rfa 
far arhr nr nnerr 1 1 

(^r) ^rRrnrn, -fas nr? <r rrj fa '.rr FR'rrr srrT f-'r 1 

■stiitiit fannr nfafarr fanr far fa; fan nfafan, jn 
qfrrfa.T nr nfafan nr irfaniTr grrr 3 *fr anrr fnq 
nfarf far nn.r nifafarn arftrnifa arrr nnifa nt 
arfa nf nrfa ^ 1 

(le) affa rrpKnrfa, nrcrrm n Rrr nrifa far fa nfar n 
ffirnfa ri'Tr nfs nnTirrr h nrr-ft -fan fal nr n-rfa fansr ijptst 
qfrfrfaniT nr rrmTRrr. nr-T >.T'.wt ^ fa 5 fa fe nwnrt unq 
Pre® rtren Jr -nfas fnrfa afar far 'ritfwrffat fa fanT wrfnrar 
^ rrfa 1 

(17) rr^rr fa argf?mraT far nnr^^ fa 4 fa fan arftrnm, 
stffTffa wfimKf, n.rr far? fw nir (t fa far nfarrer 
qfr rj/WTt nt « 7 nm % nr g*t, nfit fa ‘Tit fafasm nw'T m 
fr%i Ffarr sn'c Tr-T nt -ttitr ? ff rrrr i 1 


it 


(is) ns nnmir nnR nr fFrfcn farm fn ^q-fnfn- 
nnn (4) if nTrnr irt afasm fa frq rn'Jffr.T mri nr nr 
nrfa TifT nfa farnr nr rnn gn^nn nfa fanr nr *r ; nnr ^;n 
nrnr fa jit {fafnnnn fa ffaft Jinff fa tttt fa snnTr nrrr fa fa 
irfn wfanrfa qn nfan fan nn rrnnr fa 1 

(19) am nfa fa? ntn arfa-pTfa fpfa arfn fa nmfa fa qrfa 
jtt fnfar ntif nfa Jjnnr? nfa Tftrf r rri 3 nrfa fa nr nmr nrinrr 
tfan rnmn nnT fa far ^nfa x nrT it far? jnir ari'n rrpjnrr? 
nrnr fa farnfa ^fa faanrrr 4 fan fa nrfa fniT fa, nr nrnrfa fa n^ 
■Jitn Jrrfirnrft n^r qfafwtmE'i- rr r r arjrq nq fai frnTffpq nq 
nqfa fa srrrrrr * T , nr fan. nfa jn'rftTrrrt far fanT: ttt 
nfa srrr nrrfa nq nyr fa nrjTr nr n^n Trrfarjfanr 1 

sron r fn nrnnf fan arfaiirfr fa m fa qfa nnrfff nr fnTifa 
nnrffanffafa fa fanri nfa nr nnfa % nnr »nfa fa fr=r fa nrrninn 
rrnfar nr >jt: jirnr ^rrrr nrrnn, nfarmnn rr 'jr. rfann 
nrrnr a,i rrnrrrr 1 1 

(20) fan nfa nmr c T fa nra frnri firr ifa nr:ft nnr nfa 
nr^nrnfnn srifaiinrrfa fat n^n ffarr nriirri 

(21) nJprrnfTn sr.fjnTft nrnfn wrnnrrfa, nnrffanfj, Trrrtn 
nn nrfr nrfa nfa fnrn fa nnr fan-r: nfar n^rr fa fatrr, n t rrfr 
fat qrr n%n 1 

3ft nrn f r nTc nn nrfnrfr 

(1) «-jjTmfTn srrffanrrr nnr rr fn-fr nrfrff nm q? faro 
T.ffr-ra n “farn nrrnrfai Ft Rrr f'rarf 5: fnfar pfrrr nr 
urirfnn fai nr Trifanin nr vnqT.T nur ^t fa ttsit nr ti'jj; 
nrfa nr wifanr nr ! ri 1 

(2) ufarnr fmfr wrrfan fa nrn nfrnrn fa njn ( q nfr <rq- 
nmrfnn mfnnrfr nfrnrn nrpn fa nrs n? rrnJTTr | fn nrrrn 
■3ffaj n^r nr tfm? nnfjr nrnnrr nt sm^s nrfa nr nfatn 
57,-tf nr nnnr $1 

(j) nrfa n^rrT'rfrnrfaTrrri nm TrrrFfrr STrf farq rqffrafa 
srfarrfa nrn nfrnrn 1 fa <t.tt.t T,{f qtrr ?nr tn Tf rm^rffr nr# 
nrr rrfMfaff nrfa |q rnn nrn nrrnT-T frnrj FfaTr far nr rrrrr 

7fr:j n-ji fatrr nrr nrfa fa[ tJ far nr avfa-r s far [T rr't 
nfriW.mr fa farnn ng ur-tfapa nnarr srrni | nr un fnrnnnn 
( 4 ) fa faf'r.r nrrnr? nrnn 

(4) nifa nqjfrninn nrffanrrr rnn it nfn nrfjprrr n|f ^ 
rnfff r *?T fa nrrn n rrn jq r: fnr r rr .rrnr .rrn «(\ r . rrnri 
n frq •.,-rnr -rrfxrrrrr nr n-Rfr -tIt Tnrr t inr jut T.fjnrrt 
fnfrn*T'T (33) n nirrr nnf tff inn qr nrnfar -rft nrn ffa 
nrrfa ^r'fa’rr 1 

4lv Trrfafaf ttt fafanur 

FTfrrqs (37) nr Mn-rnr (33) fa qn-rtr arts fa ^rn 
^rraffanr Jrrtsrnrrt sr'T : nrrr frrr nnr a? 3 n rnfairr nfafifaT. 
nTn-JiTr nr fanmn nfa arrqnr rrm arrn nfrirnr fat srfcr fa) nfa 
nr? -g‘r fat fat ^nqfar 1 

41. rrrnpn nrfanrl^nt 

m ^rrnrn fa nwfa fa fat nr nrfa qfjF nrrrnrr nr qnr 
nmurr ynfa fat far qfa rrnr ®rrn.Tnt nr nrrr fas m'inrrfa faiwr 
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(w) wrftw fit ym, fifitfem ar fiftyrannnft |i 


aTfsrerrfit ytrr ark® tfTT f# 4 wrr |lr 3? ml fiffta® fir 
urr fifir atyarififrtyr finfiarf^rr fffnK fin 4 anr% 4 t % knf® fifkfk 
fit mry kfi an trnrpy anfiarffifit % srfitum ft fay ®f rnffiyrrfir 
anfrrTnfkr yTfaanfit ^ fi <r nn 4 akar 1 

42 . TTOfif if fftffa a®fft®t 

®n TTSTTr 4 an rf. t fy t fftfit ®m ft fit'® gy fit f~r j nfafism 
affifaafayf ft wysrmfkr nrfaanfit 3 iftftw- 33 ( 2 ) fiffin fittf 
fit ft® mry an: nynrr |i 

(i) fftfit mrfkr Ejar®ft ft saak firu®Ty 4 f fit THnrfit ft 
HHT *4 aT fftfit WOT $ Wfita 4 Tft ymWTTfi apt *T 3 |T 
fftfit ift; *rr 

(ii) t® anprftrfaa; wifia, rf' fiwj arrOT fafa® fta 4 
1 * f. 1.1 «p '.■I % ®r®, fft yn ffifnafif ft kma ®tny ay 

k ft Tty anmr nyf®® wt® 5 t 4 ^nff gftrr; nr 

(iii) ampm ftfit fftrrm fiti ft ®t arm % ynsn % fger ft 

anyara fit ftmr stotut: wrr nmfnn m{r firm 1 

43. arffa 

(1) ^rynwfOT? arfftarrat srar Mawr 3 7 yr 3 s arfafaim 
42 ft arwfa HKt ffty ny farfit fit tit fakr ft ark® % fins® 
*jww ft nma® wffa fit tt narfit % fita af® fan® wsott star 
fftyr iptt ft fit 4 t# aft mak aft yr narfit §1 

(2) mftnr unfit fitft aft nrfifa ft yip y$ft ft *n®a ^rft^r aft 
on mp 4 t fi faft arak aifftanfit ait fifitfa® ara f®nr mr aramr I 
fita fa aft fra® wfk fit $ ay srrfejynat fit fifar ftkar 1 

(3) fan rtrfftarrat % fins® *rfk aft af $ ®$ arafit ar«j- 
fftrfif y® unfit aft ffiani ft w mftw ast^aft srrfk wa^ 
fcfif ^ Tnar 4 fa® askri 

(4) wtfsnrTrsaTrrl ^arwtr tt kaR fas anr tatr 
afkim wflWHH f ai w w arfiras war araakr | srar 
anftar ara?r aft fitfir fr a *4 frrf * fita* 4 ? aft yfk anfr, 

pra arfir, anm® arfir an nwran arkar nnft askr nr w 
jrrferfr fksfir ti iny farrr w m-u fakt w-i arfEranfit aft 
TatfiR fififar *rnrtfi Ttwr an; ctt i 

(s) trftsr srrfiiasRt nrkfnTWT 35(2) % arywa at£ 
»T[ft 4 ® 4 m — 

(as) affr fakwnr 33(2) $ armrn: a^^ £tarf ^ 

at wft'T srrfEranfit sn"fi»r ark fia'-ft an 4 ar 4 narTT^aftr Wtt 
% irftfifiaf w faarn; ark % ara wi a ret an; ^ar 

V 

(w) qfitfirPunra: 35(2) 4 ; wa yit aft at | 4 t 
Trftrr wfiranfit fia'kn annm; aft "mvn aarfit ^Tm ' 1 
unfit arfiar far k a 4 f n mfit k ®^t an: fkr srry 
atk iot wiar<T an wfim *n 4 ar wfir^rr tt aft 
afrt l£t 4 t, ftanr ark 4 r sn* wfit aknr 1 

44. sfitwT 

®n fafkkt if farfit am ar ankaa^ 5k gn 4 t 4 r j nk 
irwiT & m annar aryrmrfnar a>i 4 aifii 4 f 4r farfit knrk ft 44 - 
fim ffian# fifim arr 4 «r wrk ([fit 4r yar 4 t w? 4 t fpff T man 
jn: krr nanfr |, fik 


(ar) kt ti® any, an; nardt ft m askr irt Try 
faryny a® aft ay®, am, arajr narsft y 1 

(a) anftar wfit ark ar^ nTftrarrfit m far fir arm arfqa.'rfir 
t; am aman Tn kfar 4 r nm 4 fa narft t far 4 wk ft 
kav 'Tfikafnat aft t®ft gy arafr arrfar? ar ®fn rrfi, nr, 

(a) ftft arm arftuT urrfit arfi ftt Taka yt 1 

snfit far ftft m 4 ar irmft ft arr 4 ti 4 t n?rft arr rrmra ms it 
yt, kn ftftk 5ft ®t fnffrrkt 35(2) ft 1 -sr^rm nrft kyr— 

(i) ftft nmftf ft aryt fafnakf ar ary an: urk aft aft 
*r$ |, 4 t® aim rrrfi'fr ark arrfftfar kr nnr mr® 
ftr ftarm ar fftarr: ark ar arr nnfaT wrarr 
«rtnt arkr 1 

(ii) ftft nnrftt ft Tat fafftnrT 37 % wafti % %([- 

nm «rK yk arn k af |, 4 t 4 annarr: art 
"anrir ®ntat rtk 1 '” ^rfit arkr far k aftf ® 
mfit it n?r arn fftnr ar? kc rra nimr arr 
atfinr arrftar rrfam-r aa yt fir 

firart amft % ar® arfit arkri 

4 5 . mnrfftar nrknft an rmm 

(1) ftarrk aft yr; ark % kt yatsrnr ®y qtanr aft nrftr 

| fa: farm anwn ar fpjt arara % finer ft far t> tmrfaar ' 
iprfinrf arr, Tk asnm ftf wmm arrOT ft, arfirkt yrar Tar 
amnrrt^f®®® mjmnnrwar arrfiaryr 4 r nrfivm ar unfit fiyft w 
trafitsr nff arkrrr nrt aa Tfir rrmOT % finn ft yri 

(2) k firfimnf ft fanfi am at ^fn gy fit, t® afttf anaftt® 

ftfftar aWw ar fnki kfita ftanm ft ®>fi ®r®r ott ^ ®t 
sm stfit ytt ar aft a® kar arr it, arm arkm-fir 

iprtftf afi nfiaft ftary rrarm are: ypyr |i 

(3) rrcftar ann-Tra k %rm ft arrfir<r | ®r fitrr w snu-r 
fr trfiTntn kmr mar | nm m-Ttr rfcrrafa^T ®y arra ft rrn- 
arma t at ®y mjafkfi vm ar fry farftt ftaa ®®t irft 
an yarara fi^r ytftr 1 

45. anftn, ynar ymrfft arrfit arkr 

(1) firftfftftti nfiT kftr armrrfi aft farTfirPna ft ft far fir 
aft rranfi ft yt ffikn yanr aft ^ayaa nfirft ft firm nar nmr 
myrrr 1 

(1) Tiftfirnt# ar yfiaarfi ft aryt aft nft firm nar fir^r 
a®; 

(ii) fink firftfaftti fir arfnftaftft fifftn nm aft aa fifttsm 
®ot srfiT ftar w fifty 

(2) fiffta wy aft ft f ifty® a® aft arft® art aryfit fir 
amfit ymm aft yn fafftnafir ft afitaa fi fay fifty aft yaft-T 
®a ft fi-ar rfiftyaa ^a ft fkr ott arar urryar 1 

(3) at® ffifit arnmrfi aft fiti fift® ftnr yftftm y ir yn 
iram; fyart tht afirm arar unynr, ®f® artaarfi aft ktarr< arfift 
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$ pftlT WI ft ^ ftft TTW *qf=F4 % Wftt feff 

rpq qt arfm'f ftV qqfftqfq ft qft ftftq qrT qrr iftfw qqr fftqr 
qT5T ft Tift qfft q^ fttq fiffflV qtq ft TWa ir ft 44 r qTftftq OTtft 
Sr Jjfarr fftqr w qrqqrc; qfftq^TfTqq TOTr $ftr qlq ftt qq- 
qqtq qqr-q fq rr qrqqr i 

47 . qqq i.'irr fTPim wFrq ftlr fftftq qqr 

-jqf WR OTT fft 54 fqfqqqTT ft 3 qT 44 T 44 ft 44 Tqr 44 T 
ft, qf qlTrifTT "377 fqpqqqqf % qqrqq 445 qRijr qTTf <K 4 4 ft 

fftrr ’TOT ft, qfqq qr JTTcpjT TTOT qq4T aft Jqtqq qp:q ft’TPTT 

OTT ft ftr, 54 ftfrfOTTf % WTOT Siftq fftftf ftf TTlft ft qTqft ft 

fqftq OTT ^ fqfftffTftq TTOT TfT fRFTT ft I 

48. qTqqq WTTfftqf ft qftfftq vqTWf 

^rrmTOT % q^qrr qqr qrTqqrr qr <n qrqqfT) qq qnmq 
qrpfqriftqf 44 qf ft, qqftu tri'TiRRF qfftqqqr ft wm -^tst qqqrrr 
qrq tfftr, qft 4OT4T7 vm, qqqqrt nr*sf qr wp qrqqrfftqf ft 
fag qfqprTfftq P<Fg q<j ft I 

49 . fqrqq q)7 wt 

(i) qq PrPqqqqf Sr qfaer qqn qqftftr ft qfateq, qFff- 
urtixm 47 mg gtft qfa fftqq, faftqqq qr qftq qf ftfq- 
qqftf it ft, 54 rqrqqi tf qrg qjft qftq I 

( 3 ) gT 4T fttf *BTJj q’t 54 PrfaTqq'f ft qrfq ft)ft ft ijq. 
gq-fqfqqqq ( 1 ) % qW7 47 qqF4 44494 % Wfq W4TT 4T 
q? 5 pT fqpTOTqf % 5TTOT qt ^TWR Ri-Tr iqqqf qqr OTff OTH 
it qrRTrf »ift Tsrrcr’fr i 

( 3 ) qq-OT nrci arcqqr q« tT qj etj'Vit fTqfftq *FrrcrTr^r 
m fr*ft *pTqmr m vt qf wft^r aft $q Wm^ft % qr^q jtq 
% xprq wPrlqq ft qtr wrq film rtt ot wtfOTf 

<fr q^rn. ot ot srftur qrftr fqrq qr-tq qqr OT a qrOTOT*, arN’ qr 
qqtiq srrfaqrT^t aft OT fftfOTfff ^ Tfqftq Pt’Jtt ftnrr qqr rt-tt 
qTqqr 1 

( 4 ) fOT ’PTOTTT; TT ^ fqfqqOT ?t^ ft OT> q,'t if , 

T3q fqlqOTTff ¥r *Pr€ TTFT, rjq fql%ir£Rf % ^ ft f q % 
qqjcq jq fql’ftf T 3 qq;iff % spqqr gqfqq »TTr<T ^r affsHiTT 

Sr qf^T qrqft q^t arrqSt q>n ^ ot% qqq ir w fq.OTq tff 

Sr '4rrtq%r qqq’m % qqqn: arttrr vr. qqnT ft i 

(s) w firfOTOTT if OTrfqf^T qft 3T4 fqTqFTT^T T4 qqTT 
qftr qrSpff I 

(trr) ■g>#q ^r fwq jfri qfErfqqq, 198 7 fl967 TTr 
37) Ti'qr fqttq vr ir 3 t;ot 5 if OTilqfftt ura a ^r tjw 
(i) ir qrq ^7 ^r OTTifq qr T^qr srtt qFfqqf qrr sw'rq frrft 
gq jftt <Pr vr£ arr’Tw qqrS qr frRfr *ot% Ttr fqftqq 474 ht 
jptft fq^ir tr qr qvrt «jriqrf OTir sir xrfirqqf; 

(>j) qqq srTrfqqq % qq^sfr if TTTfiOTTqK «fri t! ftirfr 
q.'rqTTTT 37 ftrq TT^ft wt if %7>rqq tT qf*rq , 

(it) «rrrf % rst qsqw sfr qq; srfijfqOT, >rr «rcr 40 
i(r ar^q uTfarwt 1 

( b) w-fqfOTqq ( 4 ) ^ if w rtoth arrsr 

TWffT ft, TTTT srrftnT ft RTTT ft TT qFsrTTrfOTf VI fqw ^oft TT 

qif ftr 4TJ if OTP ft ^TTf ft I 


1 i 


( 7 ) qTq?r if fOT 47 fttf w qftf arfftiraritr qrnqr 
arftftOT ft TT TT4 fTprqrrrff ^r qrqifq Fprfr fqitq fqrrq qfr 7f?:T- 
ftwrr qr fqprqq 4 : 74 : ft, qfor fqqq qr arrftq *rr fqfrr qr 
ar^ftirr afr T4fftf4OT4f %3?T7*vr ftr’q ir ttottftt fqOTrq qr ott 
ferff Ftot T7 Tfqfaq ttotr 47 74411 ftrar 4T 45 qqtFqq 4F74ft4 
n%r 7411 Tftnr ott ot 441 7 ft<Tr arrr 44 m yzm, 
Trrrftqfq, rrTr ^fI^T47^l , srrftq fqrqr qrrrr ft 4f Trfqrf 4?f arrqf 
ft 34 firqr arrqr ft 1 

(s) TT-fqfqqqq (e) % otott Krftqr fqqq Frq 47 44 fftfqq- 

OTt ftr 3 t»ott mibtei fqqq qT fftFqqqq qftf qrrq qq ft, qr 
qrftw, fqftsr qT qptf4OT4 7|rtr qftt 4R f qr fqq 47 J frf 
qr ott'4 sttt 4OT'r qfftqfqq qrtft qrftr qrquq-q fqqqq ®r? 
FOT qq ?, 47 qqrq vt it tttii ftfit i 

( 9) Tturraff qtr rj 7 4 ? 7 ft % fai tt 4 ^it 7 t q? qtqqr at) arrnt 
| fq 'jtt: ^T4?qf qrqtfqT qFKqTqqrqf qT I7q TTfqqt ft- wq- 
4T7f 47 rrnj) ftT4 4T4 qrft fqqqf, fqF4'T44f aft7 srrftqf (qrrq- 
qm ftr it-qr wfl ft qqj if qftFjq fqqqf qF^q) 47 4 t fqfftq- 
qqt qrr qq qqr fttft rrqrq qftf 4ftqr qq tt: Prr sfrsqr qffqT 
jfqsq 44 srrfaqq^r qqrfftrPq, qrqqr fqqq qftf >P7Tr fti 

50. fqftq qfr^q^ ,-qf if f7qr44 

bf 84 « qfir w qrq ir ipz ft fft fftqi' fqPqqqq ft qrj 
fqrr arrft ft qOTTqjfT 4^ ,,f T4T ftf 444r ft 4T f44T qrqft 
ftr qftfftqfn-ftf ftr sctt,- ft 7 ?ft 5 ft fftftr wq rrt qr 4 ,qTrcf 
ftr "ftifr 47 ft fftftt fqJir fqfqqqq ftr ftrft ft pTtftT qrftq 
STTT 7>R Tt44T ft ftfT 'f% Pm?T ft 44.4 ft ft ft4 47 f4!ft74 

4 T7 fftfimq qr ft qr=i ftqr qr q-P4r ft i 

51- *qrWT 

(1) 44 fqfftqqftf ft %ftr qrs qqr qqft ftftftr qrs ft ftrf 

OTT7 Tift 47 sfftftr 14TT5 ft 4TT7T qr^q iffft I 

( 2 ) 44 Fdftqqftf ftr "qranr ft qfs ftr^ ftqq 4*T4 it at 
qrqft ftr qsqfl- ft sqr4 ft tot qr q^qr ft fqqqr fftftq ftPaq 
qft qTtqqrtf fttqr i 

NATIONAL DAIRY DEVELOPMENT BOARD 
New Delhi, the 25th March, 1988 
NOTIFICATIONS 

THE NATIONAL DAIRY DEVELOPMENT 
BOARD WORKMEN (CONDUCT, DISCIPLINE 

AND APPEAL) REGULATIONS, 1988 

No. DEL : NDDB.—In exercise of the powers 
conferred on it by section 48 of the National Dairy 
Development Board Act, 1987 (37 of 1987) and of 
all other powers enabling him in that behalf, the 
Chairman of the National Dairy Development Board, 
performing the functions of Board of Directors in 
accordance with section 40 of the said Act, hereby 
makes the following regulations, namely :— 

C HAPTER I 
PRELIMINARY 

1. Short title and commencement.—(1) These re¬ 
gulations may be called the National Dairy Develop¬ 
ment Board Workmen (Conduct, Discipline and 
Appeal) Regulation, 1988. 


qrar 44 TPrar: qqrttRft 
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(2) They shall come into force on the date of their 
publication in the Gazette of India. 

2. Application.—(1) Save as otherwise expressly 
provided by the terms of contract, agreement or 
order of appointment, deputation or secondment, 
these regulations shall apply to every workman of the 
National Dairy Development Board. 

(2) For the removal of doubts, it is hereby declared 
that every— 

(a) Managed Unit, or 

(b) Subsidiary Unit, or 

(c) Pilot Project, 


power in relation to the workman or other 
employee, or in respect of the matter, as 
the case may be; 

(g) “employee’, means an officer or a work¬ 
man of the National Dairy Development 
Board; 

(h) “Government”, means the Central Govern¬ 
ment or any State Government; 

(i) “Government Servant”, means a person 
who is a member of a service or who holds 

. a civil post under the Central or a State 
Government and includes any such person 
on foreign service; 


shall continue to have their respective separate iden¬ 
tity, and that these regulations shall not apply— 

(i) to any person employed in any of them un¬ 
less otherwise decided by the Board in 
relation to each of the Units or Projects, or 

(ii) to any person employed in any Subsidiary 
Company, of which NDDB is a participant. 

(3) Notwithstanding anything contained in sub¬ 
regulation (2j, every workman of the NDDB who is 
on assignment to a Managed Unit, Subsidiary Com¬ 
pany, subsidiary Unit or Pilot Project, shall be gov¬ 
erned by the provisions of these regulations. 

3. Definition.—(1) In these regulations, unless the 
context otherwise requires,— 

(a) “Act”, means the National Dairy Develop¬ 
ment Board Act, 1987 (37 of 1987); 

(b) “Appointing Authority”, in relation to any 
workman, means the authority or officer, 
for the time being, competent to make ap¬ 
pointment to the post held by the work¬ 
man, or to the grade applicable to the said 
workman; 

fc) “Authority”, includes the Chairman, 
Managing Director or any other officer de¬ 
signated for the purpose; 

(d) “Board”, means the Board of directors of 
the National Dairy Development Board; 

(c) “Chairman”, means the Chairman of the 
NDDB, being the full-time Chief Executive 
thereof, and so long as the post is conti¬ 
nued to be held by the Chairman who held 
the same on the appointed day, (being a 

erson not in receipt of any salary) it shall 
e deemed to be an honorary post for 
which the salary payable shall be nil and 
all the other conditions including allow¬ 
ances and perquisites shall be such as may 
be determined by the Central Government. 

(f) “Competent Authority”, in relation to any 
workman or other employee with respect to 
any matter, means the Board or the Chair¬ 
man or any other Authority to whom the 
Board or Chairman has delegated the 


(j) “lien”, means the right of a workman to 
hold substantively, either immediately or on 
the termination of a period or periods of 
absence, a post which he has been hold¬ 
ing in a permanent capacity; 

(k) “month”, means a month reckoned accord¬ 
ing to the British calendar; 

(l) “Managing Director”, means an official of 
the NDDB appointed as a Managing Direc¬ 
tor of the NDDB; 

(m) “Managed Unit”, means an organisation 
managed by NDDB but not owned by it 
and includes the following, namely :>— 

1. Sabarmati Ashram Gaushala; 

2. Sugam Dairy; 

3. Mother Dairy, Calcutta; 

4. Patna Dairy Project; 

5. Bhavnagar Vegetables Products Unit; 

6. Rohlak Dairy Project; 

7. Rashtriya Vriksha Mitra Sahyog; 

8. Surat APS; 

(n) “National Dairy Development Board”, or 
“NDDB”, means the body corporate cons¬ 
tituted under section 4; 

(o) “organisation”, includes a Firm; 

(p) “Pilot Project”, means a project which is 
undertaken by the NDDB to demonstrate 
alternative innovative strategies and in¬ 
cludes the projects known at the com¬ 
mencement of these regulations as here¬ 
under, namely :— 

1. Fruit and Vegetables Unit; 

2. Tree Growers Cooperative Project; 

3. Salt Project; 

4. Rural Electricity Cooperative Project; 

5. Fisheries Project; 

(q) “permanent workman”, means a workman 
who is employed against the permanent 
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post and who has been subsequently ac¬ 
corded confirmation in writing; 


of the duties attached to the office or 
by reason of the powers vested in. him. 


(r) “personal pay”, means additional pay 

granted to a workman- 

fa) to save him from a loss of substantive pay 
in respect of a permanent post due to a 
revision of pay, or to any reduction of 
substantive pay otherwise than as a dis¬ 
ciplinary measure; or 

(b) in exceptional circumstances, on other 
special considerations; 

(s) “section”, means the section in the Act; 

(t) “Subsidiary Company, means a subsidiary 
Unit or Project of the NDDB registered as 
a Company under the Companies Act, 1956 
(1 of 1956), and includes the following, 
namely :— 

Hindustan Packaging Company Limited; 

(u) “subsidiary Unit”, means a subsidiary or 
a Unit owned and managed by NDDB and 
includes the following, namely :— 

1. Mother Dairy, Delhi; 

2. Indian Dairy Machinery Company; 

3. Indian Immunologicals; 

(v) “trainee”, means a learner, by whatever 
name called, who is engaged to undergo 
training, whether with or without stipend, 
in terms of a special agreement and who 
will not be regarded as an employee of the 
NDDB; 

(w) “temporary workman”, means a work¬ 
man— 

(i) who is engaged temporarily for doing 
work which is likely to be completed 
within a limited period; or 

(ii) who is employed temporarily as an addi¬ 
tional workman in connection with the 
temporary increase in workload, 

(x) “workman”, means any person employed to 
do any manual, unskilled, skilled, techni¬ 
cal, operational, clerical or supervisory work 
for hire or reward, whether the terms of em¬ 
ployment be express or implied, but does not 
include any such person—- 

(i) who is employed mainly in managerial or 
administrative capacity; or 

(ii) who— 

(a) being employed in a supervisory capa¬ 
city, draws wages, exceeding one thous¬ 
and six hundred rupees per mensem, 
or 

(b) exercises functions mainly of a 
managerial nature, either by the nature 


Explanation ; In this clause the term “wages” 
shall have the same meaning as it has under 
the Industrial Disputes Act, 1947 (14 of 
1947) for the time being in force, 

(2) All words and expressions used and not defined 
in these regulations but used in the Act, shall have the 
meanings respectively assigned to them under the Act. 

CHAPTER-11 

CONDUCT, DISCIPLINE AND APPEAL 

4. Liability to abide by regulations etc.—Every 
workman of the National Dairy Development Board 
shall at all times be bound to abide by these regula¬ 
tions and any other regulation, scheme or order made 
by or under the Act which is applicable to him, and 
without prejudice to the generality of this basic obli¬ 
gation, shall at all times— 

(a) maintain absolute integrity; 

(b) exhibit devotion to duty and obey official 
instructions and all instructions from super¬ 
iors; 

(c) maintain fidelity and secrecy; 

(d) do nothing which is unbecoming of a work¬ 
man of the National Dairy Development 
Board; and 

(e) devotion to duty of workmen, if any for the 
time being under his control or authority. 

5. Obligation to maintain secrecy.—Every work¬ 
man shall be bound to maintain secrecy, and to strict¬ 
ly comply with the declaration of fidelity and secrecy 
made by him and shall not divulge any information 
coming to his knowledge in the course of his duties 
or Outside it, as would adversely affect or embarrass 
the National Dairy Development Board in any 
manner, and this restriction shall continue to apply to 
every workmen even after his ceasing to be in ser¬ 
vice by retirement or otherwise for whatsoever reason. 

6. Confidentiality agreement compulsory for certain 
jobs.—fi) Even' workman shall, before being assign¬ 
ed to any job or post which the Chairman may having 
regard to the duties specify in this regard, give a sepa¬ 
rate undertaking, in such form as may be specified by 
the Competent Authority, to maintain strict confiden¬ 
tiality with regard to design, equipment, product and 
process formulations, or any other matter that may 
come to liis knowledge in the course of discharge of 
his duties, and the obligation shall continue to apply 
even after the workman has ceased to perform the 
assignment or ceased to be a workman of the NDDB. 

(2) Any workman who does an act or makes any 
expression, in violation of the provisions of sub-regu- 
Ution (1), shall, without prejudice to any other action 
that may be taken against him, be liable to be pro¬ 
ceeded against for misconduct under these regulations 
as if it were an item of misconduct included in the 
regulation 31. 
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7. Liability to serve.—Every workman in the ser¬ 
vice of NDDB shall make his services available to the 
National Dairy Development Board and he shall serve 
in relation to any work in which the NDDB is directly 
or indirectly interested, in such place and for such 
periods as he may, from time to time, be directed. 

8. Performance of duties.—(1) Every workman 
shall be bound to perform his duties in accordance 
with such directions as any authority superior to him 
may give to him, from time to time, and in the dis¬ 
charge of his duties he shall exhibit loyalty, punc¬ 
tuality, efficiency and meticulousness. 

(2) Where a workman has failed a perform his 
duties as specified in sub-regulation (1) he shall be 
liable to be proceeded against for Misconduct under 
regulation 31 as if it were Misconduct thereunder. 

9. Absence without justification and consequences 
thereof.—(1) Taking of casual leave in conjunction 
with any other workman or group of workmen, or 
remaining absent from office in that manner shall be 
deemed to be a misconduct and be punishable as 
such. 

(2) Without prejudice to any disciplinary action 
that may be taken for misconduct, the absence of any 
workman under circumstances set out in sub-regula¬ 
tion (1) or absence from duty without justification or 
without taking permission from the appropriate autho¬ 
rities shall entail the following consequences unless 
otherwise decided by the Competent Authority, 
namely :— 

(a) No pay and allowance shall be payable for 
the period of such absence; 

(b) The period of absence, unless condoned by 
the Competent Authority, shall result in 
break in service and postpone the date of 
next increment for a period equivalent to 
such period of absence; 

(c) The leave to the credit of the workman 
shall not lapse by reason of such absence, 
but the period of absence shall not be 
counted for the purpose of eligibility of 
earned leave; 

{d) The past service of the workman shall not 
be affected, except that for the purpose of 
gratuity the service put in previous to such 
absence from service shall not be counted; 

(e) For the purpose of leave travel concession, 
the service put in after the workman rejoins 
from such absence alone will be taken into 
account and the workman shall not be per¬ 
mitted to carry over any leave (ravel con¬ 
cession in respect of any period previous to 
such absence. 

(3) In relation to any absence falling within the 
scope of sub-regulations (1) and (2), the Competent 
Authority may give notice to the workman seeking an 
explanation for his absence and after considering the 
reply if any received, pass such orders in respect of 
the absence referred to in sub-regulation ( 2 ) as it may 
deem fit. 


(4) A copy of every order passed by the Competent 
Authority under sub-regulation (3). shall be given to 
the workman on request and the workman may, with¬ 
in thirty days of the receipt of the order, file an 
appeal to a Managing Director who may, after con¬ 
sidering all the circumstances attendant thereto pass 
such orders thereon as he may deem fit, and every 
such order shall be final : 

Provided that in any case where a Managing 
Director is the Competent Authority, the 
appeal shall lie to the Chairman. 

10. Enforcement of Bond.—While all bonds exe¬ 
cuted by a workman to serve the NDDB shall be 
strictly enforceable, the exception may be made in 
favour of a workman who wants to join an organisa 7 
tion financed by the NDDB if he enters into a fresh 
bond a like nature with the organisation agreeing to 
serve that organisation for the remaining period of the 
bond executed in favour of the NDDB. 

11. Evidence before Committee etc.—(1) Save as 
provided in sub-regulation (3), no workman shall, ex¬ 
cept with the previous approval of a Managing Direc¬ 
tor or of any officer authorised by him in this behalf 
give evidence in connection with any enquiry conduct¬ 
ed by any person. Committee or Authority. 

(2) Where any sanction has been accorded under 
sub-regulation (1), no workman giving evidence shall 
criticise the policy or any action of the National Dairy 
Development Board or of any Government. 

(3) Nothing contained in this regulation shall apply 
to— 

(a) evidence given at any enquiry before an 
authority appointed by Government, or by 
Parliament or by a State legislature or by 
the NDDB; or 

(b) evidence given in any judicial enquiry; or 

(c) evidence given at any departmental enquiry 
ordered by the Chairman or by any Compe¬ 
tent Authority. 

12. Workmen to promote interest of the institu¬ 
tions.—Every workman shall serve the NDDB honest¬ 
ly and faithfully and shall use utmost endeavours to 
promote the interests of the NDDB and of the organi¬ 
sations in which NDDB is interested and shall do 
nothing which would damage the image, policy or 
programmes of the NDDB. 

13. Prohibition against participation in election,— 
(1)A workman shall not take part in an election to 
any legislature or to any local authority. 

(2) Nothing contained in sub-regulation (1) shall be 
deemed to affect the right of any workman to vote at 
an election and where he does so, he shall give no 
indication of the manner in which he proposes to vote 
or have voted. 

(3) Every workman shall strictly refrain from being 
a worker of any political party. 

(4) If any question arises whether any conduct falls 
within the scope of this regulation, the decision of a 
Managing Director shall be final. 
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14. Activities prejudicial to the national and institu¬ 
tional interest.-—-No workman shall engage himself or 
participate in any activity which is prejudicial to the 
interest of the sovereignty and integrity of India, se¬ 
curity of the State, friendly relations with foreign 
countries, public order or morality or which involves 
contempt of court, defamation or incitement to an 
offence or is prejudicial to the interests of the 
National Dairy Development Board. 

15. Canvassing by political or other influence,— 
No workman shall attempt to bring any political or 
other influence to bear upon any superior authority to 
further his interests in respect of matters pertaining to 
his career or conduct in the National Dairy Develop¬ 
ment Board, 

16. Connection with Press or other media,— 

(1) No workman, shall except with the previous sanc¬ 
tion of a Managing Director, own wholly or in part 
any newspaper or other periodical publication, or con¬ 
duct or participate in the editing or managing of the 
same, 

(2) No workman shall, except with the previous 
sanction of a Managing Director or any officer autho¬ 
rised by him in this behalf, participate in a radio or 
TV broadcast, or contribute any article or write any 
letter either in his own name or anonymously, pseudo- 
nymously or in the name of any other person, to anv 
newspaper or periodical : 

Provided that no such sanction shall be required 
if such broadcast or contribution is of a 
purely literary or artistic character, 

17. Criticism of Government or of National Dairy 
Development Board.—(J) No workman shall in an'y 
radio or TV broadcast or in any document published 
m his own name or in the name of any other person 
or in any communication to the press or in any pub¬ 
lic utterance make any statement— 

(i) With intention to defame or destabilise the 
Central Government or State Government 
or the NDDB or any institution connected 
with it or any other public undertaking; or 

(ii) which is capable of embarassing the rela¬ 
tions of the National Dairy Development 
Board or related organisations with the pub¬ 
lic or with the Central Government or Gov¬ 
ernment of any State or Federations, or of 
causing embarrassment between the Central 
Government and Government of any State; 

(iii) which is capable of embarrassing relations 
of the Central Government and the Govern¬ 
ment of any foreign State. 

(2) Nothing in this regulation shall apply to any 
statement made or views expressed by a workman in 
his official capacity or in the due performance of the 
duties assigned to him, which are purely factual in 
nature and not considered to be confidential, 

18. Unauthorised communication of information,— 
(1) No workman, shall, except in accordance with any 
general or special order of the Chairman or except in 
the performance, in good faith, of the duties assigned 
to him, communicate, directiy or indirectly, any offi¬ 
cial document or information to any workman or to 
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any other employee or to any other person, to whom 
he is not authorised to communicate such document 
or information. 

(2) Quoting in representations, orders or notes or 
other information containing official facts to which the 
workman is not authorised to have access or which he 
is not authorised to keep in his personal custody shall 
amount to communication of unauthorised informa¬ 
tion within the meaning of this regulation. 

19. Private trade or employment prohibited.— 
(1) No workman shall, except with the previous sanc¬ 
tion of the Chairman or a Managing Director engage 
directly or indirectly in any trade or business or 
undertake any manufacturing or other activity or 
accept other employment while in the services of the 
NDDB, 

(2) Every workman shall report to a Managing 
Director if any member of his family is engaged in a 
trade or business or undertakes any manufacturing 
activity or owns or manages an insurance agency, 
bank business or commission agency nr any activity 
of the kind undertaken by the NDDB. 

(3) Save as an activity included in his official duties, 
no workman shall, without previous sanction of the 
Chairman or a Managing Director take part in the 
registration, promotion or management of any bank 
or other company or any co-operative society for com¬ 
mercial purpose : 

Provided that a workman may, with the prior 
permission of the Competent Authority take 
part in the registration, promotion or 
management— 

(i) of a consumer or house building co-opera¬ 
tive society substantially for the benefit of 
the employees of the NDDB. 

(ii) of a literary, scientific or charitable society 
registered under the Societies Registration 
Act, 1860 (21 of 1860) or any correspond¬ 
ing law in force. 

(iii) of any institution intended for the welfare of 
the employees. 

(4) No workman shall accept any fee or any pecu¬ 
niary advantage for any work done by him for any 
public body or for any private person without the 
previous sanction of the Chairman or a# Managing 
Director. 

(5) No workman shall work for any other organisa¬ 
tion or accept remuneration in respect thereof without 
the previous sanction of the Chairman and the Chair¬ 
man shall give such sanction only in exceptional cir¬ 
cumstances and where he is satisfied that the work 
can be undertaken by the workman without detriment 
to his official duties or responsibilities, and such sanc¬ 
tion may include a stipulation that the fees received 
by the workman for the work shall be paid, in whole, 
or in part, to the NDDB. 

20. Prohibition of application for outside employ¬ 
ment and pursuing of further studies.—(1) No work¬ 
man shall accept, solicit or seek any outside employ¬ 
ment or office, whether stipendary or honorary, with¬ 
out the previous sanction of the Competent Authority, 
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(2) Application for fellowships or scholarships, to 
be made to any foreign authority or to any authority 
within the country, will fall within the scope of sub- 
regulation (1) and shall not therefore be made without 
the prior permission as aforesaid. 

21 . Employment of near relatives of wort man.— 

(1) No person related, whether by blood or marriage 
to a workman or to the wife or the husband, as the 
case may be, of the workman shall be employed with 
the NDDB except with the previous sanction of the 
Chairman or a Managing Director authorised in this 
behalf. 

(2) No workman shall use his position or influence 
directly or indirectly to secure employment in the 
NDDB or in any organisation enjoying the patronage 
of the NDDB for any person related, whether by 
blood or marriage to the workman or 1o the work¬ 
man’s wife or husband, whether such a person is 
dependent on the workman or not. 

(3) Every workman shall be bound to intimate tbc 
Competent Authority if his son, daughter or any mem¬ 
ber of the family accepts employment with any orga¬ 
nisation with which he has official dealings, or with 
any organisation having official dealings with the 
NDDB and where any such intimation is received 
the Competent Authority may call for such particu¬ 
lars in relation to the employment as it may deem fit 
and the workman concerned shall be bound to furnish 
the same. 

22. Workmen not to be absent from duty without 
permission or be late in attendance.—(1) A work¬ 
man shall not absent himself from duty without hav¬ 
ing obtained the permission of the Competent 
Authority. 

(2) A workman who absents himself from duty 
without leave or overstays his leave shall not ordi¬ 
narily be entitled to draw pay and allowances during 
such absence or ovcrstayal. 

(3) No workman shall (unless otherwise authorised 
by the Competent Authority in writing) leave the 
station where he is posted without obtaining previ¬ 
ous permission of his immediate superior officer. 

( 4 ) No workman shall be late in reporting for duty 
or overstay the recess period or leave before time, 
without obtaining previous written permission of the 
immediate supcior, and in any such ease, the Com¬ 
petent Authority may at its discretion treat the work¬ 
man as absent from duty for half a dav or one day 
as he may deem appropriate in respect of every such 
event. 

(5) Any workman who, after reporting for duty, 
is found absent from his place of duty during the 
working hours without the permission from the im¬ 
mediate superior, may be treated as unauthorisediy 
absent for a day and be denied the pay for the day 
of such unauthorised absence. fan cl this shall be 
without prejudice to any disciplinary action that .may 
be taken in that behalf!, 

23. Gifts.—(1) A workman of the NDDB may 
accept gifts from his near relatives on occasions such 


as weddings, anniversaries, funerals or religious func¬ 
tions, when the making of gifts is in conformity with 
the prevailing religious or social practices, but he 
shall make a report to the Competent Authority if 
the value of any such gift exceeds rupees five 
thousand. 

(2) On occasions as are specified in sub-regulation 
(1), a workman of the NDDB nlay accept gifts from 
his personal friends having no official dealings with 
him, but he shall make a report to the Competent 
Authority if the value of any such gift exceeds rupees 
five hundred. 

(3) In any case not falling under sub-regulation 
(1) and ( 2 ), a workman, of tbe NDDB shall not ac¬ 
cept or permit any other member of his family, or 
any other person acting on his behalf, to accept any 
gift without the sanction of the Competent Authority 
if the value thereof exceeds rupees two thousand five 
hundred : 

Provided thaL when more than one gift has been 
received from the same person or organisation with¬ 
in a period of twelve months, the matter shall be re¬ 
ported to the Competent Authority if the aggregate 
value of the gifts exceeds rupees five thousand. 

(4) Save as otherwise provided in these regula¬ 
tions, no workman of the NDDB shall accept or per¬ 
mit any member of his family or any other person 
acting on his behalf to accept any gift from any per¬ 
son or organisation having official dealings with the 
NDDB. 

Explanation : 

The expression “gift” shall include free transport, 
board, lodging or other service or any other pecu¬ 
niary advantage when provided by any person other 
than a near relative or a personal friend having no 
official dealings with the employee. 

(5) Every workman of the NDDB shall avoid ac¬ 
ceptance of lavish or frequent hospitality from any 
individual or firm having official dealings with him. 

24. Investment, lending and borrowing.—-No 
workman shall, save in the ordinary course of busi¬ 
ness with a bank, the Life Insurance Corporation of 
a firm of standing, borrow money from or lend 
money to or otherwise place himself under pecuniary 
obligation to any person with whom he has or is 
likely to have official dealings or permit any such 
borrowing, lending or pecuniary obligation in bis 
name or incurring of any such obligations for his 
benefit or for the benefit of any member of his 
famdy. 

25. Insolvency and habitual indebtedness.—(1) 
A workman of the NDDB shall avoid habitual in¬ 
debtedness unless he establishes to the satisfaction of 
the Competent Authority that such indebtedness or 
insolvency is the result of circir’stances beyond his 
control and does not proceed from cxtravagence or 
dissipation. 

(2) A workman of the NDDB who applies to be, 
or is adjudged or declared insolvent shall forthwith 
report the fact to the Competent Authority. 
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26. Movable, immovable and valuable property.— 

(1J No workman shall, except with the previous 

sanction of a Managing Director, enter into any 
transaction conccriug any immovable or movable pro¬ 
perty with any person or organisation having official 
dealings with the workman or his subordinate. 

(2) A workman on his first appointment to the 
NDDB shall submit a return if assets and liabilities 
ill the prescribed form giving the particulars regard¬ 
ing:— 

(a) the movable poperty inherited by him, or 
owned or acquired by him, held by him on 
lease or mortgage, cither in his <>wn name 
or in the name of any member of his fami¬ 
ly or in flic name of any other person; 

(b) shares'^ debentures and cash, including bank 

deposits inherited by him or similarly own¬ 
ed, acquired, or held by him; 

(c) the movable property inherited by him or 

similarly owned, acquired or held by him 
if the value of any such property exceeds 
Rs. 10,000|-; and 

(d) debts and other liabilities incurred by him 
directly or indirectly. 

(3) Every workman shall, whenever called upon 
to do so submit a return of immovable property in¬ 
herited, owned or acquired- 

27. Property statements,-—(1") The Competent 
Authority may, at any time, by general or special 
order require a workman to submit, within a period 
specified in the order a full and complete statement 
of such movable or immovable pioperty held or ac¬ 
quired by him or on his behalf or by a member of 
his family as may be specified in the order, 

(2) The statement required to be submitted under 
sub-regulation (1), shall include the details of the 
means by which or the source fryom which, such pro¬ 
perty was acquired. 

28. Bigamous marriage .—(1) No workman shall 
enter into, or contract, a marriage with a person 
having a spouse living; and 

(2) No workman, having a spouse living shall en¬ 
ter into or contract, a marriage with any person. 

29. Prohibition of giving or taking dowry.—No 
workman of the NDDB shall :— 

(1) give or take or abet the giving or taking 

of dowry; or 

(2) demand, directly or indirectly, from the 
parents or guardian of a bride or bride¬ 
groom, as the case may be, any dowry. 

Explanation : 

For the purpose of this rule “dowry” shall have 
the same meaning as it has in the Dowry Prohibition 
Act, 1961 (28 of 1961), for the time being in force- 


30, Consumption of intoxicating drinks and 
drugs—Every workman of the NDDB shall strictly 
abide by any law relating to intoxicating drinks or 
drugs in force in any area in which he may happen 
lo be for the time being, and he shall:— 

(a) not be under the infiuencc of any intoxi¬ 
cating drink or drug during the course of 
his duty. 

(b) refrain from consuming any intoxicating 
drink or drug in a public place; 

(c) not appear in a public place in a state of 

intoxication; 

Explanation ; 

For the purposes of this rule, public place, means 
any place or premises (excluding clubs, exclusively 
meant for members where it is permissible for the 
member to invite non-members as guests) bars and 
restaurants, to which the public have or are permit¬ 
ted to have access, whether on payment or otherwise. 

3 I. Misconduct.—Without prejudice to the gene¬ 
rality of the term ‘'Misconduct”, the following acts 
of omissions and commissions shall be treated as 
Misconduct, namly :— 

(1) insubordination or disobedience of superior, 
whether alone or in combination with: 
others or instigation thereof or any sue’* 
act; 

(2) striking work cither singly or with other 
workmen and employees in contravention of 
these regulations or any other law for the 
time being in force, or inciting any work¬ 
man or other employee to strike work; 

(3) theft, fraud or dishonesty or wilful dam¬ 
age, or causing loss in connection with 
the business activity or of goods or pro¬ 
perty of the NDDB or Managed Unit or 
Subsidiary Company or subsidiary Unit or 
any other organisation of NDDB or Project; 

(4) taking or giving bribe or any type of illegal 
gratification whatsoever or accepting of va¬ 
luable presents, or borrowing of money 
from a subordinate or any other person 
having dealings with NDDB or related or¬ 
ganisation or Managed Unit or Subsidiary 
Company or subsidiary Unit or Projects; 

(5) having himself or on his behalf by another 
person pecuniary resources or property 
disproportionate to the known sources of 
the workman which he cannot satisfactorily 
account for; 

(fi) absence without leave or overstaying (lie 
sanctioned leave without obtaining permis¬ 
sion from or condonation by thi Competent 
Authority; 

(7) habitual late attendance or absence ftom. 
scat or place or work without cause; 
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(8) collection or canvassing for collection ol any 

money wilhin the premises of the NDDB 
for any purpose not approved by a Manag¬ 
ing Director; 

(9) drunkenness or riotous 1 or disorderly or in¬ 
decent behaviour while in the premises of 
NDDB, or outside such premises where 
such behaviour is related Lo or connected 
with the employment or impact on tire dis¬ 
cipline; 

(.10) commission of any act which amounts to 
criminal olfcnce including offence involv¬ 
ing moral turpitude; 

(11) distribution or display within or outside 
any of the premises of the NDDB, of any 
newspapers, hand bills, pamphlets, play 
cadrs, banners, unauthorised badges in writ¬ 
ing or pasting' slogans or other abushe 
words on the walls or elsewhere in the pre¬ 
mises of the NDDB. 

(12) engaging in any private work or trade 
(with or without materials) whether from 
within or outside the premises of NDDB or 
engaging in any other employment, trade, 
profession, calling (whether for profit or 
not) while in the service of the National 
Dairy Development Board; 

(13) neglect of work or negligence in the per¬ 
formance of duties; 

(14) attending or holdup meetings or collecting 
money for whatever reasons inside the pre¬ 
mises of the NDDB without authorisation; 

(15) failure to observe safety instructions, inter¬ 
ference or tampering with or removal of 
properties of NDDB; 

(16) sleeping while on duty; 

(17) use of insulting or abusive language, assault 
or threat of an assault, intimidation or 
coercion within or outside the precincts of 
the NDDB against any workman, employee 
or any other person authorised to work in 
the NDDB and any such act outside the 
premises having impact or effect on the 
discipline, of the NDDB; 

(18) disclosure by a workman to any unauthoris¬ 

ed person any information regarding the 
working of process or business of the NDDB 
which comes into Ids possession or his 
notice during the course of his employ¬ 
ment in the NDDB; 

(19) interference with work of any other work¬ 
man or other employee or person in a 
manner prejudicial to the interests of the 
NDDB; 

(20) gambling within the premises of the NDDB; 
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(21) the sale or canvassing the sale of tickets 
or chances in lottery or raffles within the 
premises of the NDDB; 

(22) deliberate delaying of production or process 

or of the carrying out of orders; 

(23) soliciting or seeking any outside employ¬ 
ment or office, scholarship, travel grants, 
fellowships (whether stipendary or hono¬ 
rary), without the previous sanction of the 
Competent Authority; 

(24) engaging ijr trade, including money lending 

or borrowing, Within the premises of the 
NDDB; 

(25) unauthorised possession of any lethal wea¬ 
pon in the premises of the NDDB; 

(26) allowing an unauthorised person to ope¬ 
rate any machine, apparatus or vehicle of 
NDDB or operating the same unauthori- 
sedlyi; 

(27) refusal Lo accept or take no lice of any 

chargeshcet, order of any other communi¬ 
cation served either in person or in due 
course by post or by notification on the 
notice board of NDDB; 

(28) conviction by a court of law for any crimi¬ 

nal offence including offence involving mo¬ 
ral turpitude; 

(29) deliberately making a false statement be¬ 
fore a superior; 

(30) proxy registering of attendance or abetting 

in the act of registciing attendance by any 
other workman or employee; 

(31) picketin or demonstrating within the pre¬ 

mises of he NDDB or its approaches and 
near about places:, 

(32) disfigurement, distraction or alternation of 
any records of NDDB or defalcation or the 
forgeing of the signature of any person; 

(33) impersonation; 

(34) indulging in political activity during working 

hours within the premises of NDDB or in 
any other manner violating the provisions 
ot the regulations by being a political wor¬ 
ker or otherwise, 

(35) furnishing' false information regarding name, 
age, father’s name, qualification, ability or 
previous service or any other matter ger¬ 
mane to the employment at the time of em¬ 
ployment or when physical fitness examina 
lion record is made; 

(36) failure to return of cash or propet ly of the 
NDDB on or before the stipulated peiiod; 

(37) failure to attend to work on Sundays or holi¬ 

days when required to do so. 
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08) making a faL sa- stawnunt or refusing lo give 
testimony when ;m incident or other mat¬ 
ter is being inveshgnled; 

(39) wilful neglect or failure to report ouiur- 
rcnces or incidents likely lo endanger I'fe or 
propeity in the premises of NDDB, 

(40) using or rceonuncrcialisation of any inven¬ 

tion, discovery or patent invented, discover¬ 
ed or patented, as the case may be, by him 
or by any other employee, in the course of 
employment in the NDDB. to the benefit of 
himself, or of any other person, firm or 
corporation; 

(41) any act of bad faith against NDDB or any 
act which is prejudicial to the interst of 
NDDB; 

(42) absence from appointed place of work 

without permission or without sufficient 
cause; 

(43) commission of any act subversive of d'sei- 
plinc or good behaviour; 

(44) organizing agitations or participating in agita¬ 

tions using abusive, slanderous or in¬ 
decent language against the management of 
the NDDB or against any official or other 
employee or group of officials or other em¬ 
ployees of NDDB: 

(45) unauthorised use of housing guarlcrs, land 
or other property of the NDDB.; 

(46) soliciting or collecting contributions, funds 
for any purpose whatsoever at any time 
from within the premises of the NDDB 
without prior permission of tV Compe¬ 
tent Authority; 

(47) canvassing for a political parly or union 

membership within the premises of the 
NDDB; 

(48) refusal to accept transfer lrom one depart¬ 

ment. division, place, or post to another, or 
failure to comply with any transfer order 
issued by the Competent Authority; 

(44) writing anonymouis letters criticising any 
workman or other employee (or generally 
the superiors) of the NDDB or making 
false report against them; 

(50) spreading false rumours or giving false in¬ 
formation likely to bring disrepute lo the 

NDDB; 

(51) failure or refusal to make a declaration of 
fidelity or secrecy; 

(52) failure to wear uniform while on duly, if 

provided bv the NDDB, and wearing the 
uniforms while not on duty; or 

(53) abetment of or incitement to commit any 
act of misconduct; 


(54) in any manner violating any of the provi¬ 
sions of these regulations or an v other re¬ 
gulations or any order or directions made 
in accordance therewith; 

(55) slowing down of work or abet nenl or instiga¬ 

tion thereof, or inciting, abating or aiding 
illegal work stoppage either alone or in 
combination within any otr.cr employee; 

(56) taking leave on false ground. 

(57) tuking or copying for personal use, notes, 
drawings, sketches, photographs or other 
information or from official papers- 

Note : 

In this regulation, “habitual", means commission 
of any act on three or more occasions in a period of 
three consecutive months or six times in a period of 
twelve preceding months from the las omission or 
commission. 

32. Suspension*.—(1) The Appointing Authority or 
any other Competent Authority may place a work¬ 
man under suspension:— 

(a) where a disciplinary proceeding against him 
is contemplated or is pending; or 

(b) where a ease against him in respect ol any 
criminal offence is under investigation or 
trial; ur 

(e) in the opinion of such Authority the em¬ 
ployee is engaged in anv activity which is 
prejudicial to the public order or the in¬ 
terest or security of the State. 

(2) .Every workman who is detained in custody, 
whether on a criminal charge or otherwise, for a 
period exceeding 48 hours, shall be deemed to have 
been suspended with effect from the date of deten¬ 
tion, by the Appointing Authority or any other Com¬ 
petent Authority and shall remain under suspension 
until further orders. 

(3) Where a penalty of dismissal, removal or com¬ 
pulsory retirement from service imposed upon a 
workman under suspension is set aside on appeal or 
review under these regulations and the ease is re¬ 
mitted for further enquiry or action or with any 
other directions, the order of his suspension shall be 
deemed to have continued in force on and from the 
date of original order of dismissal, remov al or com¬ 
pulsory retirement and shall remain in force until 
further orders. 

(4) Where auy order imposing a penalty of dismis¬ 
sal, removal or compulsory retirement made against 
a workman, is set aside or declared or rendeed void 
in consequence of or bv a decision of a court of Jaw, 
mid the Disciplinary Authority, on a consideration 
of the circumstances of the case, decides to hold a 
further enquiry against him on Up allegations on 
which the penalty of dismissal, removal or compul¬ 
sory retirement was originally imposed, the workman 
shall be deemed to have been placed under suspen- 
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sion by the Appointing Authority from the date of 
the original order of dismissal, removal or compul¬ 
sory retirement and shall continue to remain under 
suspension until further orders. 

(5) Every order of suspension made or deemed to 
have been made under this regulation may at any 
time be revoked by the Authority which has made 
or is deemed to have made the order or by any 
Authority to which the Authority is subordinate. 

33. Subsistence Allowance.—(1) Every workman 
under suspension, shall, during the period of suspen¬ 
sion, be paid the subsistence allowance at the 
following rates, namely,— 

(a) wherti the enquiry contemplated or pend¬ 
ing is departmental the subsistence allow¬ 
ance shall for the first ninety days from 
flic date of suspension be equal to one 
half of the basic salary, dearness allowance 
and other compensatory allowances to 
which a workman would ha^e been entitled 
if he were on leave with pay ; 

(b) if it is a case of departmental enquiry and 
the same gets prolonged with the workman 
continuing to be under suspension for the 
period exceeding ninety days, the subsis¬ 
tence allowance shall for such period of 
excess be equal to three-fourth of such 
basic pay, dearness allowance and other 
compensatory allowances: 

Provided that where such enquiry is prolon¬ 
ged beyond a period of ninety days for 
reasons directly attributable to the work¬ 
man, the subsistence allowance shall for 
the period in excess of ninety days be 
reduced to onc-fourth of the basic pay, 
dearness allowance and other compensa¬ 
tory allowances. 

(2) Every workman under suspension, in a case 
where the enquiry is by an outside agency or where 
criminal proceedings are under investigation or trial, 
shall be entitled for the first one hundred and eighty 
days from the date of suspension, subsistence allow¬ 
ance equal to one-half of his basic pay, dearness 
allowance and other compensatory allowances to 
which the workman would have been entitled if he 
were on leave, and if such enquiry or criminal pro¬ 
ceedings get prolonged with the workman continuing 
to be under suspension, the subsistence allowance for 
the perjod of such excess shall be equal to three- 
fourth of the basic pay, dearness allowance and 
other compensatory allowances ; 

Provided that where such enquiry or ciiminal 
proceedings get prolonged beyond the 
period of one hundred and eighty days, for 
reasons directly attributable to the workman, 
the subsistence allowance shall be reduced 
to one-fJKrth of such basic pay, dearness 
allowance and other compensatory allow¬ 
ances. 


(3) If a workman is arrested by the police on a 
criminal charge and bail is not granted no subsis¬ 
tence allowance is payable : 

Provided that on grant of baii later, if the 
Competent Authority decides to continue 
the suspension, the workman shall be 
entitled to subsistence allowance from the 
date of the granting of bail. 

(4) The payment of subsistence allowance under 
these regulations is subject to a written declaration 
by the workman concerned that he is]was not engaged 
in other employment, business, profession or voca¬ 
tion during the period of suspension and the pay¬ 
ment of the subsistence allowance shall be subject 
to the officer concerned not taking any employ¬ 
ment during the period of suspension. 

34. Treatment of the period of suspension.—(1) 
When Ibe suspension of a workman is held to be 
unjustified or not wholly justified, or when an 
employee who has been dismissed, removed or sus¬ 
pended is reinstated, by the Disciplinary, Appellate 
or Reviewing Authority, as the case may be, whose 
decision shall be final, such Authority may grant to 
him for the period of his absence from duty,— 

(a) if he is honourably acquitted, the full pay 
and allowance to which he would have 
been entitled to if he had not been dis¬ 
missed, removed or suspended less the 
subsistence allowance granted; 

(b) in any other case, such proportion of pay 
and allowance as the Disciplinary, Appe¬ 
late or Reviewing Authority may specify. 

(2) In a case falling under clause (a) of sub¬ 
regulation (1), the period of absence from duty 
will be treated as period spent on duty, and in a case 
falling under clause (b), the period of absence will 
not be treated as a period spent on duty unless the 
Disciplinary, Appellate or Reviewing Authority, as 
the case may be, whose decision shall be final, so 
directs. 

35. Penalties,—The following penalties may be 
imposed on a workman as hereinafter provided, for 
misconduct committed by him, or for any other 
good and sufficient reasons, namely :— 

(1) Minor pcnaltes— 

(a) censure; 

(b) fine ; 

(c) withholding of increments of pay with or 
without cumulative effect; 

(d) withholding of promotion ; 

(c) recovery from the pay or from any other 
amount due to a workman of the whole 
or part of anv pecuniary loss caused to 
NDDB by his breach of any order or due 
to negligence or otherwise. 
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(2) Major penalties 

(a) reduction to lower service or post, or to 
a lower pay scale, or to a lower stage 
in a pay scale ; 

(b) compulsory retirement; 

(c) removal from service ; 

(d) dismissal. 

Explanation : 

The following shall not amount to penalty within 
the meaning of this regulation, namely : — 

(i) stoppage of a workman at the efficiency 
bar in a time scale, on the ground of his 
unfitness to cross the bar ; 

(ii) non-promotion, whether in an officiating 

capacity or otherwise, of a workman, to a 
higher post for which he may he eligible for 
consideration but for which he is found un¬ 
suitable after consideration of his case ; 

(iii) reversion to a lower grade or post, of a work¬ 
man officiating in a higher grade or post, 
on the ground that he is considered, after 
trial, to be unsuitable for such higher grade 
or post or on administrative grounds un¬ 
connected with his conduct; 

fiv) reversion to his previous grade or post, of 
a workman appointed on probation to ano¬ 
ther grade or post, during or at the end of 
the period of probation, in accordance with 
the terms of his appointment; 

(v) compulsory retirement, withholding of 
Leave Travel Concession and any other 
action in accordance with the provisions of 
NDDB Workmen (Appointment, Pay and 
Allowances') Regulations 1988 ; 

(vi) termination of service— 

(a) of a workman appointed on probation, 
during or at the end of the period of his 
probation, in accordance with the terms 
of his appointment; 

(b) of a workman appointed in a temporary 
capacity otherwise than under a contract 
of agreement on the expiration of the 
period for which he was appointed or 
earlier in accordance with ihe term's of 
his appointment; 

(cl of a workman appointed under a contract 
or agreement in accordance with the 
terms of such contract or agreement, or 
on violation of any of the terms thereof : 

(d) of any workman on reduction of estab¬ 
lishment or consequent on redundancy ; 

(e) of any workman on loss of lien ; 


(f) on continued ill-health of the workman 
or where he is found medically incapaci¬ 
tated or otherwise medically unfit in 
accordance with these regulations. 

(vii) absence without justification and conse¬ 
quences thereof as provided in regulation 
9 and 22 of NDDB Workmen (Conduct, 
Discipline and Appeal) Regulations, 1988. 

36. Disciplinary Authority.—The Disciplinary 
Authority, whigti shall be the Appointing Authority 
or any Authority higher than it, may impose any of 
the penalties on the workman as specified in regula¬ 
tion 35. 

37. Procedure for imposing minor penalties.—(1) 
Where it is proposed to impose any of the minor 
penalties specified in clause (1) of regulation 35, the 
workman concerned shall be informed in writing of 
the allegations and the charges of misconduct or 
misbehaviour against him and where his past service 
record is also relied upon a copy of his past service 
record as well be given un opportunity to submit his 
written statement of defcnece within the specified 
period not exceeding fifteen days and the defence 
statement, if any, submitted by the workman, shall 
be taken into consideration by the Disciplinary 
Authority before passing orders. 

(2) The record of proceedirgs shall include.— 

(a) a copy of the statement of imputations of 
misconduct or misbehaviour delivered to 
the workman ; 

(b) his defence statement, if any : 

(c) the orders of the Disciplinary Authority 
together with the reasons thereof; and 

(d) past service record wherever the same is 
relied upon. 

38. Procedure for imposing major penalties.— 
(1) No order imposing any of the major penalties 
specified in clause (2) of regulation 35 shall be 
made except after an enquiry is held in accordance 
with this regulation. 

(2) Whenever the Disciplinary Authority is of the 
opinion that there are grounds for enquiring into the 
truth of any allegations and charges of misconduct 
against a workman, it may itself enquire into or 
appoint any other person as it deems fit (herein¬ 
after called the Enquiring Authority) to enquire into 
the truth thereof. 

(3) A charge sheet stating the allegations and 
charges shall be given to the workman concerned 
and shall be given an opportunity, to explain in writ¬ 
ing within the period specified. Tf no explanation 
or reply is received from die workman concerned 
within the specified period, it shall be presumed 
that employee has accepted the charges. 

(4) If the allegations of the charges are denied 
by the workman, the enquiry may be held by the 
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appointed as the Enquiring Authority, - cross-examined by or on behalf of the workman. 
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(5) On receipt of the written explanation of the 
workman, or if no such statement is received within 
the time specified, an enquiry may be held by the 
Disciplinary Authority itself, or by any other person 
appointed as an Enquiring Authority under sub¬ 
regulation (2) : 

Provided that it may not be iveeeisary to hold 
an enquiry in respect of the charges admit¬ 
ted by the workman in his written explana¬ 
tion, the Disciplinary Authority shall, how¬ 
ever, record its findings on each such 
charge. 

(6) Where the Disciplinary Authority itself 
enquires or appoints an Enquiring Authority for 
holding an enquiry it may, by an order, appoint a 
person to be known as the ‘ Presenting Officer” to 
present the case in support of the charges. 

(7) The workman may take the assistance of any 
other employee (who is not a co-worker or who 
has no on hand any other disciplinary proceeding or 
against whom there is no other disciplinary proceed¬ 
ing or criminal proceedings) working in the same 
department or the regional office in the same town 
as the case may be. He will have no i ight to engage 
a legal practioner in such enquiry except where the 
presenting officer is a legally trained person. 

(8) On the date fixed by the Enquiring Atrthority, 
the workman shall appear before that Authority at 
the time, place and date specified in the notice, when 
the Enquiring Authority shall ask the workman 
whether he pleads guilty or has any defence to make 
and if he pleads guilty to any of the charges, the 
Enquiring Authority shall record fine plea, sign the 
record and obtain the signature of the workman con¬ 
cerned thereon and return a finding of guilt in respect 
of those charges to which the workman concerned 
pleads guilty. 

(9) Tf the workman docs not plead Guilty, the 
Enquiring Authority shall adjourn the case to a later 
date not exceeding fifteen days, 

(10) The workman shall, while submitting a list 
of documents or witnesses, explam in writing the 
relevance of the same and. if the Enquiring Authority 
is' satisfied that the documents or witnesses are not 
relevant to the charges under enquiry, the Enquiring 
Authority shall not nermh the production of docu¬ 
ments or examination of the witnesses. The Enquiring 
Authority will briefly report his reasons for disallow¬ 
ing the production of documents or examination of 
witnesses, 

(11) The production of documents wlr'eh will be 
against the public interest or die interest of the 
institution shafi riot he permifffid 

M2) fa) On the date fixed for the enquiry, the 
oral and documentary evidence by which the charge 
is sought to be proved shall he nirduerrl hv or on 
behalf of the Disciplinary Authority and the witnesses 
shall be examined by Enquiring Authority or the 


(b) The Presenting Officer shall be entitled to 
ie-vxaininc the witness on any points on which they 
have been cross-examined, but not on a new matter, 
without the leave of the Enquiring Authority. 

(c) The Enquiring Authority may also put such 
questions to the witnesses as it thinks fit. 

(13) The Enquiring Authority may, at its discre¬ 
tion. allow' the Presenting Officer to produce evidence 
not included in the charge-sheet or may itself call 
for new evidence or recall or re-examine any witness 
and in every such case the workman shall be given 
opportunity to inspect the documentary evidence, if 
ar.y, before it is taken on record, or as the case may 
be, to cross-examine the witness, who has been so 
summoned. 

(14) (a) When the Disciplinary Authority has 
piesented the evidence, the workman may be 
required to state bis defence, orally, 

(b) If the defence is made oially, it shall be 
recorded and the workman ..hail be required to sign 
the record. 

(c) A copy of the statement of defence field or 
recorded shall be given to the Presenting Officer, if 
any, appointed. 

05) fa) The evidence on behalf of the work¬ 
man shall then be produced and in doing so, the 
workman may examine himself in his own behalf if 
he so desires. 

fb) The witnesses, if any, produced by the work¬ 
man shall then be examined and shall be liable to 
cross-examination, re-examination and examination 
by the Enquiring Authority in (he same mariner as 
applicable in relation to the \vhnesses for the Disci¬ 
plinary Authority, 

(16) The Enquiring Authority may, after the 
workman closes his case, and shall, if the workman 
lias not examine himself, generally question him on 
the circumstances appearing agaimt him in the evi¬ 
dence for the purpose of enabling the workman to 
offer his explanation on any such circumstance 
appearing in the evidence against him. 

(17) The Enquiring Authority may. after comple¬ 
tion of the evidence, hear the Presenting Officer, if 
any, appointed, and the employee, or permit them 
to file written briefs of their respective cases, if they 
so desire. 

(18) Tf the workman does not appear in person, 
or otherwise fails or refuses to comply with anv of 
the provisions of the regulations, the Enquiring 
Authoritv may hold the enquiry ex-parte, 

0 9) Whenever any Enouirine Authority, after 
having heard find recorded the hole or anv part of 
the evidence in an enquiry ceases to exercise jurisdic¬ 
tion therein, and is succeeded hv another Enquirin’" 
Authority vvhich has, and which exercises, such 
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jurisdiction, the Enquiring Authority so succeeding 
may act on the evidence so recorded by its predeces¬ 
sor, or partly recorded by his predecessor and partly 
by itself : 

Provided that if the succeeding Enquiring 
Authority is of the opinion that further 
examination of anv of the witnesses whose 
evidence has already been recorded is 
necessary in the interests of justice, it may 
recall, examine, cross-examine and re¬ 
examine any such witnesses, 

(20) After the conclusion of the enquiry, a report 
shall be prepared and submitted to the Disciplinary 
Authority. 

(21) The Disciplinary Authority or the Enquiring 
Authority, as the case mav be, shall complete the 
proceedings as far as may bo within three months 
from the date of issue of the chargesheet. 

39. Action on the enquiry report.—(11 The 
Disciplinary Authority having regard to the findings 
on all or any of the charges and the past service 
record, after giving the concerned emptovee. a rea¬ 
sonable opportunity of making representation on the 
penalty proposed, make an order imposing penalty. 

(2) If the Disciplinary Authority, having reeard 
to its findings on all or anv of the charges, is of the 
opinion that the same has not been made out. it mav 
pass an order exonerating the workman concerned. 

(3) The Disciplinary Authority, shall if it disagrees 
with the findings of the Enquiring Authority on anv 
of the charges, record its reasons for such disagree¬ 
ment and record its own findings on such charge, to 
the effect that the evidence on record is sufficient for 
the purpose, and make an order imposing anv minor 
penalty and if the same is not felt adequate under 
the circumstances, proceed under sub-regulation (4). 

(4) The Disciplinary Authority, if it is not it-elf 
the Enquiring Authority may, for reasons to be 
recorded in writing, remit the case to the Enquiring 
Authority for fresh or further enquiry and report 
thereon, and the Engineering Authority shall there¬ 
upon proceed to hold further enquiry, as far as may 
be, according to regulation 38, 

40. Communication of orders.—Every order 
made by the Disciplinary Authority after enquiring 
under regulation 37 or regulation 38 shall be com¬ 
municated to the workman concerned. wb 0 shall also 
be supplied with a copy of the report of enquiry, if 
any. 

1 41. Common Proceedings.—Where two or more 
workmen or a workman and other employees toge¬ 
ther are involved in anv case of misconduct. the 
Authority competent to impose a maior penalty on 
all such persons, mav make an ord-r directing that 
the disciplinary proceedings against nil of them m n V 
be taken fn common proceedings and that Authority 
ma v function as the Disciplinary Authority for the 
purpose of such common proceeding. 
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42. Special procedure in certain cases.—Notwith¬ 
standing anything contained in this Chapter, the 
Disciplinary Authority may impose any of the penal¬ 
ties specified in regulation 35(2) in any of the follow¬ 
ing circumstances: 

(i) on the strength of facts or conclusions 
arrived at after a judicial trial or where the 
workman has been convicted on a criminal 
charge ; or 

(H) where the Disciplinary Authority is satisfied 
for reasons to he recorded in writing that 
it is not reasonably practicable to hold an 
enquiry in the manner provided in these 
regulations ; or 

(Hi) where in the interest of the security of the 
National Dairy Development Board or of 
the State, it is not expedient to continue the 
workman in the Service. 

43. Appeal.—(1) An appeal over any decision of 
the Disciplinary Authority, imposing penalty under 
regulation 37 or 38 or regulation 42 mav be made 
to the Chairman and if the decision is that of the 
Chairman, to the Board. 

(2) Every appeal shall be preferred within one 
month from the date of communication of the order 
appealed agamst and shall be addressed to the Aopel- 
lote Authority and submitted to the Authority whose 
order is appealed against. 

(3) The Authority whose order is appealed against 
shall forward the appeal, together with its comments 
and the records of the case, to the AopelMe Authority 
within fifteen days of receipt of the appeal. 

(4) The Appellate Authority shall consider whe¬ 
ther the findings are justified or whether the penalty 
is excessive or inadequate and pass appropriate orders, 
within ninety davs of the date, of anpral. confirming, 
enhancing, reducing or setting aside the penalty, or 
remittme the case to the Authority wh : ch 'moosed the 
penalty or to any other Authority with such direction 
as it may deem fit. 

(5) Where the Appellate Authority proposes to 
impose a major penalty specified in regulation 35(2). 

(a) in case an enquiry as provided in regula¬ 
tion 35(2) has not already been held, tbc 
Appellate Authority shall direct that 'nch 
enauiry be held and afte r considering the 
record of enquiry pass such orders as it may 
deem proper. 

(b) in case an enquiry as provided in regula¬ 
tion 35 (21 has already been held, the Appel¬ 
late Authority shall give a show cause notice 
to the workman as to whv the enhanced 
penalty should not be imposed on him. and 
pass a final order after taking into considera¬ 
tion the representation, if any submitted hy 
the workman. 
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(ii) by sending the communication to him by 
registered post yn the last Known address 
in NDDB’s records. 
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44. Review.—Notwithstanding anything contained 
in these regulation.-,, the Board may, on its own 
motion or otherwise, call for the records of any case 
relating to disciplinary proceedings within one hundred 
and eighty days of the date on which tire final order 
is made, and— 

(a.) confirm, modify or set aside the order ; 

(b) impose any penally or set aside, reduce, 
confirm or enhance the penalty imposed by 
the order ; 

( e) remit the case to the Authority which made 
the order or to any other Authority directing 
such further action or enquiry' as it con¬ 
siders proper in the circumstances of the 
case ; or 

(d) pass such other order as it may deem fit : 

Provided that in every case where the Board 
proposes to enhance (he penalty, and such 
enhanced penalty is a major penalty specified 
in regulation 25(2 ) : 

(i) in a case where the enquiry us provided 
in the regulation has not been held, the 
Board shall direct that Mich enquiry be 
held, and after considering the record or 
the enquiry, pass such orders as it may 
deem proper 1 

(ii) in a case where the enquiry has already 
been held in accordance with the provi¬ 
sions of regulation 37, the Board shall 
give show cause notice to the workman 
ns to why flic enhanced penalty should 
not be imposed upon him, and pa?<s 
orders after considering the representa¬ 
tion, if any, submitted bv the workman. 

45. Effect of criminal proceedings.—(1) For the 
removal of doubts it is declared that the pendency of 
any criminal proceedings, bv way of investigation or 
otherwise, against a workman in relation to any con¬ 
duct, shall not be a bar to the commencement or 
continuation of disciplinary action agains* the workman 
even in respect of that conduct. 

(2) Notwithstanding anything contained in these 
regulations, where a wotkman is convicted of a crimi¬ 
nal offence involving moral turpitude or where the 
conviction results in imprisonment of the workman, 
his services may be terminated by the Comp tent 
Authority on that very ground. 

(3) Every workman who is involved or charged 
with criminal offence, and as a result thereof has to 
he absent from dirty, shall not be entitled to pav and 
allowances for the period. 

46. Services of order, nofites, etc—(DA work¬ 
man shall be deemed <n have been riven proper 
written notice bv the NDDT3. if given in nnv of the 
+ i llowine manners : 

(it bv handing over to him written communica¬ 
tion anywhere on the NDDB premises : 


(2) An acknowledgement of receipt from the last 
known address of the registered post vviih acknowled¬ 
gement will be considered as sufficient and personal 
service of a communication for the purpose of these 
regulations. 

(3) Where any communication is required to be 
served on a workman it shall be sufficient service, in 
the case of rcfusaTby the workman to accept the same, 
if he is told verbally the substance of the matter in 
presence of any two persons, oilier than the person 
serving the communication and if such communication 
relates to an enquiry and the officer so intimated fails 
to be present, the enquiry may be concluded ex-parfe. 

47. Power to relax time-limit and to condone 
delay.—Save as otherwise expressly provided in these 
regulations, the authority competent under these re¬ 
gulations to make any order may, lor good and suffi¬ 
cient reasons or if sufficient cause is shown, extend 
the time specified in these regulations, for anything 
required (o be done under these regulations or condone 
any delay, 

48, Interpretation regarding common proceedings.— 
Where common proceedings have been held under 
this Chapter, in relation to any workman and other 
employee, the provisions thereof shall mutatis mutan¬ 
dis apply as if for the word “workman'’ the words 
“workman or other employees" has been substituted. 

49. Repeal and Savings.—(1) Save as provided 
herein, every rule, regulation or order or any matter 
applicable to the workmen as defined in these regula¬ 
tions shall cease to' be in force in respect of matters 
included herein, 

(2) Any act or omission which, before the com¬ 
mencement of these regulations, was a Misconduct 
under the provisions which have ceased to have effect 
by virtue of sub-regulation (1) shall be deemed to 
be a Misconduct under these regulalions and action 
inay be taken in respect thereof. 

(3) Every departmental proceeding commenced or 
initiated by the Management or appeal by a workman 
which is pending at the commencement of these 
regulations, shall be proceeded with and orders passed 
thereon in accordance with these regulations and the 
disciplinary, enquiry or appellate authorities shall be 
deemed, to have been appointed under these regula¬ 
tions. 

(4) Nothing in these regulations sha'I be construed 
as depriving any workman to whom these regulations 
apply,, of any right of appeal which has accrued to 
him under any provision which has ceased to be in 
force by virtue of these regulations and he may appeal 
in respect thereof in accordance with the provisions 
contninecl in these regulations. 

(5) Nothing contained in these regulations shall be 
deemed to affect,— 

(a) the powers: of the Board to make any order 
or to determine any matter or to give any 
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direction or lo take any action in exercise 
of powers conferred on it by or under the 
National Dairy Development Board Act, 
1987 (38 of J 987> and in particular those 
contained in Chapter Y read with clause (k) 
of section 3 thereof; 

(b) the powers of the Boaid to alter the terms 
and conditions applicable to any workman 
as envisaged in the provisions of the said 
Act; 

(c) the powers ol’ the Chairman Linder section 
40 of the said Act until the constitution of 
the Board. 

(6) In relation to sub-regulation (4), the Board 
may adopt separate standards, make separate orders 
or give separate directions in respect of different class 
or category of workmen. 

(7) On every matter on which the Board is required 
to issue any order or make any direction specifying 
or determining a particular subject under these regu¬ 
lations, every rule or order or direction or instruction 
as it existed immediately before the commencement 
of these regulations, and applicable to the concerned 
workman on any subject, shall nmtaiis mutandis con¬ 
tinue to apply and be in force until a corresponding 
order is made or action taken or decision made by 
die Board or by the Chairman, as the ease may be. 

(8) The provisions of sub-regulation 'b) shall 
equally apply in relation to every matter on which 
corresponding regulations have not been made under 
these regulations or orders, directions or guidelines 
have no; been issued, or on which necessary parti¬ 
culars covering them are yet to be made by the Board 
or by the Chairman. 

(9) Tor the removal of doubts it is hereby declar¬ 
ed that nothing in these regulations shall be deemed 
to affect the continuance i^ force of the rules, regula¬ 
tions and orders (including all those relating, to 
conditions of service of workmen) applicable to the 
workmen of subsidiary Unit, Pilot Project or Subsi¬ 
diary Company until the Board nr, as the case may 
be, the Concerned Authority of the respective 
organisation, otherwise decides. 

50. Relaxation under special circumstances.— r The 
Chairman may, where he is satisfied that the applica¬ 
tion of any regulation would cause undue hardship, 
having regard to the circumstances of any particular 
erne, by order, exempt any workman or class of work¬ 
men from the application of any particular regulation 
or direct that the regulation shall apply in such 
modified form as he may determine. 

51. Interpretation,—(1) In case of any divergence 
between the Hindi version of these regulations and 
the English version thereof, the provision in the 
English text shall prevail, 

(3) If any question of interpretation or doubt arise-, 
in relation to these regulations, the matter sha'l be 
ref mad to the Chairman whose decision thcieon shall 
be final and binding. 
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farm at# srfiirerfr (araxa, awaf an a ft a) 
firfTUTUT, 1983 t 

*f. #r. rpr.?i‘, TiHfT t'i fTfiiT hr? 

stfafinUT, 1987 ( 1 987 W 37) HTO 48 47 it^.T.T if 
5TW wfktwf mi tffX if apT ^fifT eCf a4f 

irfftwr er safia exY ft aa; arfirfftw w trrer 4u Y a^an. 

aaa ^ eiaf ar fawrar exit TTtfeai# T awsf 

faRfafira fefiaaaa aara % aata:— 

3f KfR- 1 
tTlTf v.;r, 

t. afitr-i jtrv ye 5ff T .*+j 

J (i) ea fiefaeear er xi^re farra err aftteth (ara- 

Tnr, -nfjprraa n’4r afii'u) Maeae, 19.H.S % srPT if TRr 4tTfplT I 

|(ij) if arxa % xrwa *f ?aY aerwa er year <fiTa i 
2. fyfaaM 

( t) after ipxfx yr faijfaa area, nfirftujfT'T *tt irexeaa 
W vreff 4 enaer xeraayi aaefua ffefa % afafira; 4 faFaeaa 
rrcffif an fawa yrf if srtee Tfftr^rfr ye anj; spa i 

( 2 ) aer aemra efay ex Tran- fear 7raf £ fir rreaw 

(e) yefue yee, ar 

(er) t/te WC 1:0 

(V) yTa'tfte TfOTTSRr, 

ea aeftra a^ara yTx| x^a'i arx a fefteaa faryfafara 
ax at»f mjj ifrff i 

(i) Mr ®afetr ax at mfif faarfay fj fie are 

jrrr 5ff^e gw xtt yfnrftrar if aefrra war fiaae a faar 
wtv, at 

(ii| fear'jxe e* rat 4 faarfae *Tfey ax fraa xrffe- 
ari xTB-vrrafr % i 

(j) aa ftftaaa ( 2 ) if fanft era a aafw spa pjy r 4r 
xrffiwttf tt w ’aftreTar faa aefyy yef, e^[r, gxe 

nipp zu aratfita afxaraar at araaix arat axt ft, ra f^famr-ft 
v aaa^i a mfira m i 

a. afxa.ara 

( i) aa fafa-Taar it ara ae fie aaa it 'rr-aei xr-traa a 
at,— 

{w-) ‘irfufaaa" a aiaai’a xreffa aC farraara xrfiafaaa 
i ii8 7 ( i 9S7 er 3 7 ) a f S i 

(nr) “faafaa arfijeUi" fe4r afarm e aaa if traer 
itfiqaa aa ■aftteRf srn ur^a fea ’nr aa at aat afijatri'i 
ax anj; ?Ya era r? if ffpjfieT xaa aTa atrara aaa e aaa 
arfaefa ar aft-tenf a ^ i 

ia) "arfaeffi 1 ' a awa, aw fahrre at ia aa'mia 
aa-nfaa etf tR afj=rrr '3-afixapra ft i 


at saw xraaa; aararwr 
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(«r) “wri" ft nfasrrn id Pmn ftri ft fftW 
ft*n ft ft t 

(r) “nrn5T’’ wqft id fnmrn wtw ft nsnw 
Onft yrf nnf=r^ w^TT^TOft adr wnr wm am nn ntm 
PpTT Trrr, fSp^fft fft pTiJpRr fan Wnr < 9 T 1 ?T fftnT «TT (ftpft fttf 

inn ^n nrjf «rr) n$ ifas nft Tfanr m ^tt-tt ^ i i fftrrft fft^ 
inn ipmrr y® n$f ftt^nr sffa tm mfr (rtf' *rn sftr nft- 
«rPtr <r$ ftltft fsra-'FT faniTn ^r^aTq- rrarm ftdft i 

(’sr) "nwrn sTfanTd’ 1 fftftr rrftmd ht fanfr nmft % 
ftdr Jf nnr ftnfn, ?nnr rrfnnTn 4W nr iw« nr rpnfftrft 
srrftrrTd ft ft p?r?r di nr nsnw ft nn nfgnrd in nrnft urt- 
fftnfn % ftn«r Sr wffi'Tt nwnrfnn ftf ft i 

(w) 'dftnrd” wnfq; rrsjtn id fanrw di nn nftwrfr 
nr TrmTT i 

(n) "tor” smfq; ftnr msm: m fttf Tmr rrWTTI 

(ir) “momd trim” rmfri; n$ *nfan «rt fanft Imr «rrT 
ft srk ar> %nt ht ftnft u^n nwin % wtftn fftfarr nn nTTn 
nrnm ft fnrrft faftnr ftni % *nfan ftt nfanfftn ft i 

(«T) "W" win «rf«W!T) W 4 rf>WP. d T^ft md 

?3X T< T TTn <77 spC ftn nRTftft TT IJT*} Iff ar^nfftnfn ifTf 

war isr trt ^mfsrnt ft wrRn $rft t< ironn nfte in, rrr ift i 
(?) "ntffni” rm?n, famnd rfidc ttr ri fatrfftn nflnr i 

(s) "swnr Pfaw” nnfa, mifadr nn trp rrr d faft nrifa- 
«fp# % wn Pfaw % *7 ft faipT fftnT mrr ft i 

(y) "rrnPsm Trrr” nftrn nrifadi am JrtPm ^ >m 
rnfftpar ft Tff fSnrft pr»rWnw nfwiRrr fti 

1 . trR wft wmrftPmnT, 

2 - : 5nT ftft 1 , 

3 . irer: iftr, T-TTErr, 

4- Tm 4" it f .Rid, 

^KTriC'm ftfftSw sftrfjrr ^Prt, 

6 . tft ftrftR-, 

7 . l^ffT ftRT mpfftr, 

s. tt ftr q?r, 

(i) "tt^it ift fiwrr jftft’’ in "sarMtf” sirr 
4 % n 7 ?nhr irfe?r fftrfftn Rrmr i 

(t) “nfimfr” n#r Tr«^irW fft^nr fttr n n fim fr 

ftt vfTTTtT ■rftlf ft ftVr jftrfitftrr Pnn? wfftfftinT, 1947 (1947 
w 14 ) % nfttT m nftf fftftnur m % fat* ftrftt »niT «frr^u 
ftr ft I 

(r) "ftttptw” ftrftt nfSf^rft ito nwrift 
% rpnif?r frrftt ^ tt tt TTTftPr'STr^iT ttitt i 

(<r) "ftW ft itft ftt nflRftm ft 1 


(j) "nrftrfft* Tfftiftim" Trtfftfttrf am ft »rf ^ftt 
Tf^iftjrTr^ fVrft irfftw tt snrrftr fttar ft irt 

ftr tr fftftimf % 5rrr*nar rrrr FrmTsrfftriT ftr nm ft ft 1 

1 . sftr irwft \ 

2 . «j 9 T 'd^iw H^rrft nfriftiRr 1 

3 . TO sfVfW t I 

4 . nrTtiT fwn *T 5 fTft qfcftmrr 1 

5 . inwqT'TT qfotonrr 1 

(tr) "fftirfftr rrfft^rrft” mrftj nftmrrft ift ^ ftmfftar 
fftijfa ft airr fftft Tnrr^rtj fniftr t tt ft jGfttrn fvurr 

w ft 1 

(n) ‘'sirftRrim ft?rr” w«rf^ nFwrft nft tot <nr nfirfm 
1 

(^) ftffn ^ftr % * 5 rft fftirfftj na nftsi ftrrr ift pfft^ft 
«RTft^r ffti^ nr *?TTirroPT«iT nmft Tt Bft^rTrnrntr irft «3 ftnPT 
■RTR % fftir in, 

(n) tTTumfTfv Tpcf^fftiff ft WN rrrarc tt i 
(t) "nrn” wq% wfftfftim 4 ft nrrT 1 

( 35 ) "%'<*' TRftV” rrifftaft^ TT jxv qrr/qiTTfpiWl 
f*«lft VPTift tfWftiTJT, 1956 ( 1956 n l) % mr^iflTftfttiril 

ftRT irat ft aiV: Pn=rfftPff?r nfiRPm ft 1 

f^wr Wftir nrPtftV faftrtr; 

( 4 ) sprfac % rrfftw rt jw ^ 

tyw vft r? T# ikt sjr nr nftf ?m wft fftTnfnftnr 
nftnfwn ft 1 

1 . itir tfv, fo?fr 1 

2 . tffcM id nftrTfr 'drftr, 

3 . ifmr arrfmlftww, 

(n) "srftwnrrftr sm?^ ftr^ft nrurt, Rw fafti nnr ft ftr 
rfftifsiT ifr. ftftt ufr, nfmTR ft icp bTttt frftT «<r^ ft sr twx 

tc !%■ ft fnnr ht n $r nnr nft Tmfftftft# t t ^(fnrrft 
nrnr nrrtrnTi 

(n) "srfftnfftn srFjmd 1 ’ «t fti 05 nfimd «ft, 

(i) nn iprft ft fft<T arwrnr nn ft fftifrr Ppq-r irnr d 
fnft fttfftn nrTtr ft rmm ftrft ftS nr nr ftt, nr 

r (ii) fftft vwtrti vt ft arfnfTTB nfarrd ft v? ft nrnrifV 
ft 'mnft fnnr nnr ^t; 

(n) "wnd’ imtf ftrf »nff? ftrft rrifftili ft fw, 
aryw, jw, wftftV, ftnron, ftnrd nr nftiwp «prftf ft ftnj 
nrf nr nr 'iTwp: tt; fft^r fipnr nnr t ^ Fnntsn ftt ura' 
ftst spiFtF^t 5 ft nr njf, nnt fn c rrTF«r ’rift rnf vr n.^nFn r 
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(i) ^ srnnnfa in inrreitoT wr tt $, tt 


(ii) tT,~ 

(t) % 44 d fajjafi | d< fsrlr ifada it fiiT 

d 144 d aqfEPR "44£fr” fdtfd at, art 

(«r) tm tt Tid tttt d 4 ?r $1 tt tt% vr<f- 

TOWt tt 444 H ft tt sd 14% ftrq iRurdfarT tm=r <d 

nf tff 1 

WTTOt :—TT ajrj if "iflftff" TT 44 ft-TT 4t dcrfrT 

forra srfafm, 1947 (1947 tt m) % a^Tfr 44t 
% ftfaj HT^ ^ 1 

( 2 ) m aid Krwff dr srFvwrfawf tt Irj^ fifa-wff 
it trapA ftnrr Ttt $ fa=g atfr«nfiw 4ft fr-rt t-tr It ^t< arr*r- 
fam it srmar fwr w <# tt fdTr aft 4=f war: aafafo-r 
% apfcrfa forr 44t |i 

armT, 4=54144 «tt arfrar 

4. fdiward imrfd tt 4taT4 <p<d tt TTfn?*: 

y.rtfnr %tr Pttw drf w twh; affdTid 411 

fad vm faf=prm, arftrfdm % srwrarr % irrr Tr ni dirt 
tfr tmdw, «fr ot 44 «rri ad & tt 4T44 tt=t % firr ft 441 

*TOf imr W *4 '*fT ItfatW d Wfit 44 4f%$4 JT4TT 4T% 
f*RT fl 444— 

(t) 444 arwftm 

(<j) T^sjfifssT fwnfn wr arftPPtFw arjV-Jff Tt tcit 
iftttt d* ifds % 441 w<ft tt fr-rt an>-rr 1 

(tt) farSTT afa afWdiT4r 44r1 T<%rr; 

(if) t^tfT Ttf TT>f =Ttf T%»TT d TJ^fw frW4 «d* 
% Iffimft % fa-'I l/laT 4T4T ^rnff; 441 

(V) 4^414 444 4 54% ft%'T 4t TTfsTTri % 4 f it<tT 4«fr 
JlfdPrWt ^4 4*4 4r<KfWf d ar^fit'asr 44 ^’TfRFSI 4?t 
^ftfpn?f Tad d ffTd w'f dvr4 TT4 45T[Tr I 

g. drrfmnT wrd asid 44 arrdw: 

jp^ft sffwrrfr afrr-IWT 44rn vard d % «rrev *tht 

wdt im d nf drOT uftt drrd44T d 4tr4f w 4ifr dvr^T 
vtaiT aft »nd WRf»dt Tt 4tW4 Trd 444 41 44% 4TT4 4T4f 
uri>md it 5frd and Mr %wxr d 4Ri 4$ ^tr dPp ^44 
Tjr^tr Tfr fiygro drt tt fddr »fr arrra; d 4444 3 fr 4 rd 
| 4T 44 44 sfd^ar 44T4 4? 44,4 | 44T 4^ 4f'^4'4 dft 
fffajfn 4 T 4=441 d-n 44 m % TOfTf vfi 4=4 K 4^441^ 4 C 4 ^ 
aipTr i 

«. TT4l % M nrpftv'i «rj4vsr 4fwd ■ 

(i) 4adr siftind'd Ttf Trd 4T 44 , f%4Tr 4?dr4sw 

Ttfwft d *4R d awd J4 «d4T, d4d d 4?d 4^ 4W4, 
4lfwd 5TO fvrwfrTW 444 it f«4TT44, <34m, 44T 4(dlT f4?T4 
4T nfqd T*N? Tf fT=4TTT Tad 444 STT* ST'T d 41% 4T% frft 
m %t 4>rd4 Tad T fart w d 4T4 d<Tf, 44T 
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4j 4tf4t4 arfdrrft Tt tt 4 fiterm 441^ at artrtdd 

Tt aftmfr 4 tjdd 4 *^ 4 *! T|4r 1 

(ii) 4 ft Ttf ntfdrrff 44-^4444 (i) T manat tpf 

mm trrrd far n=rf 4i 4Tvf*4fTT tt4t d d 44% faarrT 
%t 4rd Ttd fWr 3P4 Trt4T$ % f44T f%dl' ^4f41 T f4 4K4T4 
4 4? 4T4T 4irnTT T44 TTPTtT T' 4? 4? d f4^t)44 3 1 4 
4ft4ftt4 41 44t T4T 4444 44 4T TTT4 T % fatT JiT44t 44T4r 
4tn4I I 

7. 441 Tt 4tf<fP4: 

artfitifr; %, d<TT 4 4 tdT stfattrrfr srtfi' 4 n't Tr^rt dtt 
f 4 TI 4 Tt 444*4 TTT 44 T tT 4 t 41 fTtff 4 i Tid flT 44 
4^4 tft f 4 TT 4 4 trf 4744 4 T 44744 TT if ^ 4 ^r 44 

V 4 T 4 4 T a^d 44 44 ftt T ffTf TrafT^Tr i 4 r fit 4 <t 444-444 
4r fn%4 fotT asrrTprr I 

8- Tti 44 fT4r44 ' 

(i) 4$T atforrft 3TT4 TT4t44 Tr4 Tf444r df^tr 
% &)4 4TT fT4rfat4 TT4 T f«T4 4TK4 l'r4r 4-Tt 4TT 4 ifafif 

apfeaft 44 44f4 44% 5°f Mi: d Tf^r I 

(ii) 44 aflf affifTlfr fTifr 4 f 44 f^ffit 4 % T4d 444 
Tdt d wfiftf d =rt ^ 4 f Trtf tt% % ftrf srrfttrTfTt; 4tr | 
aror ttw dr srn «rfd5 srfEmfr it trjw 4rt tt; dtr t d 

41 SffHTPt 4ft 4T4% if 14 4rEtrT 4t frit TTtTrfr-'I 4 f4(J- 
ft4 %r 4i4 4 ?:f TT 4T1T fp TT 41444 TK’ty 4f4f4ft ST’.T 
anfiflfTT fr4t 44T «TTI 

9. 44/44 SfftfdlfrT dT .14% arfrantT : 

( 1 ) ftd af=4 srfwifr 4r 3rfaTrfT4t % 45 T T 4t«r 

fdatTT 3 TTTf= 4 T 3 T 4 TT 4 % 4 t, 4 T Iff 5 fi 7 ft TfdTf t TfAtt 
T14T 4 ^ 11 4H tftTTr 4ftr Tiajifr dr 4T IJftrrf frrri 

(7) maarTtm 1,441 % ftnf aft TFT44% Mt 4=4 if-j- 
atrafrr ttwf it fetr ^rmi % fitTr, 4feTffT4t % frt 4t- 
f4f4444, (l) T 4=444 %I 4^4^44 4 3fTtfttf-T4f tifT 
srrfarTfr % mdm % fmt 4ft tfr, d ftvjtfirfiT 4^444 it 
4T4 I, 4¥t% fT 444 ITfimft ST0 af=44T ffTT 414 I 

(t) <tdr 4 fTft 4 ftT 4 =ifit % f*p» T'r, dffrt an ipfrrr r tir 
irrr i 

(a) =tft 444 StfaTld ITT: TJtfWfT %r 3T»rf!t W4r id 
TT d 4 T 4 t trt % 4 T dr it amTnft dr 8 Ftd ITT %f 
ofDatfdrfd 4 lfai % ttttt 4 ir afr snapd i 

(n) $dt strrMttd % darrfr % fitd % jittit 
tt imt =ifr i>rr, 44T sFjtfarfH %r 4trfn dr 4f%=t amrm 
%t 44-11 idtstiri lit fw 4Tat4T ; 

( 4 ) offarid TT 44 TT4, TTfltf'TT 4 fr iJTtr 4 T', trtTR 
T SWSRT^ daft aFTTMrfl Tr 4 4ft frtr irafTT; 

(w) 4TWT fTWTatat T 44t44t4 SvTtMTft % 4I’{ Tt 
sprfit %t 44 4f 54. iqd 'TT dtr | it4 4 fttf IT! 4 rf( T 
stfartd Tt sFfforft d dr fWf dr wdd >> f-tf. tjft 
arrir ^44 dd %r 4T'Tr> : rd d 4r4aft; 
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(3) qq-faffaqfaq (1) fait (3) fa 'afr-rfa jfr'T tw si-f- 
'rftqfq fa qm fa Kst^r Tqfaw farffafa farrr qiqffaqffa far *tfar- 

far ttItt qfafa fat ttp: rto farfa far qrrqr fa qq tc fqqrq 

*r qfrffaqfq qqr fir 2 fa £ fv qq 7 f*rr qqfa 

3 i rsrw -qrfr qt-qr1 

(4) tq-ffafqqqq (.t) >p spint W4 ffarrre jrrr *rtf 
ffaf qn; sr'faq- anew far qffa arfirTrrTr fa qtjtra qt 74 q< nrr 
qwft t fate shTu^rrrr srr^nn tiff % 3 0 ffafr fxxf m 
fat srfrr rq qqrrr f, far afar qfqffaqftrqT q? fir art qtf f t 
faqr Tffar qqis? after ^ntt it qfat fj fate fair xff arteT 
afteq farqr 1 

10. 4far qrwmq : 

fwr srfwm era- Trtfterti fa fa faqr % ffaf f-r-tfaT 

fact qte qvfr qfaf q«fr fa tt<i faft, 77 qftprrrr % qrqfa fa 

•3ft rttMnf qrq faq farfarr qT fafafijT fiefar xx fa-rsi fa qiqr 
■srTjrqr t ff fat afirifr. qfq qr? 77 faqsq V qrq sfar ir,i>. qrr 
qqT fafar firqrffaT qrrrr £ fa Trfaffafart % qr*4 fq^qPtT te 15 * 
far tfa qarfq % firq q^ qq faqjf fa Trfa qrfqr 1 

n. qffaffa twrfif % qqtf qqr^V : 

(1) qq-fafqqqq (3) fa V fafafter; fart atenra, 

qiqw qr ttV 3KT w fate fa srrffaite fair srifaptet fa 
q^q'iqq fa forr fatfr ®qffar, qffafa qr rrrfarrrfi sttt faTfffaT 
fefar ’jawns % fata fa fart qqrfar qff fair 1 

(2) qq 77-fqfqtqq (i) % qfar-f qr^ ttrfh qqiq irt 
pt qf | ffr qqT^i 3'q qiqr qr^ qfqprTf tipjrq fap.q qfa 
rq tii qr farft qrfarf qr qrq'rqtr qiff q>qn 

O) ^q fqfqqqq q qqrfar tM q^q fafffqfqq q< qfif 
qqt Ifrfa— 

(q) qqqrq, qqq qr tm fqtrrq 4*q qr tfarqqr# jr-.T 
fq^rpr srrfkmfr q qwfi fatfr qrq q qqrfr far ; qr 

(qr) faq'r wnfqqr ^rrq q qqrtfr far ; qr 

tdp-Majw qr faqr twq trrRmfr 5Tq qrfar qr qf faqr 
faqrmq faq q >fr qf qqt^r 1 

i 2. qfqqrO qwtq q %q fa q^rq qq : 

5qfa qfqqrfr tiqffafii if far^mr q qq ffasrjfa wi 
farm qqt fa faq far»q *r qtrqqrt fa- qfa ^ qqq 

ffa'f q'r q?TqT fa fa faq '-rw qqtq fatqT qqr ^qr far^ t;?q 
far faqr fqq^r qr^fqqrt fat ®fq, fafa qr qrrfaw far faqqrq 
qgfai 

\ 3. qqiq fa r <qq faqr fq'fax 

(1) fait fafafar ffafar fqqrrfaqq q, f +t far 4 't pqrfrq 
qTifaqrtq fa =fqrq fa sit q?f fa qpfi 1 

(2) Tq-Ptfqqqq (1) fa qqifq? fart qrq fetr faffitr 
fa ^qrq fa qfa fafa fa 7fffa qfqtTt qq fart qfqfT qqrq q?)r 
Trfa'fr qqr m q? '?qr iw ?t -It wz trq qrq far •‘t-rr qfar 
■fafan t t: q«r ffai qtrfa fa q r’Jqi' "qifaff \ iq /<rqf>pqWfafa 
qq ftqr 1 


(3) qt#q qffaqrfr artfa ariq far ffafaf trqfafqq qq «Pr jfa 
qqq sirfaWf pjrfa t p *r t qqt q-fa-rr 1 

(4) qffa ffafar qrqtq fa- ?(q fqfqtq.t far farqr fa qjqft 
q,fa fa qfaq fa fatt q?q qsqr S; far qq qt qm frtrrt qr 
fqfaq qf^rrq mr 1 

11. trqj qfa fattr fa qifaqq qrfaq.tiq ; 

fart qf^TTfr wrtq far qrfqtn qq qq^str, 4 rst, fai g«n, 
fqfafaf fa tit q’far fafafar, qrfaqffaq sqqtqr fa Ott fa qf-rf -f fqfat 
qrfaqqrfaf fa qrq q^t faqr qr 7 tfa qffqq qfat ?Ttr qr faffaqT 
qr ffaq qrrfa q qrrqq far qrq t frfq farfr ft, qrqjrfq qr qrtrq 
fa fqq qqqrfa qr qr^q fatr ffaqrq fart fa r^r fa 7 'tpt fart 
'Pifa q^f «p>qr 1 

15. ~q-tfqq qr qqrq 37 qr qqtrqr : 

fart qffatnfar q'frq ttr fqqrq fafa fa qrfar qqfq qr qrqtq 
fa fafafaq qffai fa aprfa %q far q?rfa fa fqqqtfa qfqs qrfq- 
qift qt fart qrqfarqq qr qfq qqrq qrfa qrr qqrq q^f fatqr 1 

16. faq qr qrq qrsqq fa qfat : 

(1) fart fat qftrprfr, xx* far fat ttwir fa fstr faqr 

qqrqrrrq qr qrq qifarr qr.Tiqq qr fafa qr fa qr fafa fa 

tqrffarq q^t titr, qr qqfa farrTT qr nftqqrr faqrqq qfar q>qT 
qr 7 qfa qr-T q?ff faqr 1 

(2) fart far qf«mfar, qq-J fatqq qi ^q fart fa aqfa 

qrtr qfaqpT faqr xi qrqq.tr fal rfalqfa fa faq, fafar 

tfafar qr ^tqfat qqrtq fa qrq H^r faqr, qr faqr qmqn qq qr qtffap 
q^riqq fa qtfa qrq qr qqt.q, qqfrqrq qr fafar xt ’trH fa 
qrq fa fart fan q^f fattr afatc qtr nf if fair 1 

q”% qrfa qqrtq qr far-wq ^fatrr q,f)rraP m irntif 
qyfq qr | far ^far fafar Tfafjrft qrfa wwwitir nff fatfar 1 

17. qtnrt qr qi^q tit ffaqrq fart far srrfaUqr : 

(1) fart far qrirtrfar fafar tftfar qr jttfar qirtq qr iff 
qrq qqqr fafar xi f -qrq fa qrrffar qt-irfaq qr faq far 
fafa qfa qq it fafar q.faJMr. r fa fatTfafaT qrqq qrr 
qfat qs.nq q^f fa-Tr — 

(1) faqfa fapfarq qtert qr qrsq qttrt qr ■■crifafart qr wfa 
fafaftrq fafar fawrq qr fafar xt qrqqffaq: qm far qrq^ifq qr 
qr sqfa srfanqr mTq, qr 

(ii) ffaqfa tjej'fq fatr fqinqr fart qr faqffaq qqsfaf fa qq Tf 
qr fate qtqrrt qr fafar tr^T far qtPrt qr q^rfaq fa farq fafaq 
7^rr^m( qr ffafafa fa^e qtfirt fart fafar qm qtprt fa qtq 
Tsrtrq faei far trq, 

(iii) fatfa faqfrq tttqrrt qr fafat fafar twfar qtPrt fa 
faqq fata rrw srfa 1 

(2) 77 fqffaqqq far fart ^rrq fafai qfarrft anr qrrr 

qfrnrrftq- htwt fa qr 7 fa fart qr? qrq qr fipTfaT iff fa far 

tv tfaqqf wa ?^4 fqrr qr mr fattfarq iff fa ffaf 

qq XfXi qr sq.fr faq qq faqrfaf 7 t qr-j; iff rrf.Ti i 
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jp. wtqtnfr tr smfn^q r$rq 

( i ) vtf tfr srfsntqftf, www £ Mr hfrtw qr faqq Mg 
t fan W W W W 'f.WW’r WT qqqrq if fqWTtq trft jtr 
vr btwt irrow qr spww w ir tr£ qftmfrt traM qr qm- 
tTfr Mr arftmrV nr ft# ar^r ftfqrfr nr ft# wt *gftr, 
fair 3T?r traM qr qiqtl# # % Mgir STTfaft qftYftn qTf 
ft, tr m qrqrftq nr mt# qftfar gftf tM i 

( 2 ) SfMwt if arfstrftt gn# if qqrfag writ# nr faq- 
faftf qr srw WPTOTfr # g## TTqr ft# TTFT t# ftl fa'T 
wftmrr jjrftM qftf ft >tt ft# t?r w# sqftTqg gran ir rm 
% ft# wftrjTT qfr ft # qq ftrfqqqq ftr m qr ftT-'r-r wnfarr 
qrwrff tt tfifaq qrqr qrqqr i 

19. ft# *qTqir TT ft# JR TT ft# 

( i ) trt nr zfiamfi srww qr jrst fq#t # ^ rfrffq 
t fan ggrw irr ww qq ir #f ?nTTr or ®rwfir q$f qfan 
gr #{ ftrftqfa qr aqq trtfaqrq q#f tigr trr #f wmr famra 
Ttltl < t# i 

( 2 ) q#t wfatrfr wu fq^rar tr m grq gfar tM, 
qfq gq% qfrtrr qrr gqrg #$ sgrtfr qr "T tttt tcry/ 
ft W trf ftrfqqW tfafr r$T ft gr ft# tfWr #)# STTTrT 
gr MM qrl# qg *rr# ft, qr gqtr ggrqq gr ttt ft 1 

( 3 ) #f # wftrtrtr srww qT wj ftMt # 

% fsRT qT WT'T ’fqqpqq spr4 *Pr fwm<PT ^ jq qrfq^q q 
mfmq fw? ftuft % ir ot wfr qr fvyfl' wnqrrfl qfqfq 
% qqflqnx, *jt *nn$tq if wpt irn 1 iv$, fff$ arf^r- 
qjfr wm srfawrfr »pf yf wjqfq ir % 'ffrT^, 

*ra> qr #«rm if rq % qqar 

(i) qr$ftrthi % qqfqTfqqf % \'>jk wrq % firq gq^qr 
qT ^ fqqW w^rff qfqrpr if, 

(ii) qRrrq^f q5frq!7iq srfirfiiqq i 860 (i 860 vr 20 ) qr 
fVfft nwWf fTT^[ wrjq % sppTq q^fiipr fqqfr qTffrfTqT:, 

qr 'rtf’mff qfqftr if 1 

(iii) qqfqifqqt ^ qsqrq it qaffErq- fq.rfr qqqrq 

( 4 ) qfr# Brfaqrrfr wq qT qqq fqTwr. Hi yr T^-frfq % 
finn ftRff Tn+qfqq: fqnq qT fqrrfr finff «qfqq ^ f^ grrir 

IT7T ft.tr qtr qq^ q; ft(q qf^f Sf^q, qr qfr^ anfqq; rqq ^^Ttn: 
t?f t^TTTt 

(5) tff «fr wf&trrfr www >Pr yq Tqrffq % fqqr fVrfr 

wq Tmsq if tqjf qrff tttr qr tgq% qq^T if qrftwfiw ^qrrT 
qff qfHrr rm arrow f?rfr Ffr^fq %w=r frifq qf^ftqf^ff if tqr 
tytfwq ft arfatrff srt tpf trWf qr g^T- 

qifqrtf Vr wRr tywr firrr ftTT wr qtqr ^ 1 Tq Tqfjrffr if 
q^ tft ¥rtf rrpqrfirq fttr fr qfijqTfr hkt ST=q fttr qtr 

yjf qq it qT qffqt qq if Trtfqqr# tr fqqr -jrrtiqT i 

20. qiwr fqqrsrq qqr srrif arsqqq qr^Tr qq 

qq fqqrr 

( 1 ) tfi fff arfatrff qwt qrf^wrff tr ^ witfr ^ fqqr 
tff qr^q fqqMig qr trqfgq ti^ try ^T-rtWl' qr 


"ttt'M qff t'^q, tror, fHq tTr%r q^f t^qr qi gq% ffT 
qpi T'Vqt I 

(2) ftrii ftWr wfirrirPr qr tq %■ »f. n ftir qo^mPr 
tr f»rw^ff?T qr' Biw^fin t fm, fan; wrq qrw ^irrq TT-fafqqqq 
(1) tr ff.trr % ifirrq qqr qqfgq gq<far t 
wrqfa’ ir faqT r# faq TrPfif I 

21 . -qftnqff % qqfrtr famrtf ti faqftq 

(1) qfa ftqfr roftn 1 fr wfirtTfr qi grrtf qr rV qr qfa, 
qqr faqfq, ir tr qr faTor tq faqiT % tr q? qiyq qj w-r 
afrr ir, qifartT qtj fqTqt fir 'jq ?frfr> % ftrr wfrPrfte 
ir farfffTRT q?fr farqr wnrifr 1 

(2) qrrf Tfr arftmrf wrq ir qr arq^fq^ qr q"f ir nr i 

q qr faqrq % fan if rfqfiiq faq ®rfqr tr qfa qjr gq qr 
qrfwr fr qT qfr qr qqfaqri % qrwq qr-T qrq 

Mf wreq if Thom: faqqi^ w ftrq sqqw qr qq^rw fi q 
am qq qr irm tt gqrq qqf Trrqr 1 

( 3 ) qrqt srftrtro ir.rq qTfqtRi <r q? qqrr ^r t pqq 
qrtq qnn qfa gqtT qq, ’jqr qr qfa.qrq tr wtf qqrq gq q<rsq 
if frqqrr qfrtTT %■>. wtt ft fnqir gqqr trqWq t'i4 qqrr ft 
qT Mr wr rfqsT if Mir rrtfqtrr f tr t ,4 qjrr ft, fttfr rjqqr 
qw ft Mr ft qr w mflmfr ttt fqq'rtq % tnt if qqrfqq 
fqqrq qfq wn ft tw ife 3rfqtrfr gif g=fq trft % farq 
qn?r ftrqT 1 

22 . srftwrfi faqr wjqfa % trq q qfrrrqq gftr fr qqfr qr 
qff »r qqfwq qff ffq 

(1 1 qfrf srf^trfr w«t qrfwrrr ir arijqfq fgq firqr tr 4 
ir arrrfWr qftf fftr 1 

(2) wrf arfetifr wf firw arttrq ifr M ir w^Mr wgr 
ft qr arnTg if aifst s^qqr ft tft q? wjqfftqfir qr srqflrg if 
stfaqr r-rrtt wrftr t Vfarg qTwtrwrr tff #tq qr .qrrT trif 
rr- qtqrr qff ft nr 1 . ^ 

(3) rirP qr arftrnftr qn tar Mrirrcr srrr w-qqr 
jTTf&'jrq gftr faqr qqq ft) arTft q^rM g^r w'Jitfftr t'r qq 
qgqfq farq Mr anft qq5qrfrr r Tn wr qftf tjr^rr 1 

(4) grrq rfr qfjr.Tftr qrT g^vt qf qft qqqpr % 

Mr Trtf qr ir gqfrqq tiff ftrqr w fqqffr grpj if ggq 
q s,f(pp qftr g?>qr qr wt ir qft'q g|f wr^qT qtr ftq qrqq 
if qerq qrfqtr^r. arTif rqfaqq q nrftt qrfr qrqr % rfay q, 
arfataftf tf war far qr qq far ^ frq iif qf^r qqTTr, 
arfrfaqq qrqqT 1 

(5) trft qr qfqrqfr wr trq tr fang trq ftr q?gm 
trqfqq mf t ftrrrq am q 1 nrn nfarq tr q^nf-r % fan arq’T 
nqif m ir ar^qffqq qrqr mar ftgq gq far % Prq argftrfg 
jtt g 5,gqfFrq qjqT grom n j Tr gq gqfqfT gq'rfiqfq ftr fgq 
gq gq far % ftgq q M fan rrqqr (tar q? qq qftn if 
qir' M rnff farrfr qqqrqfat cfaqrt % fagr faftf ^ 
jftqr) 1 
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(1) qftPftVf vr kf vfr qftnnfr fair? qrfkfRi, q'ftpR 

w »nfw Tnrrdjff % qqqr qft Mr rftf<ftf Jr 

t TT. qVfTT ft iw nm kr UrM W 

frfkrt % aft.qq k, >n?g lift ?q?R 5,000/- q. Jr qM *tk 
nrr ft rfr q? q$m arfwd k qqft g-m Tti i 

( 2 ) -3<t prfqqqq (i) if qfkfkr swk <k qftfkft vi 
kkmk sm *qfkqq Puff, fkJr 3fnq kS vfVf.TT vrf q<(V 
q^m, it ^q?ft *kvR vq ircm ft i q< ; 4 m 3t ?r{R k 
<rftr qv prn: qft Sr qM ft k q? Tkt ’jfr mt smsnirft 
k ftffT I 

( 3 ) 3ft qrqiTT ^ftft’iqq (l) kl ( 2 ) % 3fr-TT qft 

srmr ft kr qfc sqftR vr ^ aft ?ir qft Jr arM ft qV 

rrtfqW i FT kf jrfimft ITST? STffiWKt k ftrpft % Mf 

kf wr fttvrq qftt vftr qr q<ft qfftn: % foot qirq qr 
^q qft Jr vft vt k Mr *qfk k qftn; qffvR vft % 
q^qftr q?f ftr 1 

tRfj qft an? qftft qfr qqfa T »f ir qft wrfk qr kreq 
ft Trip ft qfftv qffftR HFq M q? $ kk qft 3T?ftf Vf $T 
^ qtft ?qft qft It. srM k ft k *Trqft k iJfTT 
WjPi stTfavftt apt ft kftV 1 

1 ( 4 ) ^q Prfqqqqf Jr spttt qqffPqj' % qfrMT, trWVtfVf 
tpr sffrt qfftvrfV kf qq?R ftfflft ftf vftrr qr qft ircnt 
% Himr qr ra wc 9 qft vft ftr Mr ®qft,T tfr ttjr 
^ ft«pn: <PT^ ^t ar^prfa q 0 f %qr 1 

5-hTWiT 

wfqaqftn “la'TgTT” *T WfVl TftWT, 4 Wt, Sfpwr qf qwr 
^qr qf <Ftf w»q ptPtt qiq ttftqftrq | qqt aft fqqrq 
qafrft q ( sqftqqq fqq q>q qufqift vr nftf qqqtwq pt 4 
q^r qsqi I, ttP qi;Tf ffffr q 5 q »f'rr rn:r qrqjq farqr 
3rrqT ^ 1 

( 5 ) -Pfifti'rt qq sr^P pfsrqqft ftrqr iqftq qr q;if firwr 
■jqSr wvf^Vtftw wf aqqiiT ifm ^ qt# iRf qqq*q frq 
qtT qqTT qf pR'fR qiftlKq PWI q^PT IttqT I 

24 . Pr$qr, qaT\ ^nr qqi q«K ^rqr 

qfr^ qr qftrirrtr, qq «qftq q fqo% qrq qqqn qqqfqq qrrf 
qsrqT ?[ qi qr4 q?q vt qqrqqr $, HPTi?q »qqqrq % qlaq tv, 
sftqq qtqr ftqq qr Fn4t W q trq qm q^t ^f^TT qr qq otr 
q^f @mr qr qq wr iff *qr qr "ft qq wtftq % wrfSinr 
qpqqrfqpq % afcnref q|f wr qr qiq qrq q qr qqff qrq *■ firq 
qr wiff qftrt^ % fV4V qqfq ^ qrq ^ ftrq ^fr qqR qr qqrr 
qq qT wrfqqr qiftw % afqifq tv* vr irfTv m iqr 1 

25 . fqqifqqriq qr wiqqq qrao^tn 

( 1 ) qftftqft qi wftwft wmqq ^qqqwqr q%qi 1 
qiqt qrqqpqqf qr ftqfftrqiiq % ftrcr qwq qrftrfnqt v't qq qrq 
Jr pqqr ^tqr fV i?qr ^ftr qfiftqfqqf qq qq% fqqqiq 
?tf qi^q % qft'qpRqqq fqr | qqr qr jtRTR 

^r qTTq qff fm 11 


(2) qft qftftW vi *?ti fiftifeqr ^ to* t 

qiftqrinqr fWH ftrqr qqi ^ qrqtfqq ftfqr.qqi ft ifrq^ ?q 
q^r qft ^qqr OTm ift wt qrftrvcft vt ftnr 1 

26. qv, wqiq tmr q?qqrq ?kftr 

(1) vtf *ft vf&vrft, q*ta fH^qv vt yf q^qfrr ftar 
MV wrftq qr tftsq & fftqvi qftiVRV qi sW wt/kw % qtq 
qqqVqq vt 4 wtq$R ft, w-aw qr vq tfq% ?r vWflrq vtwr 
v^rr 1 

(2) q?^TT qftrvrft tkftqW qrn *mV qqq fqijftq at 
fVqfirftnr vr faqqq ^ jq fkrtftq qqv it qf>fi 4 %qf im 
%qqr vr ftqqq snqq v^qr: 

(v) kiriqq qro ot wk irt qftnr qr wait wtfkq ^t 
qr£ qq qr Pri^t qq, irk qiq qr wk qfqqR $ MV qqqq 
^ qrq qr Mt wq *qftq ^ qrq qr qrqr vV q< qq kftr ; 

(iff) itqr, fttftq rm qvq M^r qvfqq qr^r 4 V vqr Ik 
qr t 4 V qvrt wk wfkq qrfq, qr irk qrq q<k qf qqr ^'k 
k ik qftqfaq ft 

(q) w^q qq kftt k qk knqq qRr k ft qr nk 
wrfkq, ukr qurfarq k| qft qq kftr vt rjeq 10,000 qo 
Jr itftv ft qqi 

(q) ^q qr w'q kmt( k qk qrqw qr imnw pq ^ 
ijqqq k ft 1 

( 3 ) ffkv qftvrk, qq Mt k qqT qrk % M vrjr Trok 
HkV qqrqq qpq, Maw qr nM qqp kftr vr ftqqq 
qr^q t, V j 11 1 

«rkj, ijq-ktrv qr mtr w q J qkr wftmft ^ 
q? qfkr4 ft fv qft v* ftkqqqf v *ntq ?k k FerPT k 
nkt Pr*(ftfi k ftftr k, qqT ftqfq, qi;; fqqtq qigq vkt q«tr 
qkr qvrnj q?k farkV iR?r ^ mkr qtq kt Jr qj ftqqqr 
fff^q qftqT 1 

27. rfaftr ftqpq 

(1) qwq qrfirviqV, ftqft ift qqq, rriqiiq qr ftkr mftv Jr 
MV qftvRt k, wftw if qftqftnr wqftr ^ kiR qqft inr 
qr qqk kr Jr or 3 k qftqtr % qqrq jrrr kn fv nftv Jr 
qfftiff Mr qqr ftqr, qfEffrq qr irfftq k qf q$r qr irqrr rfqfJr 
it ^ ,aqw fkqq q^rjq k v^ q^q ft 1 

( 2 ) qq-ftftqqq ( 1 ) ^ kfn qrgq M qft Tift fttRq 
Jf qq kfft k ks vtft v qraq qr nrftf v ftq<.k k k 
qfkM Mr qqi qrqr qr^qr 1 

28 . ftfkiq 

(1) kf k wRrkk qq »qftq Jr ftqrsf qi qftt kqr 
WV'«tM!i Yrfkr ft, qqr 

(2) kf k wfirvik fqqk qfttftftr kftq ft Mr q?q 
wrftq % mq fkT? qr vox qftf kqr 1 

29 . qftq kr qr Jm Pftw 
viftMlf vt kf irPrvifr - 

(1) qftq qftt kr q*i ktr q - r k^r k qr Jft ftr M qvqtkr 
qfr, qr 
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( i) fftafftt fWwt ttfftafft, 


[air Hi— 4 ] 

(2) gftrf *rr taifrafft, ft mar frar ar wfftartar ft 
Wrw i)i « am ft ftt ata tft afttr 1 

^IT’PH 

Vr fftw % s>fmi*f "tftir” at a?r aft ftm ftr aftmt 
mt it fftarait ift fftfttr afftfftw, 1 1 ( me 1 at .w) ft 

I 1 

30. tftrft at aft*. aarftt at trtrt 

'.rifftftrt at aift arfsaaftt Mr it it ft arift at m 
ft fftt ?r titft ftt 3 ft- aarftf fttifipr aita? at^t at am 
afttr 3 ftr air 

(jfr) wit atftr ft tUit fftftt tmrft ta m w an ww 
t# am ftH air tt it strt <aftr fft aft ftt tr tar aft atr? 
ft mft atft Pmrtt a^ ftff wit a aft 1 


(s) jrfwt snr wtfttfat t fam at frit aaft ft fftt irft- 
faaTi % afmt ft fttaa tt aft ftatt arm at ftatt % fftft 
arttm amr, 

(9 ) rrifaftri ft afttT tr afftri ft aTtt aa aa? at trp 
aa ^aa^rt ftftrtt ft ftftfoa ar t[?r jar $r art tart arrtt ar 
itsa mr ar arm ar wftaftta atatsar amr, 

(10) ftfftt afftarfftrar ft aatra tffta tafttt traarar arft 
trrft tfi'iT ^ar aft tftft arm, 

(11) trftfaftti ft farftr it afftat ft fttat ftr{ aawrtasr, 
amt, a^aiftt, fttati, tat, ’ntftftt fsptt aft firat°r antT at 

ttffta amt tar trtfaatt ft aftrrt ft at£f ftt at fttaiftr 
at art at w aaffta a*t ftrutr ar PaatatT, 


(ar) fftftt art wna a-, ttfrft at ftt*. tar aata ft wa 
ftt vatT 1 

(a) attar traaar ft fftftt at vrrt at trft aittr 
(a) farftr tfttftfttaraaaa trfirar aata a^T arftaT 1 

aqiaai 

Vi faaa ft aataarft “ara wna'' aata ftrf wa ar afaa 
(aaa, ftr fftaf avaf ft faa ^attaat attar aft it trataf 
ftr arftfaa tram tajtfta fr) art sfb trart, artf araaT ftr 
viftt snfftr ijaar* «tt tp^ar irrtr ifrftr & 1 

31 . aawTt 


(12) iriffttrt ft aftat ft vfm ar arjrt Mt fair amt 
ar tarnt (araftt afftr ar t%ft) ftt trtar ar trsfta ftft 
faara ftnf ftt ftar ft atna fftftt ai fftatsra, *aKrt, «ratrra 
(aTa afftr aT tffta) ftt atraT, 

(1 3 ) art ftt Ttsrr attr ar arft factrat ft nratamt atn, 

(14) ftai aaftrar ft tiftfftftrt ft iftat ft fttat trrar 

ar rrtft nrfftri trtar, 

(15) gam wijftftt ar aura trtft ft aatFr mar, trftfftftr* 
ftr fta% ft ^tawa artar aT aft fftai?ar ar aft fftmwar, 

(ie) Tift ft ftttra fttar, 


irt 'rrcran:’ fti sarrivir at tfii^tr aara aTft faar, 

far ft IftKtfftfftw iprftf ftt arartrt trtr ^r,mrr, arafa 

(1) fftftt afro ft fftftt fftftrfttt wrar /aar ftaa ftr^r 
ftt atrft ■mt ^fftra'f ft tna wajrr ar taft fftrr ataitr tr 
arJir ftt trttT tT aaft fat t^ranar, 

(2) vr faPftftftt, fftftt ft fftftt, waft, ffttftt afftPr^aftt 
ftt aftmi aaa a fftttara f ar ftr aaa-at-r at tfea fftft arti 
aata atftaa artft tifftaarr tr a ? a t^fttiftt aarft tr art 
afftariftai ft art aaa ftt arara attr tr trftfftftrft ft atftr ft 
fftftt aftartt ftt tna ftt ftsara ft ffta aaraTtr, 

(3) trifftm tr ttftftftlft ft fftrtft atvr ar fftftr aftfea 
ftttr fttifftafttr tr tartar ftaftt tra^rw ftarftf ft tana 
tr ftafa ftt tra^Taart fttsar rii isrfa agtrar tr trrtfat at 

ft ftfta ft ftfft, ifWRt iir iftarat artar, 

(4) parara ti Prat at aart ar ait wrarnfat fttra 
ftrr aT ij^taa ftrmi r!ftarit urtar tr fftftt afttart tr fftftt 
aa 3 afta fftam tiftftftrr tr fttftt tact tr ftaffta ftaa tr 
aFtta ftrftt a tartar ftaftf ft<rr?f a^a If. ttft kr arr’ - 
fta, 

( 5 ) tftarft a aaftt art ft aa stfftr ft jth fttftf ft ftftt 
arfftar trcrt tr ftaft ffttarr fttrr arfttrfr fttmar. it ft tftt 
ft aaat 

(e) fta ttanr ft atafftrFt ijt atfta ansrm, -ftftt tr 
ftftrtttar ta^att ft fta tfttftt atftW ft aFtrr inittr, 
373 GI/88-5 


(17) trefftftnf ft apw. ft ■ afttt fftftt afiitrfr, aatR 
tr triftifTi ft atft ftta ft fat arfftftt fftftt arlftt ft fftaa 
tatmttr tT a^fftt am at aftta mttr ta ar tan 
at Tjtar rntft ftt aaftt ftrr, aft ctar tT *a aftta attT tar 
aferc ft amt <ftt tr?j at fttr amt arvrr fatft fft trifiart 
ft ttjmrt ai stmt afft^a wit avtT %, 

(is) farftr tfsraritr rrftfftifrft ftt tffttT tr *tttrt ft 
ftftt ft frftr ttftfrt aafat aft fttf tTtarrfr aaa attr aft 
riftftftti ft ffttTtt ft fttw ttft atftt tr ttftt rjttr ft aTf 

ft, 

(19) faftt a?t aftaftt tr stfn ft amt ft m aat saa^a 
ar^tr ftt Tirfirfttft ft fftt ft afrat ift, 

(20) ilftftfttf ft affttt ft atfR tar ftftmrr, 

(21) artfaftfi ft affttr: ft fttta fftaft tr mart tr %t 
ftt feftt aritr tr ftftt ft fftt srttrat anitT, 

(22) fftftt fttt ftt wja arrft ar afaar arrft tr wrtftf ar 
arat arrt ft tnaararr ^ ^r, 

(23) ata arfaarrftt aft ^rft *ftr?rfa ft fatr fftftt artrft 
fftftr at ar aaafaa, wratfiT, artr a^art, fftarrafftr (afftat tffta 
ar fatfftar) ft fftfr fftiat attr ar aait wn, 

(24) irJfaitj ft afraa ft fttai at tap- tft ar tan 
ftft tffta, man arrtr, 

(25) arafaftri ft aftar ft aril frit art, .artar ffttrarr .. 
at aorfftsiq aa ft araft tra "*1 r, 
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(26) ftnfr ’trrfiJFT "ifra *t TiiflMt* *t vft TOiffT, tw 

TO TO?FT TOTFf TOJTfa ^TO JIT TOtfillTT TOT fT iflft TWtT, 
% to <thft wro, 

( 2 7) wrfwm TFT Jr ftr TOJ ITT TOTTO TORT '^>1' TO* TT Tl%- 
fjRV# $7 IJTOTFRR IT FTf^iVT T^ frotft FTRfTTa', FTftn JTf 
f>Fljt TOT TO TOf 7=sftSFTTT TO7ft TO &rf ^ TTT|ft sfT^TT, 

(2a) Tfaro Tf^taro % TOttTT Tftr Prat wftr toj 
% fair TOFTTTT BRT ’I’Min ^tTT, 

( 29 ) pFlft JffoS $ FTRST TOM^MTOT TOH tjttjttott, 

( 30 ) ^Tfcrftr if TTtaft to* tow *tt Pratt tot Tfarortt 

ITT TOTWrft 3TVT T^FTt if TOftff Tlfirfr TO# TOT^T % Pro 
TTOTFTT, 

( 31 ) Tftftrori rffar tt ra% sft®r wnT irsim 

^TT TO aTuft TOTT, 

(32) fTTOFrf 4 TOTOTFift TOTTO JIT TTT WT JTT ftflt TOpra 
% wjJ ^mror TOW, 

(33) TftTTOTTO 

( 34 ) Tftftr t TO % tPwt * tfftr totdWt toft ^ strir 
■ < ['ji hRt i T ' TOPfrororff if tot *tro to Prat tot Tft% Jr ftfrorrorr 
% TOTTOTT TO TOTOTOT Wf, 

( 35 ) frotjpr % m jit froftro % tfTFr afft/TO tot ww 

ftTOnf PPTT TOT TOT jfoFT TFT, TOf, ftTO TO TOT, TOTftTTO 
iflTOTT, TPTTO TO ftstft JtTT JTT PFlNT ft TOfftFT fefT TOT 
TOT^ $ eft Jr TTOT TOFTTORt STfT TOW 

( 36 ) ffnrtfro Mir «Pt• *tt to% tsJt w «rw Tftftrti 
to TTrfrr tfftFt 4 tow tftro, 

( 37 ) Tftror jtt ^#r ^ far toft tt TOt % Pro* tojt tott 
fft TOTT TO Trft ^ TOW $TO, 

( 33 ) tot frofr tW JTT tot TTrir Tit toPt to irfr ifr 

TOT TTTO (TTO TTW %TOT JTT TOTO Tit TTOff TOW, 

( 39 ) Trsftrtr % tIttt if 'jffar to TOftr TO TTTfar TOfror 

if jtft TOTO JTT BTOT TOTOJTOTn; ^TT TOTOT TO T?T ffTOT 

TOt^ 4 'tTTT'TiJJT TIJTO, 

(40) TTifrorttf ^ ftjfTrrJT % jfhtPT tot^t btot to froft tojt 
totTO^T iror, fWr ^tTtt to nrfroTOT: to faro tott ^ to 
toP t um t frorr tott to Ptj 4 to^ FTfroror TO tot ^ 1 totto 
^ fTOj to frofr ftto TOfTO, to# to ftror ^ tot % Pro totto 

S^fTO TOTTO TO uTOTOftTOTTO TOTTO, 

(41) % %toto totTOitTO tot TOrt tot 4 to TO5 
TT# TO TTSppfTi % 5TfT^TT %, 

(42) ftTF TOTOT TO ftro TOtfar TORT TO TOt 4 % fTOPT TTOT 

tr TJJTfTOPr, 

( 43 ) TOpTOTOT TO TOTO WTOTO: % ftTOTTO TOt^ ^TO TOT TOt4 
TOTTO, 

(44) totoTtot TOTtfror totto to tototot Jr tot jtj 

TjifW* ^ TOTTOT TO fTOTt TTfiTTOrfr TO TOT TOTTiA TO FrfiTTOTftT’f 


% t 4 TO TTtfilTOf % tot TOJtTTftrf ^ Iwnr TO^ftlT, 
fTOTTOTTO TO TOTtrofTT TOTT TOT JTTtT TOTTO, 

( 45 ) Trttrfltf % rnnrftT, ftriTf, toFtt to tot ttPt 

TOT TOTfttFT TTUtT TOTTO, 

(4g) tout JTrftTrorft tot yt tojtPt % fSrro TjjPrrtf % 
Tferr % vfpTT ftrrft 4t tott Proft 4t TOTtror % fro? ttt, Prftr 

TlTTO TO TOlfipf TOTTO, 

(47) Prat TRTfrro tot to jjPitot tttortto to jttt tot Tit- 

froitf % Ttror Jr totr totto, 

( 48 ) (^rrfT rjro fTTOT TO FTTT ?T TTOTOTOT ' 1 ! T raTOR TOTTO 
to twt suftTrorfr ttto to^T ftro tot ttotototto TOr%ifr 'TrTOT 
TOTtT 4 ^TO 5ftTO ; 

(49) Titfrorri' % %TO wfarortt to ttto to 4 ,; to^ tJi vrftfro 

TOT^ JtJ (fim TOT Jr TRTOftrTOTfirff TOT) JT n JTJTTT TOT PtJITO TO 
tot% Pnta frofr? #jtr totto, 

( 50 ) TTOT 'ftTOTO .To TOTOT TTTOTOTf $TO ftlTO^ TT¥- 

fir^ti 1?T TOT#ffr q^%, 

( 51 ) Pnro TOiftroftrorr TJt Tflroro tot 4 Jr ^ro to tottor totto, 

( 52 ) lift Triftroi sttt TOff wto TOt jft | aftr TOTrofror 

TRft Jr TOpff T^4t jrf ^ JTT TOTTOtTOI FTTOfsT Jf TOffT TOft T^ft 
ift ?t, TOT 

( 53 ) ftrofr TTTOR TO ?rrm TO fTOTT TOfTOft To TOfTOTJT TOT 

TOTOTO TOTTO, 

( 54 ) ftnft wr Jr ^ro ftpTTOTOTOf TO ^T«r*ff tot to Frftrr 
TO W»T TOT JjWWT TOTTO, 

( 55 ) TOft tftfr TOTTO TO TOT^T Pro FR^TTO TOTTO TO TOTTOTJTr 
TOW FT^ff TOT4 % (Jii< TOTOTTTr, TOTO^fiTO TOTTO TOW TOTJf WT 
TO Fftj^T TOW ftlfr FW TOaTOfl' % TOT ft MTOT TOTlt TftroT, 

( 56) WTOT TOTOT tfT TOTTOTT JlTO, 

( 57 ) TOftropr TOTTtr ^ ftnr jftTOr, jtfror, t%t, T ^ftR ir 
TO TOT TTOTOfft TOW TOFTf^Jt TOFTTOTlft TOt JrTO TO TOTlft TTOTO 
TOTTO 1 

ftwft : 

TOT ftftiTTOT 4 "OTTOTOTO” TOT TOt 5TTOTOT iftTO TjWf 4 rftTO TO 

totJt toRito tor to fta% tot^ Terror if afftr aflr ^ro % 

TOT w: TOR TJTT BfTO I 

32. ftrora 

(1) ftjjftro TTfirrorPr to Tfrt tot Tfror jrrfimff frotft nft- 
TOrtt lit frorfror tot ttoto $ — 

(to) TT TOT% ftTOI TOt< TOJ.TOTITOTTTO TOTfTft J^t TT% TTTft 
^ TO TOTfrof TOft=r I; TO 

(w) ^rft: Itt? Tfff ^TOftr TORrirTO T^rotif tot TTTOTT ^,TO 
(t) TTTflTTOCft ift TFT if TO^TOTf TOT TO^TT JTT T^T grWT % 

sifter tot4tt Jf i 

( 2 ) tW 4t Frftmff toprt to frofft tot totJt it, 

Tft 48 *r? & Flftro -WTOT ifTTjtTTTlTtjjifTOTSft^ftiT 





faqfq'T qRr toro «rt fqnfar qfqqr<f to tor %»fr q<qq 
*rfaTO#l 3nr gRr -TOt qg qTOf qfavr irrfr gYr to rr *|qr i 

( 3 ) giro %fft faqfirr TOtoiTO qr ^qfqr *rr towi-totY, 

f^TTOR ifr qR-rfa iRT fagfkr TOTO <T$ | aftr ?q fafaTORt % 
TOrTO q^rofar m jTfy^rur if; w? TO vm -twt tot g qr tmt 
TOW TO ' TO *t”f Tirq Y KT>HT jffqq faqr TOT g qf 

: htot farror qqr fro & «nw qfavr wrY gfa to qrg qRT 
wnrqr fTO fro *r qqr arafqnft, fawrrqq qr qfaqr't Yarfa^q 
% qTOvr rt^Y faq qq Y 1 

(4) 3rq fe^ft WqratfT fatq ITTT qftWTfr Y 3RT YrR 
qqr ^snrtqr qr qTwrqrqr, fqwtqqq qr TOTOfa Yqrfag'far TO 'jto 

TWT WRT g TO *g qrfqq fTOTT WRr g TOt qipTqfro TOftmTO, 

qftfaqftraT TO qg tot t?TO BT qqfqT'ft % fire® rjqq: fsrsr 
TOYTOq qr ^rqfqr, wrqrrqrTO, froma qr qfqqrrf Yqr fagfR 
qYff q# TO, qfq wf wtw ttiY tt faTO Y qq fajfTO TOfaTOTf 
rrr wfimfl TO wr qfaq wrTO gYr to TOY Yr ir faqfTO 
qRT on^qT faq far qq% toTOrrY, fqrorqq qr ufaroY qqr- 
ftgfTO v gq qfaq arrtt fag qq Y 1 

( 5 ) »q firfqqqq % qqqq qrYr fag qq qT fag qrY qr 
fqqqq qTOff TOfa srfarr faTO TO qqq qq jrrfqqqfrq“f srrr 
afTOglra TO qr qqqfr -g, ffagfa qq qfaq qqrq g, qr qqr? 
qrY g qr i(Y mfrorO TO qro qTOqrq g 1 

3 3. fYTOg mm 

(l) q?w frofar-T TOrorTr TO fq-rm TO ajqfa %?faq 
fqrqfqfwq qff qT fqqt? qqr fqqr qrqiqr, qrff:-- 

(m) qq fqqrT^r qr srfqqfq wtq firqrq’rq | q? fqqrqq 

qfr fstfq Ir foqf to qq ^-rq, qjqf ni qqr «tr 

qftrjrm qq Yt fwr artonfl % mw^ qif qq 5'rq qr% 
aqq Y qrrqt fqYr? qm fqqr mqR 1 

(q) qfq q$ fqqrqra qtq qq qrqqr £ qqr q? qra qq-r 

to qqq I qq arfrorfr q*q fror q arffenr qr q^fq % fqj 

froftiR x?qr % rfr srfqrr st-tr qr fqqf^ ^qr tn, 
qfqri qqr srR rrfqp'r; qqf % qV qVqrf $ qq?< qrrr: 
qqq fq qq qfq arftrqqTt TO STf-HT Y afrTFT TOTR q'f 

qq^ ir qw fq*ff tt srqfij *r arfqq qrft'. % qq qi? farf 
q arftw rnY qqfq % fqqf$ Yt HT Yh q^qrl '.rt qqr 

•jqq afpr^T^t qpff % TO ^rf q47 q;q qt fqrr qrTT r , 

(z) fqrmrq Y aRrqq qw^ qfsrwtr qfr, froY qirq> if 

ortro qr^fr T^rfr ij-rTT mr qr T^r ^ qr qq sttoeS qrftfrr^r 

qff srNr totft qr qwrr qq tjt t, fqqwrq qfr rtT^t q qqq 

TO ^ qqYr frof % ftrq »jq qqq, q^rr£ -qq qqr q : r q? 

aft 3TO srroror to tp qq qq ^rq qqr -jto qra 1 % to- 
tot fqqf^ vrm qrq to jqr gm, qqr qfq qrq ^ qrrrq qrr4-- 
qrfr TOff arqfk qq vqrff g: qqr srfrorfr fqqfiqq qqr qqar 
g, qq <?rft qfr jf arqfff % fWT fqqf? qqT ^T f.qq, qgn{ 
■qq' pwt sito srfqjTO ^ nroj?q giro qq? f<n arq qq 
oirt qr srTOTff arfoTOfr to uww afT^pq TOTOff m?r qqg 
q irq; q*f Brofr froff mff aprftr fr qfqr gr TOqr | qq fqqfj 
qr? mf to ^ gqq, qrpnf -qr? qqr sro jrfqjTq qqf % qq 
Vf<rr4 «t mq Ttoit toto i 


35 


(3) qRr frofr qfirrofr to arrorq % arfyqfq if ^ 
fqroqrr fmqr t tot 3% tofr qgf wqT g pft gfft fqqfj 
qWT gq q^f gfqr : 

qW fr qfq qpq if wrqq qroq tt qf TO?r g, affp qqq 
rrrfsnfr fqqroq to TO^f wq to Pr 4 q ttY g, qr qTqqrrr 
qqrqq tor gR n?r fqfq q PrYff qqr tr to ^rarT grR 1 

(4) mr fqfqqqf % TOqqq fqqfg qR to ijqqrq qqpqq 
arfrorfr 3 TTT to %%q Rtr t qqrq g'nr fqt qg fqqpqq 
to qqfq % 4 irrq to# spq fqqfqq, aqnrT to tfar qgf mr<. 

'gr g qqr fqqfg qr? TO \5qqR qpf % qqR gtqr fti tfrffin 
srfcjrofr fqqtTOr stqfq T af/R TO# mgqrrf qgf <.gr g 1 

34. fqqrqq qqfq Tr RTO-TOTO 

( 1 ) TO^qfqr vfrq to jqrrwq qTfqTrf<.qf irq qw?n, 
frorrfqq to ftsffro to jq: qgrq qsjfqrfrqf % qrqif 

if qfq qg qqn TOT fr fqa’FTO *pqrq|fqq g qr ^'#gfq 
Rnfrfqq qgr t, to P*r jrrfqroTf frorTO Mq sffirq gfqr, g^ 
q TOjMfwr t fqq Prtqfqfer iff T#r*rffr irqr 1 

(t) qfq qg qTORj#r #Tq ipq cgrrqr tor g at qff 
toItot ftq?g qr? ir qqrfqr qisffr to qgr yrf ?qr sfu qqr 
fon TOqro qr qg qwrrrq fqrorfqq to fqq^q qgf gjg qr 
to Tgr grqT 1 

(w) qfq Yr# TOR qrqqr gf qr argunrrfqTO TOfrq qr 
jqfrfroq TOftrarr jttt TOnr tot m % tor »ftp ^ ^ ^ 
fgwr 1 

(4) tot fqPrqqq (1) ?> (mr) ^ ar»q^q 3 ri-Y 
qnra ir to<# tt ir arqqfwfq * totTst to Titf to fqqnf q# 
arqftr qrrfr qRjfr afK nrr (q) % g'TOf.r tot tor qrqqf 
q q^rfFTfa qfr arfYfq Yr Trif qq firrrqr -qqr qqq qgf qrqr 
ritjto fa snrr?, arfroqfTOR, qqrq qi qqKrrrs qrfjrrrd to 
» ft gT sftT farm fqofq sffqq gfro TORT Y fqfq q Y I 

35. TOW 

iffaTOfaqr tt fqRfqfqrq tow farfr to jrfqTq qqro mfr{ 
vfr qqfar qq^q % qqq ir qpj; faqr qr qrrrr g 1 

(t) toj tow 

(t) Y^qr 

(w) rgqfqr 

(q) qqq t qrq qr tFr YrTf'! frqiqr 

(q) q^rflfqTtqrqr 

(»•) faYr qriw % qwfuR qr qrrrqrgr % q?r? qr srrqqr 
Trgfqartl' TO JIT qrfaq grfq Y fair qqq ?qq qr qrlrmTO TO 
faq'r tor ?q Trfa to qr ^rr qr q top qr TO ri’ 1 1 

(2) qrrr tow 

(to) fawTO qqr qr to to TOrqqqq qr rjq gqqqrq, n 
?qqqrq ^ faqY wt to «p>prqiq; 

(qr) qrqqnf- Yqrfqgfa 


TOTOT TT TITORT: afYimTOT 
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(ff) tan ff Twwt i 


37 . Tift 


(ff) jrarfarfft i 

siTT^q’T : 

ffff ffffffffffffT ff tafffff frffffpTfiSff ff ffTfft ff TR ffsJT 
fffff ffTffff I 

(1) Mt vte r (V % w ffnr if awn m fft JEffffffffTtrfff 
affffV ffff aarffT aff ffarTTffffar MHn’fTff ffgt fffffT ffffT t ; 

( 2 ) wfffarrtr aft tff-qffftfffff ant Fnffpnff f) nr wr 
ffg fflVlftf ff i3ffffaff \ ffff7 fflfft ff fffffR ff ffiff fft ffffffijrT 
ttsit tut 1 

( 3 ) <r art 'tuff at tanffin*T nfftaiift an am ffffff 

t«ft ff ffffrtffff 5 if wrtR 37; fa iff tt firffit fffff. fffft, 
Tfff % rft «TCffT >tfft % fffrr ffrjnjaff fff'TT ffffT ff( 

ffftt snrriffaftff TTTaff ft ftrffan ffffff amm ft ffffff nant 


(i) ftfawf 35 ff aff-firfftffffff ( 1 ) ft tffftn jit ftff«r 
ffif ifar tr ffffrrfffff k eft fftfan 'afsmff fft ffffff fsrffTff 
nmffR ffk jnftTgR % tnfTrf ffft; arfffffffrf naff Tff ffffffft 
tft ftar tt fft fwfff famr Tinr % nr Tfffr ftm aft fftr 
nfft nftn fftftan wn it qfffn fw TTffffr nffuft mt ama 
fffnfetff ftRTff fffatffff iqffFy if ff^fr nRft *.7 ftfftR 
fen TTffffT 5 ft 15 fffff ft ffFsnr niff ginr 1 arffffTft str 
fam ntr ffffiff ftnrm nr, nfa aftf ft nr arjjnfffffar 
nrfijifrTfr am an^ur tir aRft ft 7 ^- fffaR famt Ttffffr \ 

(2) anwgr ft nfftffj ff fttnfffftin «ft 1 

(a?) ntc ^tagR % mm tta't fanrrff n't srfrt 

ffr fffffarrft aft 5 ^ aft irr^y 1 

(ijr) 3'im aara farm, nfa fffrt ?r, nV 

(ff) ff-]?Tfffftff 5nf«nrf T 'r % ffRff ^ffff ^Rtf ffftrn, 


tn fr 1 


(n) tnr fffannr 7' fn'Tfff f^Tr ninr ^ 


(-t) nftntdTT ffatfa =fr nRrn jtt TftifVm wnfa *fr ffninn 

<R ffipffr faljfer nfy KRff % ff7 n ffiT IffTn ttt 7T TT 77: wtffSift 
vr srtffiffafn ; 

(s) fftff'ftn tari fn^frr wnr httt ft atm k; fr^nr nnr 
Tr ifttlrf arftpprft: ftnjfiw rmr nn? ftrftrfffR i»83 % tt- 
aftrt % «npn7 nfff qnr Trftnf ; 

(6) tarr wrfan 

(<p) ftr^fira at art! «fr wpn tt: fa7*=r ffftr-frrftrtf 

«P 'Rtaft'flT Waftt % Iff ffffr77 T7 

(iff) iwiat ffn % ftpra am tan «p hrr ff affnnt 
Tffifr fffffff atffffiftn nr ht ffnt -jnat fnaftn arffir 
ar^pr, 

(it) ftfitr sar ifr anK Tt fn^an arfimrr ar'T nfffp tap 
*,rarrn; jftftft ffitt % ar^irT nr ffnat ftp^r unff anffpnffn 
•PTt 77, 

(ff) Jrftesftr tfftm ftt nr ?ffip ffft.ffrffPff^T TiPTn 
fftt nr, 

(ff>) ft# fffiWtr art ffffat tw (ftf n .n) ft ffffrftn 

77, 

(ff) ff ff idR ttffTTV ffrffffap wffffKT ff wff Riff nr ff?W 
17 ftrftmff'f % afffffff fftfrftffr *ff ff Wffrrff ttit ^rff yr, 


JS. ffRi T7 ffff ffT T3fff 

(1) fffPffffffff 35 ff fffffffrff-lffff ( 2 ) ff ffffTff ffff ff’ffff ff 

fftf tr fftn ff"T ffff ffff fffff ff^f fft ffifffft r m ffff far fttfr- 

nffff % ffff.ffff fftff nffr wt ffpfr 1 

( 2 ) ffff ff^Drrff^fff ffrfinrra ffffifffr t ftr fffffT 
fffuffrrr ff faff* ffaiffR ff ffWaf fffn wffffftfff fft ffBffit 
ifTffff ff ffffftff ffTPff ffff ff f ffT ?T7 fftff ffTfffffff | nr 

urtff ff fffff. ffftr wiff iRftn fft fffRT ffrffffff t (ffr ffT 
ff ffftr fffffffRi ff ffm t ffRr ffiffffr ) 

(3) ffffftm ff fffff rpr fft ffrftff ^ fffrrt'pff t Tnrftr r ff 
ffRtT 7ff fotr ffr^Tr n^T TfeTfen fffff ff ff tflarT rjffffr 
ftrfff-ff *7 t >w fffft ffr mn\ fm ffprnr 1 

ff fffffn wfffarnt ff -jN'Rffff fffffff ff ffr-R a‘tf TroiarTar 
ffTTffT ffp:=r nfff m $ ffr u?ffmr Tiff nr fenrff WRtfff 

fft Nfanr spr fffrrr S; 1 

(4) qfff arfffanfr ffRifff ff fffWFr ff aRm | ffr 
ffffffTfffffar srrfffarTTi am *nff nr Tftr ^rfWrffr ff ff fa^an 
farffr ff^ir wrfffT am nta ffr Trffffi 1 

( 5 ) wfffTrrffr ff ftrfffrT faTpar ffr ffrftn 7t ffT fffaffffr 
wafw ff fftf ftrai'P n£r nFf jrff ffr a nr ff ff' argarnrPra; 
rnftrarRi in uffffffffffff ( 2 ) ff nffffff fffff an ffit trt 
nfHTnffi nmff ffr nm arinrppr % 1 nnff fff ffg; ananiw 
ntfgiffr far nfnarrffr str ftrfisff «ff ff affijn ffR'ifff ff 

ffmff ff ntn trt^ xrffi ffr fft sfr anjariffftr v snfffTRt tir 
nr tar mffTff ff fffttffnr anfffffffia Rffffr 1 


■ (®) fffrn fanfr afrfffnr ff rm ffffff ffftffTff 

tan ft Riftrari fffffffrffr (arRmn, ^111777 tat ffffr-a) 

ffffffffffff 1988 ffffffffftTT ti 

36. wyirrfffTff snfffwfff 

n^anfffffar ffTfwfpr ffr ftr^ftm JrrfyarRt nr ffffff 
ffV? ffrfwarrTf gtffi a? fafffirffff 3 5 ff ffftfffffff ff ffff.ffR arfff- 
anffr nr ffrf ffr ^ ffnj, aR fftm ^ 1 


(b) ffxf Tin »nt ff^ffTffftrif: nTfaipTffr *rjt k nr 

^*-.ff ftrff ffjf ma tfyff.Tfi' faffan tam k, '>/f. an«r ffifm 

arrjfftt rrffffff ffr fffafan mmfnnrfffaarm" ff «ff ff aRffffn T 
k fft ffffff fffff strtt ff ffafwnffnrff ffr ffffjff Rtri 

(7) fffimtr farffr mt arffnRr ffr 75(17=11 ff narn t (ffi 
fffffr ffsv ffffnifffffp arriarff ff' nn anffamf nffr k nr faff ff 
/iff ffrff ffra ff-Tsrrfffaar arrtfffr ffjfj k nr fffff ff fwn t'rf 





farar ar wit i a ar arra 


37 


anarraffar ar aarrffra aarfarrif a^r Jr far aaa frara 
aT afar m 7 ip ffoftir qaa 1 ^ T'Trf^xrf^r, if arfa i r r^r j 
a 4 3 far aia if fafar fafijaar far faar afar grr farf srffaarr 
afar ^frnr ata? ftp rmnaa rrffaarfafrrPnfaT^ fafaraaf afaf £ 1 

(r) ^rN" arfaarfa cm faffa-T ffaq aa arifer a r a(-T- 
aTTT falfta if aain qrr Rna, ?arq fair afaRr 'TP arffrarfa 
4 mafa arhri farar fafr ^f^rfi 4 1^; ^34 ar fa aar qfa 
TTlfaf aerffafaf at tST^JT fa ar faf Wafa aRTC if tjj?5 
agar if yTR aq ftp 41 OTTPT fai pfafaR arar t 4 T 4 R S|fsprfaf 

afaffaf q.-r frars afar, ffaari ar armR afar fafa fafaffaa 
aftraifaf ip f^rrra r faar rrV affair jttt trirraT far 
rfaraa tp-# 4 fafafaa arafa far asraaTq far araa afar 1 

(9) afa nftmrr anfaqr afar rnaar far aia srfeprrr 
aTafa fat fwr TTTfaf RrvTf 35- qqr 4 faqa qrq WIT fa faf tRpp 
faaf 4 rrfna afar farar 1 

(m) afaairr ararafar ar aaTgi far qfar aqja arm wi 
fsiftlir m 4 qa 4 faffara tj ptr arar aar nfa aia arfa- 
aTfaf 4 a r a fa ftr ararrar *ri aaR uta ip wfataf 4 4 a a afar 
fa at p CRTafai far rmja am ar aarfaf far arfa far 
srqafa afar 4 ar i a+a nrfqipT^f ^rtsrt fat arg a a T q ar 
4aTfaf fat 4R tpR fat qtprf^T 7 qqfa ^rnp piT^TT 4 | 

( 11 ) ^ ttFTT^rff f'r stpj, fr pr4r pfr 'trqqfr i\ ^rTtfi 
4 t Drqf^fT m r jf^rrq % % 4 fa*PT m’ i 

( 12 ) (tfr) 3 tr am fRirtPcT qr^tg- tp *rffpfpr 4fp Mm 
5 TJTFT <ra f^ra-fr aTTT «rr 5 '>r mi^T fpR ^ 'tr^urrqrqtp 
snftmff jtpt qr qq^r f*ni frq qr^if «fk qqn? qRTfqq 

qftjtpTTf aTw at ^q% fqq qfffqrq fr.T jrr'iq qV q^pr^^rfr 
am qr qq^r fqq wfq qqifsrq iff fprrr srrq^qi 

(pi) q^qTffpp wfqtprfr m qqr qqryt qr q;?f qr ■jq. 
qfrsrq qtqqqtT t fqq qfq-qftqfwq fw qr 'fPT ff qqr 
q? qrq qrftmfr pff qqqfq 4 faqr frrfr tqq,^ qri |q. qflVfq 
q^r qq qqm ? 1 

(q) qfq qftjqrrfr 4 r qfqq qqfrq qq qqr^f 4 44 w 

qT qtp=TT J- I 

( j 3 ) qfq qTfaq:r#t m fqqp 4 q^qrqq qfjprTf 
4rq4 qqq a^q amr 4 r ^qTq 4 qqqr f f 44 wirra qq 
4 q^f qqrqT qqr if qT pqq R qq qqrqr v'i <Ti<r qqqr qqryf qi 
-jq: qfq qq qspqr ^ sfrq q 4 afwqiqq 4 qRairff sp> qs 

«ff qriqiff ftp qq srf 44 11 4 PTf qr 4 4 ^4 ftrqf PtRit 
qqrq qr fqftwq m, q 4 qi fqq qqr^ qt ^tt^t qqr % q 4 
jrfqqfffffrq qr qq 1 
& 

(u)(q) "W qqqrqfqq srrfqrm qqrqqq a«^q qr 4 
q't srfqqrff 4 m qqfirq pa fq q? qq 4 qqrq 4 4 H 4 pp 
qtfm 4 1 

(pt) qrftrp qqiq qf 4 iq 4 qfqfqfqrq (p-tt qrqirr 4 fr 
arfrqrff 4 f qr ^qr^r qr 4 r[f 4 1 

(q) qr qfqfqPsq qqiq fqqrq 4 r qq afq a^rq 
qftpFrrf 4r, qft fqqrr 4 f 4 r tt qrqqr 1 


(is)(q:) qiqrq qfwrtf %Tiq arfm aw ar^rr 
fqq 15^44 ®fVn 4qT qr4 qqq qfe »rf4?.rfr qrt 4r qqmq^r 
qq4 f4q RiR qr rrqqr t 1 

(rr) qrqTRTq afq vr t qqr? ifr 4 t qflmfr srrr srgsr 
fqqr srrqqr fqqqr qnwq ?'tqr afrrqs afq qfrftaq qq: a4ffsTtr 
rrrsr srftrqrrf am Mr arrrr fan ^44 fmr aarr artpirafap 
mfimiff jrrr Tprriff rrra q?r qrral f 1 

(1 g) rna arflrqrfr, srfirqm 4 arr4 ara4 4r qrq =pt4 
% qrqrq q«n qfa arftrqrff 4 srq4r sriq qqf ^ f4rs 

rrraw qfrfatrfaff ar trmrsqn: arq rrqqr if farr4 fa 
qftrqrfr ara4 f;ma « 4 r ; ra rps.fr aprr qi aRfarfarf 
ar araar ra^rqm 4 ar 1 

( 17 ) a^a 4 arjawrcr 4' aarfia 4 ar? qhr arfaPirT, 
amw arfaqrf: afa 4rt fa^aa f4ar aar ft 4r affr qaafaf 4f 
aaar’f ar ^17 if qr aqr qfa 4 ^i| 4r a^fna ara4 ar 
fafaa Hffrr arar ar4 4r aaafa a arar ?r 1 

(is) qfa srfaqitr aara ar fafaa farm #ar f4 
aa fafaaaa (- 1 ) 4 aarai aar % aafaa 4 faq faaffaa 
aaa" aqqr a^ir ar 5 a afr qrarar raa aaffaa a^f ^tar aT 
aaaar qrar t aT fcfaaaa 4 faff aa#m 4 araa 4 
Parr arar ^ ar raa aRrarfr qa atfra afa arr aaar ^ i 

(i y) aa a:4r aff ma arftrarfr faar afa 4 araa 4 ?tr 
aT fatfr aia 4r qaarf ara 4ft. faafa a<a 4 ara ami 
Bifatm ^r TrarR arar if 4f«. arr4 rara ar arf a^arr ata 
afaarff arar J fwa 44 afaarr far 4 ara faar ff, ar arar 
14 ?( far stftrafar araa ^affaait)'cm fiar aq 4fr 
fraarr faq nq 4 srrtrR ar, ar ama: aa4 ^affiraitr 
affr 4rra: m qaa cnr a?a4 aq a^af a arrarrr ar afa 
srfa) r^far 1 

™f fa ara4f aaa arfaaarK 4 aa 4 44 aar^f ar faa4r 
aarf?at a?% ^r fasra^ 4r m sj4r | aar ?ara 4 fp- 4 
spraaaa rmtofa 7 ^ ^tR r ram affpra srfjrafi'wa ar 

ja: a4fejaa arraT ^rr aaar ^ 1 

( 20 ) ata 4rrrarfar 4 sna frari ^arr 4f qrqaf aar 

3fnmafqa arftrafar af atga faar' rntfar 1 

21 . srqwrfqa arfaam ar arfa arftrarff, aar faafir, 
mm asr mfr ar4 far faPr 4 aar araV tffa a?fl4 4 farar 
ar4aT jr far ya a^4 1 

39 . aia frat4 ar aifaaifr 

( 1 ) a^srrafaa arrararrr a4f aT faqrt aTrfaf aaT 
4a T afifaar 4 aia afrarai far «tra 4 raa ja qjfar 
srffjarrr far a*arfarr aa ar afafarq a r 4 araaqaa a^qr44 
fa araia fac ari ar ar^a 4ar 1 

( 2 .) afar ar fafat arrta 4 aia afrara 4 ararq afa 
a'jmarfqa srrffa'arfr afrara rnfar 4 ara a^ traaar 4 fa 
aRia : 3 faa aiff ar far ag - fafafaa araarfa far < 4^7 7^4 
aa aT9rr farfr ar aaar ^ 1 
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(3) SS fafawff % S-tM M sfarerff SS o 7 *? % M 3 
sfor qr^TT srp- star I ret prer f¥m Mare rrftrrerft % 
sfwf % rer? Mr snarer 1 

(4) freret rer Jr ref ?' rererersfrere rerfirrerft re? rerererer 
I fre rerft res frer sfres | ret re? refar rerft an ssit Mrere 
rerfrererfr % Mt rets %t»- ark rerre ref rerrererflrref ret ss% 
rerit Mst rerrrerf i#! # ^n i 

(s) ref? rrsfreres sk stMts if rear#? ?trerT 
ret srfimft ret trerr Msre srfrereTff % Ms ?rk rentat 
ret? rerres rer rerfsTflprf it ret kt rereres re? Mr rep rer stfre 
?? rest ret sfirre to rer wf fa 1 
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( 3 ) ref? rerrersfare irr%ffrrr aii sr'jsrct snr fip 
so frest rerfts % rets sf?rerre 4 sp-r a# far I at ?? 
ost rea?refa % rercref rer repress reft ?t arrar Vkrerre 
ftrersre?reTretss sir*? t.g asks sc? ?t<rr <m retf 

^ ^ ^r ssr^r trer fa iffa sfffkrfsref % Mss re? 
ressfis sresrr rersr | at res Wto ( 4 ) % -arsres w?stf 
Sr?»TT I 

( 4 ) fa resrerrefrere stfreretft w fr^ srrra’sic t Jf 
t fskrs as if srrrre resit ?t at fart % rer rerest sfre ret? 
fW % freer sire rerftrreift aft kt^t^tt #nr rer war | srer 
far srStrerff firfasrere (38) % rearer? re?r ar> res? ?t 
reTrere ret rerre rer rerre re?rtrer 1 

40. STSWt St rets«T 

frefirrerere ( 37 ) rer Wrro (38) % rearer? fa t> st? 
reprrrefare sifarerft m.r fa fa rear re?rere srrfa rerefsa 
fafar ret Mar ret spar rear fa fa fa ret fa ret, 
fa fa ft eft at spat .1 

41 . strepr repsTfarrer 

res ?iiw % arret ir ?t m fa refirre refirrerfr rer 
q«F? arffepRTTf OTT 4?«faTff arsr# ftfft scrffaiff Tl Klff 

^ eTr’T a,T?r srrfearrff ^rr arMr asrMir k tmar 

i tmf if feres ^r sTT^tr a^mrfira; asmrftref fnm^i 
% sMer w afta: fa 

arf^ff ^ Mare % %7 w, fa fa vfmfa* fafa % 

if eprnr i 

4 2. fsmwf if Mr TSfcWt 

5?r srarltr ir affeffitf^cr ftfff fa % jrr 4i .flSTfTtT 
■Tfcferftjff if sr^mrfrar aTMrff 35 ( 2 ) tf<rar 

•Fit irt ^ eTT^ «K ^etr | I 

(i) farifr ?srrfW iraM % 3 <T^rf<r ^sfrfsff # srarnr % 
SETPTClf ST ferfr 3 TTT.TS % 3 TRtS if TT^f XT ¥{ $*1 ffa 
ft ; ST 

(ii) sis ars5mtfs<p arfiWTt |, wts f5r%a wt 

if Mtt '«R?t % STS, % fsfsssff % sf.T'fa Sircr ifcr 

5s ir srs ^tWisgfsar sssfr 3 ! sffMr; st 

( 3 ) Trefw Mr Mts fa % sr trs % % ff* if 

' sfs-sm eftssT vsxx tttsM sff smri 

43 . ttrttt in TPs Tn3ir<, TTrftsfaff fcSrfs it Jrfarfs jffa 

ix fa h4 sfasrret 

(1) 5 rt fa sr 4 ;T 3 s sr %tfr wt#f ts % 

3wr sTTTfsnnct *fs smr s^tss % st m fsss^, 
srrfsrePTTT % srer % ssfirs M srfi) irtrtfssW if SFfafsMa 
st arrs |T Mi sfMrrrt sir sfs Mnre 3 tts?t arr&^Pwrs 
srs sr fires ^tt sswrafir sr sirssrft ^ srst |t sr sficfisfitsf 

% ^Nferar fssi stfisr fassa: srfjTrfr ar'r fr sr^st i 

(2) TfsanTt % Ms Ppt st sTswtgfssr asssi|t % sfx- 
srsTTSs sfs s-TstfTTff« srfirsTff sf sssrsf | % ^ aff| 
ss ss? Mr sr ssTr | st *r? Mss srfijsift it sttss 
fa % ststs s sw% if sstfsa st?s trfTS st sssr 11 


44. ssts 

(1) wssTSfirs sifirsfr sttt fsfssss 37 st as st 
fsfims 42 s vfar fa Mtt sst fast sr ^ fs 4 s % 
sr^r % Ms sssftT % Tress sstre sf st re^st | aftT sfs 

Ms xr far srTT fssr sst | st "sti” st *rffre st st ssst | 1 

(2) reMr srfr ffir sr trrfts it os % fax rests 
st ret Ttsrft | fttt resrs srrMrft st restM sre Mt reT 
ressr | aftr fsres Ms rests # ref | sre srrfir^rft sft retrer 
wniref 1 

(3) frere rerMrft % Ms rests ^t ref | re? rereret 
irMregfref ts rerrere sit Mire % rerre rests ref ireretarM 
rererf freref % fax srM retrer 1 

( 4 ) rests, STfurerfr rere rets rer Mtt retrer fre rerr stre 
refrerTre frerresres | rer ren res refrere rererer rererera | srer rests 
res^- ret fafir it far freref % star res ret re^-, srst^r, 
res rers rer ssr^a -fa reT ssres; retts sttt retrer rer ss rerfre- 
srert fssre res sire frerer rer reresr frest fa rerfrereRt ret reretfrea 
fares sffs 11 ^^ srr Mn 

(5) res rests, srfareTTt ssfrefsress 35(2) % ressrr retf 
rerft reis faT rert— 

(re.) refir frefsresa 35( 2) ^ ressrr retf sts afr ret srf 
| at rests STfarertt srre rermr reret sreret strew t reresr | 
rek #re'%wt*r?rst st Mtt rer^ % srre ssfa; rei%w stret 
rere .reresr 11 

(g-) refre ftfem 35(2) % resrerr refs ^tt reT st ref | 
st rests srfrereTft resfres refkreRt ret “rerrs resist $rerer”rerTtretrer 
fre res rest s rerft re's ssr rer Mr sro rek srererore rer refss 
rerfw sa% refrererere sr refs sftf ?t st, Mtt rert kr rers skt 
ref rer 1 

45. reretwr 

?s fsfsreresf if frerer rers % re^sMs fis rer rets rest srsrre 
% rer wit rere wt relsre reTrerer%at % freref ret reMt if rerefres 
frreTS-refare rekw srft |tt % ret rerrer fsref % tsst gs: 
sst rerest rek: 

(re) rerkr ret grre, rewtfres sr x% reT reresr Ii 
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% I ^. 9 #% ir-T^fira f%97 997 wf^rntV 9f% ■ 

r?9t | ?fr #4 # 991 9#9 tpto f%97 317997 i 

48- *T*Tq- ^tTCTT fi#994 #99 #7 f%#7 94r 

9# TOT 997 % 94 f9f9994f if 397491 94 4 94(4r 49r 

I, # sfornt 94 Wfwf % 9*999 9 %# 97%9 977 Y 917 % % 
f#j 5Tsm % #94 7r 397491 91779 mm nfk mm 91779 fcmm 

741 f #, 77 f%f4994Y i 9 * 9*79 #f%9 fro # ttpt % 974 % if 

mr tg firfttrffVw 999 4?t 9997 1 1 

4 9. 97994 917497%47 7 9%F94 397947 

W 9STT9 % 94977 37§7 #94177% 9f TO 4T4#7% <*7 99999 
9 i# 9 F %97 4 % 9# f, 394*4 9797941 4f*999'r % 979-979 39 
^7TT 9T9 ^%4, 44 #J41(7f 979 #9917# 9 #f 41 ?f*q 

9979Tf797 % f#T 57f#*nf79 ftlTT 49 f I 


[xmrlll—srro 4 ] 

(*j r'rf. ms mn *x 99 # $ ; m 5777 .wj ft* 77 

347 9% 7f, 919, 304 97 937 94?# 11 

: ( 7 ) *rt%3r srcrr 917 % 4T%97fs74?7# m to f%9% to mftmri 

% 414 97997 74 f4?9r %' 979 9# 99# | % # 979% & 

3979 9fTf7#44Y 9%; %>9% f9 474 V 917797# 9T #4 417, 97 

( 4 ) <*9 9*4 TO4 977% 917 97 74474 §7! 

99# 1% #9 5f#9! 979% if 47 9%# 9<?S 9?t% 917 57?9( 9 
797# #, #7 74 47 fT TO f4f4T43Y 3 5(2) % 9T9K 4777 
TO f%:— 

(i) $9 479# if 4^1 f9f4994Y % 94977 #4 4# 4% 
7f % 417 4F4 5774*9 qr# qq f4#7 %4f 347 #9 % froi 
77 f3477 47i* % TO 47f44 41^4 HTT* ^>4f l 

(ii) 74 4T47Y ir fM^54*rrr 37 % 773P4Y % 434T7 
414 ^ 4T T# 4$ t, 4Yf ^rflmrY 4> "4174 44I4t ^47r" 
TTTt '4Y7T f% 44 77f 4 TTTT 4TO 4fT 7T7 f44f 4rO' 4^7 74 
4T44 ^r srfom TO^r 74% 4f4%4 77 4f4 tYI fY 4Y f44T7 
*777 Yr 4T4 TTf^r ' T77T ! 

46. 477Tfa7T 4TO4T?t 4T 4474 

( 1) STTTOf apY 47 4TT% % f^ ir?Rg- T rr q-g ^ffqqr ^ 

| % f^TT 5lf77T7r :% fr# 57474 % 444 if f«F4f STTTrfsr^r 
WTTff 47, 374 777T7 4T 44f4T q774 Tf, 4f7R4 ^>7f 74 
4<a477f % f433 474T47 k 44 =pr44f|f % 4T744 4T 37fr 

77 447>ST 70 4T%7T 4r| 44 74f 4T474 % : 444 

if |Y I 

(2) m f4f44477 if feff TO %' ff7 |tr 4f, 44 4ff- 

4f8477f Tfipfr 4f74^f7c7 % YfTHT 477f4 477(4 if 4 tff 7 f 4 r 

74T |r 7T 44 4>ff gYY % 9177477 7% 74 %4T 44t |, 4t 444 
TTfspPTTf T^f 447WY 77 774pf '^4tti 7T4T4 47 74P4T 11 

( 3 ) 7744 4f4477f tY 477rsr if 4tf47 I 4T f74 774T7r5r 
44 4p74f4 77T4T 44T | 44T 74% 7fT7T4T437 4f 4Tf4 4 44- 

t yfr 4? 74 4-jTftw 44fsr % f?n^ f%4f 444 mr 
«r€ 44 4fr gmri ■ 

47. W%5T, f44T 74ITf4 TOY 4T74T 

( 1 ) 7Ttf44f7 4r7T f%4T 4f4447Y 4ff f4i=Tf4%4 if ^ f% 4 f 
•4t 7477 if'?Y f7%4 444T 4lY 77444 47V% if f?7r 44r 4r4T 
TO’ft = 

(i) . Tlifroi %'7f747 if ^ -qf. 74 . qfTT W f7f44 75f; 

(ii) : 74% TT7f44t4 % 4f4%4ff if 4f44 4 T 7 4 % 77 737^4 
774? ■ ST77 47T TO 7#sr I 

(.2) *ff44 SIT4 7t % 77ff4 75f # 47^4 *pY 7T44Y apY 

7744 Y gro %Y T$4 f4f4744't % m'tm % fro* tYsT 4?t 74fC7 
717 %■ 44T ^4pf444 74 % f?4T 44T 4747 TfPfTr i -> 

( 3 ) 44 %4l 4ftr4rpfr 4?Y 4?Yf 4 Y 4 Y47'4YftT4 I 4 > 44 
7447- fro 4747 7*ff% 4T4T TTT^r, 9fY trfimTt 74 
74t44T ',4>7Y 47747 | 44T 4f3 4Y?T ^ 4T% B4f44 % 

W474T TO 3> TTffcTfa if 7% 447 4Tf- 4T7 

4YfW7 44T f37T“TOT | ^ Tpf 4f 4%7 f%7Y ' 4f4 % 444 


SO. f4747 4 Y 7 4477 

( 1 ) f4 fafomm ir 4f%4 tto 7744fY % TrfefTTp 4fsr- 
47f74f 77 4T4 ^f4 4T% 7T47T f444, f4F4444 4T 47^7 4f 
f4f4744f I I ft 41447 if 7r9 7ff 7|Y i 

( 2 ) 441 7T 41>f 444 nY ^4 f4^444Y % TTTtf* gYY if 

J7, 77-f7fa444 (l) % 4TaT7 77 4447 7TTOY % 4i3Y4 447477 
7T 4| 34 f4f4444t':% TO74 »ff 4171477 4747 47477 447 44 % 
444 if 44^4Tf # 4T4471 

(3) 7444 TOT 777*4 47 Ste # 4f 97777 f74T'fr4 7474rft 

4T %4f 4f3747f g77T 74 4f 9774 47 34 fYfqqfrYf % 9T7«T 
fYY % 449 9ft1%4 I 47 474 97747 47^41 447 ?9 f4f4444T 

% 444T7 44 47 9 TY 9 4lf79 fTl'l 4794 94T 97474477471, 9f4 

97 94f77 TTfirnff Tif 44 M9944Y % TO44 f4TO f%97 qqr 
4747 37794TI 

( 4 ) f99 9^771777 97 9 f9F4944 474 jfYY | 44% 97% if, 

44 W44447 tY %7f TO 44, f9f4944f % 4(4 §79 % 97774 

44F77 §9 f%7§f 449477 % TO44 4^ TTfYaf 94 Y 4 % 9f94177 
% 9f44 47c?r 4§f 474f 91447 497 9? ^r% jf99 ^ 44 79f4 9 44 Y 

if 9 f 4i4ff4 4494ff % 774477 9479 97 47147 11 

( 5 ) 34 f9f4944Y if 94f4f§9 TITf 979 f4^4Y?7%9 99 9979 

4#f- 4T%?f7l 

(77) 77479 377 f991F9 97# 9 %r 444 , 1937 ( 19 s 7 717 
37) 997 f9579 94 77 775979 5 if 9 ; 9f41f9 9777 3 % 

% 4r9 4fS9 % 777949 9f 947>Y 5779 9f%7-7f 417 9474 417 Y 

f4 # %7f 9799 9474 97 %47 9PTY %7 f4f?99 417 % 97 
417# f4447 Y% 97 4lY# 477797# 417% 4% 9f%T97; 

(19),. 949 9^949 % TTTOf % s T? t?947T4(7-9Y? 4l7 #414% 

4fa9TT7 97 4774 §Y% 97# 77# if '97949 417% 4 Y 77 F 9 I : 
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ment Board Officers (Conduct, Discipline and Appeal) 
Regulations, 1988. 

(2) They shall come into force on the date of their 
publication in the Gazette of India. 

2. Application.—(1) Save as otherwise expressly 
provided by the terms of contract, agreement or order 
of appointment, deputation or _ secondment, these 
regulations shall apply to every Officer of the National 
Dairy Development Board. 

(2> For the removal of doubts, it is hereby declared 
that every— 

(a) Managed Unit or 

(b) subsidiary Unit, or 
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(c) Pilot Project, 

shall continue to have their respective separate identity, 
and that these regultions shall not apply— 

(i) to any person employed in any of them 
unless otherwise decided by the Board in 
relation to each of the Units or Projects, 
or 
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THE NATIONAL DAIRY DEVELOPMENT 
BOARD OFFICERS (CONDUCT, DISCIPLINE 
AND APPEAL) REGULATIONS, 1988. 

No. DEL ; NDDB.—Tn exercise of the powers 
conferred by section 48 of the National Dairy; Deve¬ 
lopment Board Act, 1987 (37 of 1987) and of all 
otjier powers enabling him in that behalf, the Chair¬ 
man performing the functions of the Board of 
Directors in accordance with section 40 of the said 
Act, hereby makes the following regulations, 
namely :— 

CHAPTER I 
PRELIMINARY 

1. Short title's and commencement.—(1) These 
regulations may be called the National Dairy Develop¬ 


(ii) to any person employed in any Subsidiary 
Company, of which NDDB is a participant. 

(3) Notwithstanding anything contained in sub- 
regulation (2), evej-y officer of the NDDB who is bn 
assignment to a Managed Unit, Subsidiary Company, 
subsidiary Unit or Pilot Project, shall be governed by 
the provisions of these regulations. 

3. Definition.—(1) In these regulations, unless the 
context otherwise requires,— 

(a) “Act”, means the National Dairy Develop¬ 
ment Board Act, 1987 (37 of 1987); 

(b) “Appointing Authority”, in relation to any 
officer, means the authority or officer, for 
the time being, competent to make appoint¬ 
ment to the post held by the officer, or to 
the grade applicable to the said officer; 

(c) “Authority”, includes the Chairman, Manag¬ 
ing Director or any other officer designated 
for the purpose; 

(d) “Board”, means the Board of directors pf 
the National Dairy Development Board; 

(e) “Chairman”, means the Chairman of the 
NDDB, being the full-time Chief Executive 
thereof, and so long as the post is conti¬ 
nued to be held by the Chairman who hold 
the same on the appointed day, (being a 
person not in receipt of any salary) if shall 
be deemed to be an honorary post for which 
the salary payable shall be nil and all the 
other conditions including allowances and 
perquisites shall be such as may be deter¬ 
mined by the Central Government. 

(f) Competent Authority”, in relation to any 
officer or other employee or with respect 
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to any matter, means the Board or the 
Chairman or any other Authority to whom 
the Hoard or ^nanrman nas ueiegated the 
pov?er in relation to the officer or o.her 
c.iijjuyce, oi ii respect 01 .lie matter, as 
toe case may be; 

(g) ‘ emp'oyee", means an officer or workman 
of toe National Dairy Development Hoard; 

(h) “Government”, means the Central Govern¬ 
ment or any State Government; 

(i) “Government Servant”, means a person who 
is a member of a service or who holds a 
civil post under the Central or a State 
Government and includes any such person 
on foreign service; 

(j) “lien”, ipeans the right of an. officer to hold 
substantively, either immediately or on the 
termination of a period or periods of ab¬ 
sence, a post which he has been holding in 
a permanent capacity; 

(k) “month”, means a month reckoned accord¬ 
ing to the British calendar; 

(l) “Managing Director”, means an officer of 
the NDDB appointed as a Managing Direc¬ 
tor of the NDDB; 

(m) “Managed Unit", means an organisation 
managed by NDDB but not owned by it 
and includes the following, namely 

1. Sabarmati Ashram Gaushala: 

2. Sugam Dairy; 

3. Mother Dairy, Calcutta; 

4. Patna Dairy Project; 

5. Bhavnagar Vegetable Products Unit. 

6. Rohtak Dairy Project; 

7. Rashtriya Vriksha Mitra Sahyog; 

8. Surat APS; 

(n) “National Dairy Development Board”, or 
“NDDB”, means the body corporate con¬ 
stituted under section 4; 

(o) “officer", means an employee of the National 
Dairy Development Board other than a 
workman within the meaning of the In¬ 
dustrial Disputes Act, 1947 (14 of 1947) 
or any other corresponding law, for die time 
being in force; 

(p) “ofliciute", in relation to an officer with 
reference to any post, means the perfor¬ 
mance of duties by an officer in that post 
by way of a temporary arrangement; 

(q) “organisation”, includes a Firm; 

(r) “Pilot Project", means a project which is 
undertaken by the NDDB to demonstrate 
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alternate innovative strategies and include* 
the projects known at the commencement ol 
these regulations as hereunder, namely :— 

1. Fruit and Vegetables Unit; 

2. Tree Growers Cooperative Project; 

3. Salt Project; 

4. Rural Electricity Cooperative Project; 

5. Fisheries Project; 

(s) “permanent officer”, means an officer who 
is employed against the permanent post and 
who has been subsequently accorded con¬ 
firmation in writing; 

(t) “personal pay” means additional pay gran¬ 
ted to an officer— 

(a) to save him from a loss of substantive pay 
in respect of a permanent post due to a 
revision of pay, or to any reduction of 
substantive pay otherwise than as a disci¬ 
plinary measure; or 

(b) in exceptional circumstances, on special 
considerations; 

(u) "section”, means the section in the Act; 

(v) “Subsidiary Company”, means a subsidiary 
Unit or Project of the NDDB registered as 
a Company under the Companies Act, 1956 
(1 of 1956), and includes the following, 
namely ; — 

Hindustan Packaging Company Limited; 

(w) “subsidiary Unit”, means a subsidiary or a, 
Unit owned by NDDB whether managed by 
it or not and includes the following, 
namely ; — 

1. Mother Dairy, Delhi; 

2. Indian Dairy Machinery Company 

3. Indite Inunupologicals: 

(x) “trainee”, means a learner, by whatever 
name called, who is engaged to undergo 
training, whether with or without stipend, 
in terms ol a special agreement and who will 
not be regarded as an employee of the 
NDDB; 

(y) “temporary officer”, means an oiheer— 

(i) who is engaged temporarily for doing 
work which is likely to he comp eted 
within a limited period; or 

(ii) who is employed temporarily as an ad¬ 
ditional officer in connection with [fie 
temporary increase in workload; 

(7) “workman”, means any person employed in 
the NDDB to do any manual, unskilled, 
skilled, technical, operational, clerical or 
supervisory work for hire or reward, whether 
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the terms of employment be express or 
implied, but does not include any such 
person— 

(i) who is employed mainly in a managerial 
or administartive capacity; or 

(ii) who,— 

(a) being employed in a supervisory capa¬ 
city, draws wages, exceeding one 
thousand six hundred rupees per 
mensem, or 

(b) exercises functions mainly of a mana¬ 
gerial nature, either by the nature of 
ihe duties attached to the of]ice or by 
reason of the powers vested in him. 

EXPLANATION : In this clause the term “wages” 
shall have the same meaning as 
it has under the Industrial Dis¬ 
putes Act, 1947 (14 of 1947) 
for the time being in force. 

(2) All words and expressions used and not defined 
in these regulations but used in the Act, shall have 
the meanings respectively assigned to them under the 
Act. 

CHAPTER II 

CONDUCT, DISCIPLINE AND APPEAL 

4. Liability to abide by regulations etc.—Every 
officer of the National Dairy Development Board shad 
at all times be bound to abide by ihese regulations 
arid any other regulations, scheme or order made by 
or under the Act which is applicable to him, and 
without prejudice to the generality of this basic 
obligation, shall at all times— . . 

(a) maintain absolute integrity; 

(b) exhibit devotion to duty and obey official 
instructions and all instructions from 
superiors; 

(c) maintain fidelity and secrecy; 

(d) do nothing which is unbecoming of an officer 
of the National Dairy Development Board; 
and 


(c) take all possible steps to ensure the integrity 
and devotion to duty of all officers and other 
employees for the time being under his 
control or authority, 

5. Obligation to maintain secrecy.-—-Every officer 
shall be bound to maintain secrecy, and to strictly 
comply with the declaration of fidelity and secrecy 
made by him and shall not divulge any information 
coming to his knowledge in the course of his duties 
or outside it, as would adversely affect or embarrass 
the National Daij 7 Development Board in any manner, 
and this restriction shall continue to apply to every 
officer even after his ceasing to be in service by 
retirement or otherwise whatsoever reason, 


6 . Confidentiality agreement compulsory for certain 
jobs.—(l)Every officer shall, before being assigned 
to any job or post which the Chairman may having 
regard to the duties specify in this regard, give a 
separate undertaking, in such form as may he speci¬ 
fied by the Competent Authority, to maintain strict 
confidentiality with regard to design, equipment, pro¬ 
duct and process formulations, or any other matter 
that may come to Ids knowledge in the course of 
discharge of his duties, and the obligation shall conti¬ 
nue to apply even after the officer has ceased to per¬ 
form the assignment or ceased lo be an officer of the 
NDDB. 

(2) Any officer who does an act or makes any 
expression, in violation of the provisions of sub- 
regulation (1), shall, without prejudice to any other 
aciion that may be taken against him. be liable to 
he proceeded against for misconduct under these re¬ 
gulations as if it were an item of misconduct included 
in regulation 31. 

7. Liability to serve.—Every officer in,the service 
of NDDB shall make hjs services available to the 
National Dairy Development Board and he shall serve 
in relation to any work in which the NDDB is directly 
or indircolly, interested, in such place and for such 
periods as bp may, from time to time, be directed. 

8 . Performance of duties.— (1) Every officer rHall 
be bound to perform his official duties to the best of 
his ability and exercise the powers conferred on him 
to the best of his judgement. 

(2) Where instructions have been obtained by an 
officer from his superior, in respect of any matter 
where he himself is empowered or authorised to act, 
the officer cannot claim to be absolved of any res¬ 
ponsibility on the matter on the ground that the same 
was approved by the superior. 

9. Absence wfithout justification and consequences 
thereof.—(1) Taking of casual leave in conjunction 
with any other officer or group of officers, or remain¬ 
ing absent from office in that manner shall be deemed 
to be a misconduct and be punishable as such. 

(2) Without prejudice to any disciplinary action 
that may be taken for misconduct, the absence of any 
officer under circumstances set out in sub-regulation 
(1) or absence from duty without justification or with¬ 
out taking permission from the appropriate authorities 
shall entail the following consequences unless otherwise 
decided by the Competent Authority, namely : — 

(a) No pay and allowance shall be payable for 
the period of such absence; 

(b) The period of absence, unless condoned by 
the Competent Authority, shall result in 
break in service and postnone the date of 
next increment for a period equivalent to 

o ■ such period of absence; 

(c) The leave lo the credit of the officer shall 
not lapse by reason of such absence, but the 
period of absence shall not be counted for 
the purpose of eligibility of earned leave; 
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(d) The past service of the office* shall not be 
affected, except that for the . purpose of 
gratuity the service put in previous to such 
absence from service shall not be counted; 

(e) For the purpose of leave travel concession, 
the service put in after the officer rejoins 
from such absence alone will be taken into 
account and the officer shall not be per¬ 
mitted to carry over any leave travel con¬ 
cession in respect of any period previous to 
such absence. 

(3) In relation to any absence falling within the 
scope of sub-regulations (1) and (2), a Managing 
Director may give notice to the officer seeking an 
explanation for his absence and after considering the 
reply if any received, pass such orders in respect of 
the absence referred to in sub-regulation (2) as he 
may deem fit. 

( 4 ) A copy of every order passed by a Managing 
Director under sub-regulation (3) shall be given to 
the officer on request and the officer may, within 
thirty days of the receipt of the order, file au appeal 
to the Chairman who may, after considering all the 
circumstances attendant thereto* pass such orders 
thpreon as he may deem fit, and every such order shall 
be final. 

10. Enforcement \of Bond,—While all bonds exe- 
( cured by an officer to serve the NDDB shall be strictly 
enforceable, the exception may be made in favour of 
an officer who wants to join an organisation financed 
or promoted by the NDDB if lie enters into a fresh 
•bond of a like nature with the organisation agreeing 
to serve that organisation for the remaining period 
of the bond executed in favour of the NDDB. 

•11. Evidence before Committee etc.—-f 1) Save as 
provided in sub-regulation (3), no officer 
shall, except with the previous approval of the Chair¬ 
man or of any officer authorised by him in this behalf 
give evidence in connection with any enquiry con¬ 
ducted by any person, Committee or Authority. 

< (2) Where any sanction has been accorded under 
sub-regulation (1), no officer giving evidence shall 
criticise the policy or any action of the National Dairy 
Development Board or of any Government. 

(?) Nothing contained in this regulation shall apply 

to-—■ 

(a) evidence given at any enquiry before an 
authority appointed by Government, or by 
Parliament or by a State legislature or by 
the NDDB; or 

S 

'(b) evidence given in any judicial enquiry: or 

(c) evidence given at any departmental enquiry 
ordered by the Chairman or by any 
. ' Competent Authority.. 

12. Officers to promote interest of the institutions.— 
Evej-y officer shall serve the NDDB honestly and 
faitpfully and shall use utmost endeavours to promote 
the interests of the NDDB and of the organisations 
in which NDDB is interested and shall do nothing 
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which would damage the image, policy or program¬ 
mes of the NDDB. 

13. Prohibition against participation in election.— 

(1) An officer shall not take part in .an election to 
any legislature or to any local authority. 

(2) Nothing contained in sub-regulation (1) shall 
be deemed to affect the right of any officer to vote 
at an election and where he does so. he shall give 
no indication of the manner in which he proposes 
to vote or have voted. 

(3) Every officer shall strictly refrain from being 
a.worker of any political party. 

(4) If any question arises whether any conduct 
falls within the scope of this regulation, the decision 
of a Managing Director shall be final. 

14. Activities prejudicial to the national and. insti¬ 
tutional interest.—No officer shall engage himself or 
participate in any activity which is prejudicial to the 
interest of the sovereignty and integrity of India, 
security of the State, friendly relations with foreign 
countries, public order or morality or which involves 
contempt of court, defamation or incitement to an 
offence or is prejudicial to the interests of the National 
Dairy Development Board. 

15. Canvassing by political or other influence.— 
No officer shall attempt to bring any political or other 
influence to bear upon any superior authority to fur¬ 
ther his interests in respect of matters pertaining to 
his career or conduct in the National Dairy Develop¬ 
ment Board, i 

( , 

16. Connection with Press or other media.—(1) No 
officer, shall except with the previous sanction of a 
Chairman, own wholly or in part any newspaper or ' 
other periodical publication, or conduct or partici¬ 
pate in the editing or managing of the same. 

(2) No officer shall except with the previous sanc¬ 
tion of a Managing Director or any officer authorised 
by him in this behalf, participate in a radio or TV 
broadcast, or contribute any article or write any let¬ 
ter either in his own name or aninymously, pseudon- 
ymously or in the name of any other person, to any 
newspaper or periodical : 

Frovided that no such sanction shall be required 
if such broadcast or contribution is of a purely lite¬ 
rary or artistic character. 

17. Criticism of Government or of National Dairy 
Development Board.— ( 1 ) No officer shall in any radio 
or TV broadcast or in any document published in his 
own name or in the name of any other person or in 
any communication to the press or in any public al¬ 
ternate make any statement :— 

(i) with intention to defame or destabilise the 
< Central Government or State Government or 
the NDDB or any institution connected with 
it or any other public undertaking ; or 

(ii) which is capable of embrassing the relations 

of the National Dairy Development Board 
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or related organisations with tht public or 
with the Central Government or Govern¬ 
ment of any State or Federation, or of caus¬ 
ing embarasstnenr between the Central Gov¬ 
ernment' and Government of any State ; 


(iii) which is capable of rmbvussing relations of 
the Central Government and the Govern¬ 
ment of any foreign State. 

(2) Nothing in this regulation shall apply to any 
statement made 01 views expressed by an officer in his 
official capacity or in the due performance of the 
duties assigned to him. which are purely factual in 
nature and not considered to be eonlideutiaJ. 

ijj. Unauthorised communication of informaiton.— 

(1) No officer, shall, except in accordance with any 
general or special order of the Chairman or except in 
the performance, in good faith, of the duties assign¬ 
ed to him, communicate, directly or indirectly, any 
official document or information to any officer or to 
any other employee or to any other person to whom 
he is not authorised to communicate such document 
or information. 

(21 Quoting in representations, ciders, or notes or 
other infonnation containing official faces to whiyli 
the officer is not authoristd to have access or which 
he is not authorised to keep in his personal custody 
shall amount' to communication of unauthorised in¬ 
formation within the meaning of this regulation. 

Id, Private trade or employment prohibited,-—(H 
No officer shall, except with the previous sanction of 
the Chairman or a Managing Director engage direct¬ 
ly «r indirectly in any trade or business or undertake 
anv manufacturing or other activity or accept other 
employment, 

(2f Every officer shall report to a Managing Direc¬ 
tor if an| member of his family is engaged in trade 
or owns or manages an instance agency, bank busi- 
or owns or manages an insurance agency, bank busi¬ 
ness or commission agency. 

(3) Save as an activity included in his official du¬ 
ties, no officer, shall, without previous sanction of the 
Chairman or a Managing Director take part in the 
registration, promotion or management of any bank 
or other company or any co-operative society for com¬ 
mercial purpose : 

Provided that an officer may, with the prior per¬ 
mission of the Competent Authority take part in the 
registration, promotion or management :— 

(i) of a consumer or house building co-operative 
society substantially for the benefit of the 
employees of the NDDB. 

(iil of a literary, scientific or charitable society 
registered under the Societies Registration 
Act, 1860 (21 of 18601, or any correspond¬ 
ing law in *orc~ 

(iii) of any institution intended for the welfare of 
the employees. 
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(4) No officer shall accept any fee or any pecuniary 
advantage for any work done by him for any public 
body or for any private person without the previous 
sanction of the Chairman or a Managing Director. 

(5) No officer shall work for any other organisa¬ 
tion or accept remuneration in respect thereof without 
the previous sanction of the Chairman and the Chair- , 
man shall give such sanction only in exceptional cir¬ 
cumstances and where he is satisfied that the wo;Jc 
can be undertaken by the officer without detriment 
to his official duties or responsibilities, and Mich 
sanction may include a stipulation that the fees re- 
ccvcd by the officer for the work shall be paid, in 
whole, or in part, to the NDDB. 

20. Prohibition of application for outside employ¬ 
ment and pursuing of further studies.—-(1) No officer 
shall accept, solicit or seek any outside employment 
or office, whether stipendary or honorary, without the 
previous sanction of tile Competent Authority. 

(2) Application for fellowships or scholashipr;, to 
he made to any foreign authority or to any authority 
within the country, will fall within the scope of sitii 
regulation (1) and shall not therefore be made with¬ 
out tht prior permission as aforesaid. 

21. Employment of near relatives of officers.—(1) 
No person related, whether by blynd or marriage to 
an officer or to the wife or the husband, as the case 
may be, of the the officer shall he employed with the 
NDDB except with the previous sanction of the Chair¬ 
man o’- fit Managing Director authorised in Mv : be¬ 
half. 

(2) No officer shall use his position or influence 
directly or indirectly to secure employment in the 
NDDB or in any organisation enjoying the patronage 
of ike NDDB for any person related, whether by Mood 
or marriage to the officer or to the officer’s w : fe or 
husband, whether such a person is dependent o.i tile 
officer or not. 

(3) Every officer shall be bound to intimate the 
Competent Authority if his son, daughter or any 
member of the family accepts employment with any 
organisation with which he lias official dealings, or 
with any organisation having official dealings with the 
NDDB and where any such intimation is received the 
competent Authority may call for such particulars in 
relation to the •mployment as it may deem fit and the 
officer concerned shall he bound to furnish the same. 

22. Officers not to be absent from duty without 
permission or be late in attendance.—(If An officer 
shall not absent himself from duty without having 
obtained the permission of the Competent Autho¬ 
rity 7 . 

(2) An officer who absents himself from duty with¬ 
out leave or overstays his leave shall not ordinarily 
be entitled to draw pay and allownccs during such ab¬ 
sence or qverstayal. 

(3) No officer shall (unless otherwise authorised by 
the Competent Authority have the station where he 
is posted without obtaining previous permission of 
his immediate superior office’-. 
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(4) No officer shall be late in reporting for duty or 
overstay the recess period or leave before time with¬ 
out obtaining previous permission of the immediate 
superior, and in any such case, the Competent Au¬ 
thority may at its discretion treat the officer as absent 
from duty for half a day or one day, as lie may deem 
appropriate in respect of every such, event. 

(5) Any ulliccr who, after reporting for duty, is 
found absent from his place of duty during the work¬ 
ing hours without' the permission from the immediate 
superior, may be treated as unauthorised!}' absent for 
a day and be denied the pay for (he day of such un¬ 
authorised absence, (and this shall be without pre¬ 
judice to any disciplinary action ihut may be taken 
in that behalf). 

23. Gifts.-—(1) An officer of the NDDB may accept 
gifts from hi>, near relatives on occasions such as 
weddings, anniversaries, funerals or religion-, func¬ 
tions, when the making of its gifts is n conformity with 
the prevailing religious or social practices, but he shall 
make a report to the Competent Authority if the value 
of any such gift exceeds rupees live thousand. 

(21 On occasions as nr; specified in sub-regula¬ 
tion (1), an officer of (he NDDB may accept gifts from 
his personal friends having no official dealings with 
him. but he shall make a repon to the Competent 
Authority if the value of any such gift exceeds rupees 
one thousand. 

O) In any case not falling under sub-regulation (1) 
and (2), an officer of the NDDB shall not accept or 
permit any other member of his family, or any other 
pen on acting on his behalf, to accept any gift with¬ 
out the sanction of the Competent Authority if the 
value thereof exceeds rupees five thousand ; 

Provided that when more than one gift has been 
received from the same person or organisation with¬ 
in a period of twelve months, the matter shall be re¬ 
ported to the Competent Authority if the aggregate 
valid of the gifts exceeds rupees five thousand. 

(4> Save as otherwise provided in these regulations, 
no officer of the NDDB shall accept or merit any 
member of his family or any other person acting on 
hi, behalf to accept any gift from any any person or 
organisation having official dealings with the NDDB. 

Explanation : 

The expression “gift” shall include free transport, 
board, lodging or other service or an\ other pecu¬ 
niary advantage when provided by any person other 
than a near relative or a personal friend having no 
official dealings with the employees 

(5) Every officer of the NDDB shall avoid accep¬ 
tance of lavish or frequent hospitality form any indi¬ 
vidual or firm having official dealings with him. 

24. Investment, lending and borrowing.—No officer 
shall, save in the ordinary course of business with 
a bank, the Life Insurance Corportion or a firm of 
standing, borrow money from or lend money to or 
otherwise place himself, under pecuniary obligation 
to any person with whom lie has or is likely to have 


official dealings or permit any such borrowing, lend¬ 
ing or pecuniary obligation in his name or incurring 
of any such obligations for his benefit or for the bene¬ 
fit of any member of his family. 

25. Insolvency and habitual indebtedness.— (1) An 
officer of the NDDB shall avoid habitual indebted¬ 
ness unless be establishes to the satisfaction of the 
Competent Authority that .such indebtedness or in¬ 
solvency is the result of circumstances beyond bis con¬ 
trol and does nor proceed from extravagance or dis- 
rij'.m'on. 

12) An officer of the NDDB who applies to be, or 
is adjudged or declared insolvent shall forthwith re¬ 
port the fact to the Competent .Authority. 

26. Movable, immovable and valuable pioperty.— 
(1) No officer shall, except with the previous sanc¬ 
tion of the Managing Director, enter into any trans¬ 
action concerning any immovable or movable property 
with any person or organisation havffig official deal¬ 
ings with the officer or his subordinate. 

(2; An oilicer on his first anpoinhvur.t to the ND¬ 
DB . hall submit a return of u.-.scis and liabilities in 
the prescribed form giving the particular regarding- - 

fa) the movable property inhuiied hv him, or 
owned or acquired by him. held by him on 
lease or mortgage, either in bis own name 
or in the name of any member ol bis fami¬ 
ly or in the name of any other person ; 

(b) shares, debentures and cash including bank 

deposits inherited by him or similarly own¬ 
ed, ucqaired, or held by him ; 

(c) other movable property inherited bv him or 

similarly owned, acquired or held by him 
if the value of anv such property exceed'; 
Rs. 10,000;-. and 

td) debts and other liabilities incurred by him 
directly or indirectly. 

(3) Every officer shah, whenever called upon '■> 
do mi submit a return of immovable properly inherit¬ 
ed, owned or acquired : 

Provided that it shall be obligatory on the part' of 
cverv officer of or above the rank of Deputy Mana¬ 
ger. to submit such return as soon as may be, alter 
the commencement of these regulations or after bis 
appointment, as the case may be, and thereafter at 
the end of every three years front the filing of the 
first return. 


27. Property statements.—(1) The Competent 
Authority may, at any time, by general or special 
order require an officer to eubsuc, within a period 
specified in the order a full and complete statement of 
such movable or immovable property held or acquired 
b v him or on bis behalf of by a member of his family 
as may be specified in the order. 

f2> The statement reqv irvd to be submitted und *r 
sub-regulation fl). shall include the details of the 
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per"' was acquired, 

2tf. Bigamous mamae'—(1) No officer shall enter 
into, or contract, a . ruriage with a person having a 
spoil e living ; and 

1,25 No officer, having a -.p -.-t living shall enter 
into or contract, a nr rc'aga with any person. 

26 Prohibition of giving or taking dowry.—No 
officer of the NDDB shall — 

,1; give or take or ah ;t die giving or taking of 
dowry; or 

t2) demand, directly or indirectly, from the par¬ 
ents or guardian of a bride or bridegroom, 
as the case may be, any dowry. 

Explanation.—For the purpose of this rule “dowry” 
shull have the same meaning as it has in the Dowry 
Prohibition Act. 1961 (28 of 1961), for the time 
being m force. 

30. Consumption of intoxicating drinks and 
drugs.—Every officer of the NDDB shall. strictly 
abide by any law relating to intoxicating drinks or 
drug,, i'n force in any area in which he may happen 
to be for the time being, and he shall — 

Vi) not be under the influence of any intoxicat¬ 
ing drink or drug during the course of his 
duty and shall also taken due care that the 
performance of his duties at any time is not 
affected in any way by the influence of such 
drink or drug ; 

lb) refrain from consuming any intoxicating 
drink or drug in a public place ; 

(c) not appear in a public place in a state of in¬ 
toxication ; 

td) not use any intoxicating drink or drug to 
excess. 

Explanation.—For the purposes of this rule, ‘pub¬ 
lic place’ means any place or premises (excluding 
clubs, exclusively meant for members where it is per¬ 
missible for the member to invite non-members as 
guests) bar and restaurants, to which the public have 
or arc permitted to have access, whether on payment 
or otherwise. 

31. Misconduct.—Without prejudice to the gene- 
rafl- of the term “Misconduct”, the following, acts of 
cmNsfons and commissions shall be treated as Mis¬ 
conduct. namely 

O) insubordination or disobedience of superior, 
whether alone or in combination with others 
or instigation or any such act ; 

(2) striking work either singly or with other offi¬ 
cers and employees in contravention of these 
regulations or any other law for the time 
being in force, or inciting any officer or 
' other employee to strike work. 
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(3) theft, fraud or dishonesty or wilful damage, 

or causing loss in connection with the busi¬ 
ness activity or of goods or property of the 
NDDB or Managed Unit or Subsidiary Com¬ 
pany or subsidiary Unit or any other or¬ 
ganisation of NDDB or Project ; 

(4) taking or giving bribe oi any type of illegal 
gratification wnal soever or accepting of valu¬ 
able presents, or borrowing of money from 
a subordinate or any other person having 
dealings with NDDB or related organisation 
or Managed Units or Subsidiary Company 
or subsidiary Units or Projects ; 

(5) having by himself or on bis behalf by an¬ 

other person pecuniary resources or property 
disproportionate to the known sources of 
income of the officer, which he cannot satis¬ 
factorily account for ; 

(6) absence without leave or overstaying the 
* sanctioned leave without obtaining permis¬ 
sion from or condonation by the Competent 
Authority ; 

(7) habitual late attendance ; 

(8) collection or canvassing for collection of any 

money within the premises of tile NDDB for 
any purpose not approved by the Manage¬ 
ment ; 

(9) drunkenness or rio:ou; or disorderly or in¬ 
decent behaviour while in the premises of 
NDDB, or outside such premises where such 
premises where such -behaviour .is ielated to 
or connected with the employment ; 

(10) commission of any act which amounts to 

criminal offence including oftcnce of moral 
turpitude ; 

(11) distribution or display within any of the 

premises of the NDDB, of any newspapers, 
hand bills, pamphlets, play cards, banners, 
unauthorised badges in writing or pasting 
slogans or other abusive words on the walls 
or elsewhere in the premises of the NDDB; 

(12) engaging in dny private work or trade (with 

or without' materials) whether from within 
or outside the premises of NDDB or engag¬ 
ing in any other employer)!, trade, profes¬ 
sion, calling (whether for profit or not) whfie 
still in the service of the National Dairy 
Development Board ; 

(13) neglect of work or negligence in the perfor¬ 

mance of duties ; 

(14) attending or holding meetings Inside the pre¬ 
mises of the NDDB without authorisation ; 

(15) failure to observe safety instructions, inter¬ 

ference or tempering with or removal of 
properties of NDDB 
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(16) sleeping while on duty ; 

(17) use of insulting or abusive language, assault or 
threat of an assault, intimidation or coercion within the 
precincts of the NClDB against any officer, employee 
or any other person authorised to work in the NDDB 
and any such act outside the premises if it directly 
affects hte discipline of the NDDB; 

(18) disclosure by an officer to any unauthorised 
person any information regarding the working of pro¬ 
cess or business of the NDDB which comes iutoi his 
possession or his notice during the course of his emp¬ 
loyment in the NDDB; 

(19) interference with work of any other officer or 
other employee or person in a manner prejudicial to 
the interests of the NDDB; 

(20) gambling within the premises of the NDDB; 

(21) the sale or canvassing the sale of tickets or 
chances in lottery or raffles within the premises of the 
NL'lDB; 

(22) deliberate delaying of production of process or 
of the carrying out of orders; 

jl (23) soliciting or seeking any outside employment 
or office, scholarship, travel grants, fellowships (whe¬ 
ther stipgndary or honorary), without the previous 
sanction of the Competent Authority; 

(24) engaging in trade, including money lending or 
borrowing, within the premises of the NDDB; 

(25) unauthorised possession of any lethal weapon 
in thb premises of the NDDB; 

(26) allowing an unauthorised person to operate any 
machine, apparatus or vehicles of ND1'|B or operating 
the same unauthorisedly. 

(27) refusal to accept or take notice of any charge- 
sheet, order_or any other communication served either 
in person or in due course by post or by notification 
on the notice board of NDDB; 

(28) conviction by a court of law for any criminal 
t offence including offence involving moral turpitude; 

a superior; 

(29) deliberately making a false statement before 
a superior; 

(30) proxy registering of attendance or abetting in 
the act of registering attendance by any other 
officer or employee; 

(31) picketing or demonstrating within the premises 
of the NDDB or its approaches; 

(32) falsification of records or defalcation or the 
forgeing of the signature of any person; 

4 (33) impersonation; 

(34) indulging in political activity during working 
hours within the premises of NDDB or in any other 
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manner violating the provisions of the regulations by 
being a political worker or otherwise; 

(35) furnishing false information regarding name, 
age, father’s name, qualification, ability or previous 
service or any other matter germane to the employ¬ 
ment at the time of employment or when physical fit¬ 
ness examination record is made; 

(36) failure to return of cash or property of the 
Nl'lDB on or before the stipulated period; 

(37) failure to attend to work on Sundays or holi¬ 
days when required to do so; 

(38) falsifying or refusing to give testimony when 
an incident or other matter is being investigated; 

(39) wilful neglect or failure to report occurrences 
or incidents likely to endanger life or property in the 
premises of NDDB; 

(40) using or commercialisation of any invention, 
discovery or patent invented, discovered or patented, 
as the case may be, by him or by any other employee, 
in the course of employment in the NDDB, to the 
benefit of himself, or of any other person, firm or cor¬ 
poration; 

(41) an act of bad faith against NDDB or any act 
which is prejudicial to NDDB; 

(42) absence from appointed place of work without 
permission or without sufficient cause; 

(43) commission of any act subversive to discipline 
or good- behaviour; 

(44) organizing agitations or participating in agi¬ 
tations using abusive, slanderous or indecent language 
against the management of the NDDB or against any 
official or other employee or group of officials or other 
employees of NDDB; 

(45) unauthorised use of housing quarters, land or 
other property of the Nf |DB; 

(46) soliciting or collecting contributions, funds for 
any purpose whatsoever at any time from within the 
premises of the NDDB without prior permission of the 
Competent Authority; 

(47) canvassing for a political parly or union 
membership wihin the premises of the NDDB; 

(48) refund ti) accept transfer from one department, 
division, pl^e or post to another, or failure to comply 
with any transfer order issued by the Competent 
Authority; 

(49) writing anonymous letters criticising any offi¬ 
cer or other employee (or generally the superiors) of 
the NDDB or making false report against them; 

(50) spreading false rumours or giving false infor¬ 
mation likely to bring disrepute to the NDDB; 

(51) failure.or refusal to make a declaration of fide¬ 
lity or secrecy; 
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(52) failure to wear uniform while on duty, if provi¬ 
ded by the NDDB, and wearing of the uniforms while 
not on duty; or 

(53) abetment of or incitement to commit any act 
of misconduct. 

(54) In any manner violating any of the provisions 
of these regulations or any order or directions made 
in accordance thi\*ewith. 

(55) slowing down of work or abetment or instiga¬ 
tion thereof, or inciting, abating or aiding illegal work, 
stoppage either filone or in combination with any 
other employee; 

(56) taking leavte on false ground; 

(57) taking or copying for personal use, notes, draw¬ 
ings, sketches, photographs or other information or| 
from official papers. 

J4ote ; 

In this regulation, “habitual”, means commission of 
any act on three or more occasions in a period of 
three consecutive months or six times in a period of 
twelve preceeding months from the last omission or 
commission, 

32. Suspension..—(1) The Appointing Authority or 
any other Competent Authority may place an Officer 
under suspension— 

(a) where a disciplinary proceeding against him 

is contemplated; or is pending: or 

(b) where a case against him in respect of any 

criminal offence is under investigation or 
trial; or 

(c) in the opinion of such Authority the employee 

is engaged in any activity which is prejudi¬ 
cial to the public order or the interest or se¬ 
curity of the State. 

(2) Every officer who is detained custody, whether 
on a criminal charge or otherwise, for a period exceed¬ 
ing 48 houirs, shall be deemed to have been suspend¬ 
ed with effect from the date of detention, by the Ap¬ 
pointing Authority or any other Competent Authority 
and shall remain under suspension until further orders 

(3) Where a penalty of dismissal, removal or com¬ 
pulsory retirement from service imposed upon an 
officer under suspension is set aside on appeal or re¬ 
view under these regulations and the case is r^nitted 
for further enquiry or action or with any othdirec¬ 
tions, the order of his suspension shall be deemed to 
have continued in force on and from the date of ori¬ 
ginal order of dismissal, removal or compulsory retire¬ 
ment and shall remain in force until further orders. 

(4) Where any order imposing a penalty of dismis¬ 
sal, removal or compulsory retirement made against 
an officer, is set aside or declared or rendered void in 
conseciuenec of or by a decision of a court of law. and 
the Disciplinary Authority, on a consideration of the 


circumstances of the case, decides to hold a further 
enquiry against him on the allegations on which the 
penalty of dismissal, removal or compulsory retirement 
was originally imposed, the officer shall be deemed to 
have been placed under suspension by the Appointing 
Authority from the date of the original order of dis¬ 
missal, reriioval or compulsory retirement and shall 
continue to. remain under suspension until further 
orders. 

(5) Evkry order of suspension made or deemed to 
have been made under this regulation may at any 
time be revoked by the Authority which has made 
or is deemed to have made the order or by any Au¬ 
thority to which the Authority is subordinate. 

33. Subsistence Allowance,—-(1) Every officer under 
suspension, shall, during the period of suspension, he 
paid the subsistence allowance at the following rates, 
namely,—- 

(a) where the enquiry contemplated or pending 

is departmental, the suhsistance allowance 
shall for the first ninety days from the date of 
suspension be equal to one half of the basic 
salary, dearness allowance and other com¬ 
pensatory allowances to which an officer 
would have been entitled if he were on leave 
with pay; 

(b) if it is a case of departmental enquiry and 
the same gets prolonged with the officer con¬ 
tinuing to be under suspension for the period 
exceeding ninety days, ffie subsistence allow¬ 
ance shall for such, peiind of excess be equal 
to three-fourth of such basic pry, dearness 
allowance and other compensatory allow¬ 
ances: 

Provided that where such enquiry is prolonged 
beyond a period of ninety days for reasons 
directly attributable to the officer, the subsis¬ 
tence allowance shall for the period in ex¬ 
cess of ninety days be reduced to one-fourth 
of the basic pay, dearness allowance and 
other compensatory allowances. 

(2) Every officer under suspension, in a case where 
the enquiry is by an outside agency or where criminal 
proceedings are under investigation or trial, shall be 
entitled for the first one hundred and eighty days from 
Ihe date of suspension, subsi rente allowance equal to 
one-half of his basic pay, dearness allowance and 
other compensatory allowances lo which the officer 
would have been entitled if he were on leave, and if 
such enquiry or criminal proceedings get prolonged 
with the officer continuing to be under suspension, the 
subsistence allowance for 'he period of such excess 
shall be equal to three -Fow ffi of the basic pay, dear¬ 
ness allowance and other compensatory allowances . 

Provided that where such enquiry or criminal pro¬ 
ceedings cei prolonged beyond the period of 
one hundred and eighty d ivs, for reasons 
directly attributable tn the officer, the subux- 
tence allow mo: shall he reduced to one- 
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fourth, of such basic pay, dearness allowance 
and other compensatory allowances. 

(3) If an officer is arrested by the police or a cri¬ 
minal charge and bail is not granted no subsistence 
allowance is payub'e : 

Provided that on grant of bail later, if the Com¬ 
petent Authority decides to continue the 
suspension, the officer shall be entitled to 
subsistence allowance from the date of the 
granting of bail. 

(4) The payment of subsistence allowance under 
these regulations is subject to a written declaration by 
the officer concerned that he is[was not engaged in 
other employment, business, profession or vocation 
during the period of suspension and the payment of the 
subsistence allowance shall be subject to the officer 
concerned not taking any employment during the 
period of suspension, 

34. Treatment of the period of suspension—(1) 
When the suspension of an officer is held to be unjus¬ 
tified or not wholly justified, or when an employee who 
nas been dismissed, removed or suspended is reinstat¬ 
ed, by the Disciplinary, Appellate or Reviewing Au¬ 
thority, as the case may be, whose decision shall be 
final, such Authority may grant to him for the period 
of his absence from duty,— 

(a) if he is honourably acquitted, the full pay 

and allowance to which he would have been 
entitled to if he had not been dismissed, re¬ 
moved or suspended less the subsistence al¬ 
lowance granted; 

(b) in any other case, such proportion of pay and 

allowance as the Disciplinary, Appellate or 
Reviewing Authority may specify. 

(2) In a case falling under clause (a) of sub-regu¬ 
lation (1) the period of absence from duty will be treat¬ 
ed as period spent on duty, and in a caso falling under 
clause (b), the period of absence will not be treated 
as a period spent on duty unless the Disciplinary, Ap¬ 
pellate or Reviewing Authority, as the case may be, 
whose decision shall be final, so directs, 

35. Penalties.—The following penalties may be im¬ 
posed on an officer as hereinafter provided, for mis¬ 
conduct committed by him, or for any oilier good and 
sufficient reasons namely :— 

(1) Minor penalties 

(a) censure; 

lb) fine; 

(c) withholding of increnlents of pay with, or 

without comuldtive effect; 

(d) withholding of promotion; 

(e) recovery from the pay or from any other 

amount due to an officer of the whole or 
part of any pecuniary loss caused to NDDB 


by his breach of any order or due to negli¬ 
gence or otherwise. 

(2) Major penalties 

(a) reduction to lower service or post, or to a 

lower pay scale, or to a lower stage in a pay 
scale; 

(b) compulsory retirement; 

(c) removal from service; 

(d) dismissal. 

Explanation 

The following shall not amount to penalty within 
the meaning of this regulation, namely *— 

(i) stoppage of an officer at the efficiency bar in a 

time scale where he is not given positive 
certificate of efficiency; 

(ii) non-ptomotion, whether in an officiating ca¬ 

pacity or othervsftSc, of an officer, to a higher 
post for which he may be eligible for con¬ 
sideration but for which be is found unsuit¬ 
able after consideration of his case; 

(iii) reversion to a lower grade or post, of an 

officer officiating in a higher grade or post 
on the ground, that he is considered, after 
trial, to be unsuitable for such higher grade 
or post or on administrative grounds un¬ 
connected with his conduct; 

(iv) reversion to his previous grade or post, of an 

officer appointed on probation to another 
grade or post, during or at the end of the 
period of probation, in accordance with the 
terms of his appointment; 

(v) compulsory retirement, withholding of Leave 

Travel Concession un i any other action 
taken in accordance with the provisions of 
NDDB Officers (Appointment, Pay and A1-; 
lowances) regulations 1988; 

(vi) termination of service— 

(a) of an officer appointed on probation, during 

or at the end of the period of his probation, 
in accordance with the terms of his appoint¬ 
ment; 

(b) of an officer appointed in a temporary capa¬ 

city otherwise than under a contract of 
agreement on the expiration of the period for 
which he was appointed or earlier m accord¬ 
ance with the terms of his appointment; 

(c) ofc an officer appointed under a contract or 

agreement in accordance with the terms of 
such contract or agreement, or on violation 
of any of the terms thereof; 

(d) of any officer on reduction of establishment or 

consequent on redundancy; 
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(e) of any officer on loss of lien; 

-(f) on continued ill-health of the officer or where 
he is found medically incapacitated or other¬ 
wise medically unfit m accordance with these 
regulations. 

(v’ii) absence without justification and consequences 
thereof as provided in regulation 9 and 22 
of NDDB Officers (Conduct, Discipline and 
Appeal) Regulations, 1988. 

36. Discipiinairy Authority.—The Disciplinary Au¬ 
thority, which shall be the Appointing . Authority or 
any Authority higher than it, may impose any of the 
penalties on the officer as specified in regulation 35. 

37. Procedure for imposing minor penalties.—(1) 
Where it is proposed to impose any of the minor pen¬ 
alties specified in clause (1) of regulation 35, the officer 
concerned shall |be informed in writing of the allega¬ 
tions and the charges of misconduct or misbehaviour 
against him and where his past service is also relied 
upon, a copy erf his past service record as well be 
given an opportunity to submit his written statement - 
of defence within the specified period not exceeding 
fifteen days and the defence statement, if- any, submit¬ 
ted by the officer, shall be taken into consideration by 
the Disciplinary Authority before passing orders. 

i (2) The record of proceedings shall include— 

: i 

(a) a copy of the statement of imputations of 

misconduct or misbehaviour delivtered to the 
officer; 

(b) his defence statement, if any; and 

(c) the orders of the Disciplinary Authority to¬ 

gether with the reasons thereof. 

(a) past service record wherever the same is 
relied upon. 

38. Procedure for imposing major penalties.— (1) 
No order imposing any of the major penalties speci¬ 
fied in the clause (2) of regulation 35 shall be made 
except after an enquiry is held in. accordance with this 
regulation. 

(2) Whenever the Disciplinary Authority is of the 
Opinion that there are grounds: for enquiring into the 
truth of any allegations add charges of misconduct or 
misbehaviour against an officer, it may itself enquire 
into or appoint any other person as it deems fit (here 
inafter called the Enquiring Authority) to enquire into 
the trusth thereof. 

(3) A chargesheet stating the allegations anc 
charges shall'be given to the officer concerned and 
shall be given an opportunity to explain in writing 
within the period specified. If no explanation or 
reply is received from the officer concerned within 
the specified period, it shall be presumed that em¬ 
ployee has accepted the charges. 

(4) If the allegations of the charges are denied 
by the ofiicer, the enquiry may be held by the Disci¬ 


plinary Authority itself, or by any other person 
appointed as the Enquiring Authority. 

(5) Chi receipt of the written statement of the 
officer, or if no such statement is received within the 
time specified an enquiry may be held by the Disci¬ 
plinary Authority itself, or by any other person 
appointed as an Enquiring Authority under sub¬ 
regulation (2) : 

Provided that it may not be necessary to hold 
an enquiry in respect of the charges admit¬ 
ted by the officer in his written statement, 
the Disciplinary Authority shall, however, 
record its findings on each such charge. 

(6) Where the Disciplinary Authority itself en¬ 
quires or appoints an Enquiring Authority for holding 
an enquiry it may, by an order, appoint" a person to 
be known as the “Presenting Officer” to present the 
case in support of the charges. 

(7) The officer may take the assistance of any 
other officer (who is not a co-officer or who has not 
on hand any other disciplinary proceeding or against 
whom there is no other disciplinary proceeding or 
criminal proceedings) working in the same depart¬ 
ment or the regional office in the same town as the 
case may be, but may not engage a legal practitioner 
for the purpose. 

(8) On the date fixed fly the Enquiring Authority, 
the officer shall appear before that Authority at the 
time, place and date specified in the notice, when 
the Enquiring Authority shall ask the officer whether 
he pleads guilty ot has any defence to make and If 
be pleads guilty to any of the charges, the Enquiring 
Authority Shall fecord the plea, sign the record and 
obtain the signature of the officer concerned thereon 
and return a finding of guilt in respect of those 
charges to which the officer concerned pleads guilty. 

(9) If the officer does riot plead guilty, the En¬ 
quiring Authority shall adjourn the case to a later 
date not exceeding fifteen days. 

(10) The officer shall, while submitting a list of 
documents or witnesses, explain in writing the 
relevance of the same and, if the Enquiring Autho¬ 
rity is satisfied that the documents or witnesses are 
not relevant to the charges under enquiry, the En¬ 
quiring Authority shall not permit the production of 
documents or examination of the witnesses. The 
Enquiring Authority will briefly report his reasons 
for disallowing the production of documents or 
examination of witnesses. 

(11) The production of documents which will be 
against the public interest or the interest of the 
institution shall not be permitted. 


(12) (a) On the date fixed for the enquiry, the 
oral and documentary evidence by which 
the charge is sought to be proved shall be 
produced by or on . behalf- of the Discipliriary 
Authority and the witnesses shall be exa¬ 
mined by or on behalf of the Presenting 
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Ollicer and may be cross-examined by or 
^ on Demur 01 tne orncer. 


(b) The Presenting Officer shall be entitled to 
re-examme urc witness on any points on 
which tney have been cross-exammea, but 
not on a new matter, without me leave 01 
tne Enquiring Authority. 

(c) The Enquiring Authority may also put 

such questions to the witnesses as it thinks 
fit. .. 

(13) The Enquiring Authority may, at its dis¬ 
cretion, ahow tne Presenting Oihcer to produce evi¬ 
dence not included in the cnarge-sheet or may itself 
call for new evidence or recall or re-examine any 
witness and in every such case the ollicer shall be 
given opportunity to inspect the documentary evi¬ 
dence, it any, beiore it is taken oh record, or as the 
case may be, to cross-examine the witness, who has 
been so summoned. 

(14) (a) When the Disciplinary Authority has 

presented the evidence, the officer niay be 
required to state his defence, orally. 

(b) The defence made orally shall be recorded; 
and the officer shall be required to sign 
the record. 

(c) A copy ; of the statement of defence filed or 
recorded shall be given to the Presenting 
Officer, if any, appointed. 

(15) (a) Tbb evidence on behalf of the officer 
' shall then be produced and in doing so,. 

the officer may examine himself in his own 
behalf if he so prefers. 

(b) The witnesses, if any, produced by the 
officer shall then be examined and shall be 
liable to cross-examination, re-examination 
and examination by the Enquiring Autho- 
i rity in the same mariner as applicable in 
' relation to the witnesses for the Disciplinary 
Authority. 

(16) The Enquiring Authority may, after the 
officer closes his base, and shall, if the officer has not 
examined’ himself, generally question him on the 
circumstances appearing against him in the evidence 
for the purpose of enabling the officer to offer his 
explanation on any such circumstance appearing in 
the evidence agajnst ffim, , " 

(17) The Enquiring Authority may, after comple¬ 

tion of the evidence, hear the Presenting Office^ if 
any, appointed, and ! the employee, or permit them to 
file written briefs of their respective cases, if they, 
so desire. i 

(18) If the officer does not submit the written 
statement of defence referred to in sub-regulation (4) 
on or before date specified for the purpose or does 

appear inperson, or otherwise fails or refuses to 
comply with any of the provisions of the regulations, 


the Enquiring Authority may hold the enquiry 
ex-parte. 

(19) Whenever any Enquiring Authority, after 
having heard arid recorded the whole or any part of 
the evidence in an enquiry ceases to exercise juris¬ 
diction therein, and is succeeded by another Enquir¬ 
ing Authority which has, and which exercises, such 
jurisdiction, the Enquiring Authority so succeeding 
may act on the cadence so recorded by its predeces¬ 
sor, or partly recorded by his predecessor and partly 
by itself : 

Provided that if the succeeding Enquiring 
Authority is of the opinion that further 
examination of any of the witnesses whose 
evidence has already been recorded is 
necessary in the interests of justice, it may 
recall, examine, cross-examine and re¬ 
examine any such witnesses. 

(20) After the conclusion of the enquiry, a report 

shall be prepared and submitted to the Disciplinary 
Authority. .. 

(21) The Disciplinary Authority or the Enquiring 
Authority as the case may be shall complete the 
proceeings, as far as may be, within three months 
from the date of issue of the chargesheet. 

39. Action on the enquiry report.—(1) The Disci¬ 
plinary, Authority having regard to the findings on 
all or any of the charges and the past service record, 
after giving the concerned employee a reasonable 
opportunity of making representation on the penalty 
proposed, make an order imposing penalty. 

(2) If the Disciplinary Authority, having regard 
to its findings on all or any of the charges, is of the 
opinion that the same has not been made out, it may 
pass an order exonerating the officer concerned. 

(3) The Disciplinary Authority, shall if it disagrees 
with the findings of the Enquiring Authority on any 
of the charges, record its reasons for such disagree¬ 
ment and record its own findings on such charge, to 
the effect that the evidence on record is sufficient 
for the punjose, and make an order imposing any 
minor penalty and, if the same is not felt adequate 
under the circutristapces, proceed under sub-regulation 

(4). 

I 

1 (4) The Disciplinary Authority, if it is not itself 

I the Enquiring Authority may, for reasons to be 
^recorded in writing, remit the case to the Enquiring 
[Authority for fresh or further enquiry and report 
'thereon, and the Enquiring Authority shall thereupon 

I proceed to hold further enquiry, as far as may be, 
according to regulation 38. 

40. Communication of orders.—Every order made 
by the Disciplinary Authority after enquiring under 
regulation 37 or regulation 38 shall be communicated 
to the officer concerned, who shall also be .supplied 

( with a copy; of the report of enquiry, if any. 

41. Common, iProceedings.-—Where two or more 
officers, or, an officer , and other employees together 
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are involved in any ease of misconduct, the Authority 
competent to impose a major penalty on all suen 
persons, may maKe an order directing that the disci¬ 
plinary proceedings against all of them may be taken 
in common proceedings and that Authority may 
function as the Disciplinary Authority for the pur¬ 
pose of such common proceeding. 

42. Special procedure in certain cases.—Notwith¬ 
standing anything contained in this Chapter, the 
Disciplinary Authority may impose any of the penal¬ 
ties specified in regulation 35 (2) in any ot the 
following circumstances : 

(i) on the strength of facts or conclusions 
arrived at after a judicial trial or where 
the officer has been convicted on a criminal 
charge ; or 

(iTi where the Disciplinary Authority is satis¬ 
fied for reasons to be recorded in writing 
that it is not reasonably practicable to hold 
an enquiry In the manner provided in these 
regulations : or 

(iii) where in the interest of the security of the 
National Dairy Development Board or the 
State, it is not expedient to continue the 
officer in the service. 


[Eart III—Sec. 4] 


the ease shall be transmitted to that Authority for 
such action as it may deem fit. 

44. Appeal.-—(1) An appeal over any decision of 
the Disciplinary Authority, imposing penalty, under 
regulation 37 or 38 or regulation 42 may be made 
to the Chairman and if the decision is that of the 
Chairman, to the Board. 

(2) Every appeal shall be preferred within one 
month from the date o r communication of the order 
appealed against and shall be addressed to the Appel¬ 
late Authority and submitted to the Authority whose 
erder is appealed against. 

(3) The Authority whose order is appealed against 
shall forward the appeal, together with its comments 
and the records of the case, to the Appellate Autho¬ 
rity within fifteen days of receipt of the appeal. 

(4) The Appellate Authority shall consider 
whether the findings are justified or whether the 
penalty is excessive or inadequate and pass appro¬ 
priate orders, within ninety days of the date of 
appeal, confirming, enhancing, reducing or setting 
aside the penalty, or remitting the case to the Autho¬ 
rity which imposed the penalty or to any other 
Authority with such direction as it may deem fit. 


43. Officers on deputation from the Central 
Government or the State Government, Co-operatives, 
etc.—(1) Where an order of suspension is made or 
a disciplinary proceeding is taken against an officer 
who is a Government servant on deputation to the 
NDDB or an officer who is on deputation from any 
public sector undertaking, or a Co-operative Union 
or Federation, the Authority lending his services 
(hereinafter referred to as the “Controlling Autho¬ 
rity") shall forthwith be informed of the circum¬ 
stances leading to the order of his suspension, or the 
commencement of the disciplinary proceeding, as the 
case may be. 

(2) In the light of the findings in the disciplinary 
proceedings taken against the officer, if the Disci¬ 
plinary Authority is of the opinion that any of the 
minor penalties should be imposed on him, it may 
pass such orders on the case as it may deem fit, after 
consultation with the Controlling Authority. 

(3) Where an officer submits an appeal against 
an order imposing a minor penalty on him under 
these regulations, it will be disposed of after consul¬ 
tation with the Controlling Authority. 

(4) In all cases where the Disciplinary Authority 
is of the opinion that any of the major penalties 
should be imposed on him, it should place his services 
at the disposal of the Controlling Authority and 
transmit to it the proceedings of the enquiry for such 
action as it may deem fit. 

(5) In case there is a difference of opinion between 
the NDDB and the Controlling Authority, the ser¬ 
vices of the officer shall be placed at the disposal of 
the Controlling Authority, and the proceedings of 


(5) Where the Appellate Authority proposes to 
impose a major penalty specified in regulation 35(2). 

(a) in case an enquiry as provided in regula¬ 
tion 35(2) has not already been held, the 
Appellate Authority shall direct that such 
enquiry be held and after considering the 
record of enquiry pass such orders as it 
may deem proper. 

(b) in case an enquiry as provided in regula¬ 
tion 35(2) has already been held, the 
Appellate Authority shall give a show 
cause notice to the officer as to why the 
enhanced penalty should not be imposed 
on him, and pass a final order after taking 
into consideration the representation, if 
any submitted by the officer. 

45. Review.—Notwithstanding anything contained 
in these regulations, the Board may, on its own 
motion or otherwise, call for the records of any case 
relating to disciplinary proceedings within one 
hundred and eighty, days of the date on which tho 
final order is made, and 

(a) confirm, modify or set aside the order; 

(b) impose any penalty or set aside, reduce, 
confirm or enhance the penalty imposed 
by the order ; 

-<(c) remit the case to the Authority which made 
the order or to any other Authority directing 
such further action or enquiry as it consi¬ 
ders proper in the circumstances of the 
case ; or 



[otptIII— 4] 

(d) pass such other order as it may deem tit : 

Provided that in every case where the Board 
proposes to enhance the penalty, and such 
enhanced penalty is a major penalty speci¬ 
fied in regulation 35(2). 

(i) in a case where the enquiry as provided 
in the regulation has not been held, the 
Board shall direct that such enquiry be 
held, and after consider, 1 Ing the record 
of the enquiry, pass such orders as it 
may deem proper ; 

(ii) in a case where the enquiry has already 
been held in accordance with the provi¬ 
sions of regulation 37, the Board shall 
give show cause notice to the officer as 
to why the enhanced penalty should not 
be imposed upon him, and pass orders 
after considering the representation, if 
any, submitted by the officer. 

46. Effect oT criminal proceedings.-—(1) For the 
removal of doubts it is hereby declared that the 
pendency of any criminal proceedings, by way of 
investigation or otherwise, against an officer in rela¬ 
tion to any conduct, shall not be a bar to the com¬ 
mencement or continuation of disciplinary action 
against the officer even in respect of that conduct. 

(2) Notwithstanding anything contained in these 
regulations, where an officer is convicted of a crimi¬ 
nal offence involving moral turpitude or where the 
conviction results in imprisonment of the officer, his 
services may be terminated by the Competent Auffio- 
rity on that very ground. 

(3) Every officer who is involved or charged with 
criminal otttr.ee, and as a result thereof has to be 
absent from outy, shall not be entitled to pay and 
allowances for the period of such absence. 

47. Services of order, notice, etc—(1) An officer 

shall be deemed to have been given oroper written 
notice by the NDDB, if given in any of the following 
manners : ' . 

(i) by handing to him written communica'ion 
anywhere on’ the NDDB premises ; 

(ii) by sending the communication to him by 
registered post on the last known address 
in NDDB’s records. 

(2) A 11 acknowledgement of receipt from the last 
known address of the registered post with acknow¬ 
ledgement will be considered as sufficient and perso¬ 
nal service of a communication for the purpose o' 
these regulations. 

(3) Where anv communication is required to fie 
served on an officer it shall be sufficient service, in 
the case of refusal by the officer to accept the same,' 
if he is told verbally the substance of the matter in 
presence of anv two persons, other than the person 
serving the communication and if such communication 
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relates to an enquiry and the officer so intimated 
fails to be present, the enquiry may be concluded 
cx-parte, 

48. Power to relax time-limit and to condone 
delay.—Save as otherwise expressly provided in 
these regulations, the authority competent under 
these regulations to make any order may, for good 
and sufficient reasons or if sufficient cause is shown, 
extend the time specified in these regulations for 
anything required to be done under these regulations 
or condone any delay. 

49. Interpretation regarding common proceed¬ 
ings.—Where common proceedings have been held 
under this Chapter, in relation to any officer and 
other employee, the provisions thereof shall mutatis 
mutandis apply as if for the word “officer” the words 
“officer or other employees” has been substituted. 

50. Repeal and Savings.—(1) Save as provided 
herein, every rule, regulation or order or any matter 
applicable to the officers as defined in these regula¬ 
tions shall cease to be in force in' respect of matters 
included herein. 

(2) Any act or omission which., before the com¬ 
mencement of these regulations, was a Misconduct 
under the provisions which have ceased to have effect 
by virtue of sub-regulation (1) sha’l be deemed to 
be a Misconduct under these regulations and action 
may be taken in respect thereof. 

(?) Every departmental proceeding commenced 
or initiated by the Management or appeal by an 
officer which is pending at the commencement iff 
these regulations, shall be proceeded with and orders 
passed thereon in accordant v/uh these regulations 
and 'he disciplinary, enquire or appellate authorities 
shff! 'c teemed to have bc<_n appointed under these 
regulations. 

(4) Nothing in these regulations shall be construed 
as depriving any officer to whom these regulations 
acply, of any right of appeal which has accrued to 
him under any provision which has ceased to be in 
force bv virtue of these regulations and he may 
anneal in respect thereof in accordance with the pro¬ 
visions contained in these regulations. 

(5) Nothing contained in these regulations shall 
be deemed to affect, — 

(a) the powers of the Board to make any 
order or to determine any matter or to 
uive anv directions or to take any action 
in exercise of powers conferred on it by 
or under the National Dairy Development 
Board Act, 1987 (37 of 19871 and in parti¬ 
cular those contained in Chapter V read 
with clause (k) of section 3 thereof; 

(b) the powers of the Board to alter the terms 
and conditions applicable to anv officer as 
envisaged in the provisions of the said 
Act; 
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(c) the powers df the Chitirman under section 
40 of the said Act until the constitution or 
the Board. 

(6) In relation to sub-regulation (4), the Board 
may adopt separate standards, make separate orders 
or give separate directions in respect of different 
class or category of officers. 

(7) On every matter on which the Board is 
required to issue any order or make any direction 
specifying or determining a particular subject under 
these regulations, every rule or order or direction or 
instruction as it existed immediately before the 
commencement of these regulations, and applicable 
to the concerned officer on any subject, shall mutatis 
mutandis continue to apply and be in force until a 
corresponding order is made or action taken or 
decision made by the Board or by the Chairman, as 
the case may be. 

(8) The provisions of sub-regulation (6) shall 
equally apply in relation to every matter on which 
corresponding rules or regulations have not been 
made under these regulations, or orders, directions 
or guidelines have not been issued, or on which 
necessary particulars covering them have been left 
to be made by the Board or by the Chairman. 


[Part Ill—Sac. 4] 

(9) For the removal of doubts )t is hereby decla¬ 
red that nothing in these regulations shall be deemed 
to affect the continuance in force of the rules, regu¬ 
lations and orders (including all those relating to 
conditions of service of officers) applicable to the 
officers of subsidiary Unit, Pilot Project or Sub¬ 
sidiary Company until the Board or, as the case 
may be, the Concerned Authority of the respective 
organisation, otherwise decides. 

51. Relaxation under special circumstances.—The 
Chairman may, where he is satisfied that the appli¬ 
cation of any regulation would cause undue hardship, 
having regard to the circumstances of any particular 
case, by order, exempt any officer or class of officers 
from the application of any particular regulation or 
direct that the regulation shall apply in such modified 
form as he may determine. 

52. Interpretation.—(1) In case of any diver¬ 
gence between the Hindi version of these regulations 
and the English version thereof, the provision in the 
English text shall prevail. 

(2) If any question of interpretation or doubt 
arises in relation to these regulations, the matter 
shall be referred to the Chairman whose decision 
thereon shall be final and binding. 

V. KURIEN, Chairman, 
National Dairy Development Board. 
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